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Networks Examine Issues, Share Solutions

“Now that the safety council has started the regional 
meetings . . . it has brought the community together 
and provided a forum for support.” 

That feedback from an involved member reflects the value and 
success of regional Minnesota Safety Council network meetings 
held quarterly throughout the state. The network groups, entering 
their fourth year, determine topics in advance and gather for 
roundtable discussions, occasionally bringing in an expert 
to participate.

“These groups contain committed members who have built 
relationships and trust over the past three years,” said Membership 
Director Cary Swenson. “The networks are large enough to 
provide a good mix of experience and opinion, but small enough 
for meaningful participation.”

In the Twin Cities metro area two new groups have just started, 
with two more to come, joining the six networks already in place 
around the state.

  Interested in participating? Contact Cary at cary.swenson@
minnesotasafetycouncil.org; 651-228-7303/800-444-9150.

Members Gather Around the State

mailto:cary.swenson@minnesotasafetycouncil.org


Cecil and Safety
PAUL W. AASEN, President, Minnesota Safety Council

On July 27, 2015, the Internet exploded with the news of the killing of 
Cecil the Lion. In the middle of all the debate about hunting and endangered 
species, there was a statement by the hunter involved, Dr. Walter Palmer, 
“. . . To my knowledge, everything about this trip was legal and properly 

handled and conducted.” It is still not clear whether the hunt was legal but even if it was, 
the outrage extended past legality to simply labelling it wrong.

If we ever needed a reminder to work beyond compliance, Cecil the Lion’s story brings 
it home.

“I thought I was legal” isn’t going to cut it if you have an event. We can’t afford to think we 
are meeting our legal obligations when it comes to the safety of our employees, we must 
be certain. Before any of us are ever under scrutiny like Dr. Palmer, we need to make sure 
we understand the requirements and that we double and triple check our legal standing. 

And it doesn’t end at legal. Some have questioned how Dr. Palmer could shoot a lion 
wearing a collar. Did he do his last moment due diligence? It might meet the letter of 
the law but what about intent? Is there a collar? Are we on the edge of a game reserve 
specifically established to protect animals? What’s the intent of a game reserve? Is it 
wise to hunt here? The story could be quite different.

The same holds in our world. Acting with intent beyond simple legal compliance 
accomplishes two goals. First, it’s our best chance to prevent harm. That is clearly 
everyone’s goal every day. This is the safety culture in action. Second, if you are 
beyond compliance, the legal questions are much simpler.

Thank you for working to keep others safe, every day.

Working Alone: Controlling the Risks
A recent article in National Safety Council’s Safety+Health 
magazine highlights a helpful resource from the 
Washington State Department of Labor and Industries 
(L&I), including questions that employers should ask 
when considering the safety of their lone workers:
•  Is it safe for a person to be working alone on this 

particular job?
•  Is the person medically fit? Is his/her temperament 

suited to working alone?
• What training is needed to ensure a safe environment?
• How will the person be supervised?

To help protect and track the lone worker, the agency recommends:
•  Periodic visits from supervisors, as well as regular contact by phone, radio, 

computer or other device.
•  Warning devices that are activated in the absence of activity or specific signals.
•  Checking to be sure the worker has returned to base or their home.

  See “Working Alone Safely – Controlling the Risks of Solitary Work”
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BY NICHOLAS DILLON 
Director, Education and Risk Services, 
Aegis Corporation

As many different employers attempt to get 
organizational involvement in the safety and 
health movement within their organization, most 

consider the use of safety committees. (And, of course, in 
Minnesota employers with more than 25 employees—and 
in some cases, less than 25—are required to establish a 
safety committee for their workplace.) 

Safety committees take many different forms. Ideally, 
the committee should have representation from both 
management and labor, as well as from all departments 
and shifts. A formal safety committee is not the only way. 
In small organizations it may be as effective to have all 
employees attend a monthly or quarterly (at a minimum) 
safety meeting during which safety issues and concerns are 
discussed and recent incidents and injuries are reviewed. 

In my more than 20 years in the field of risk management, 
I have worked with and established safety committees for 
clients across the country. Here are a few best practices that 
are sure to be effective for implementing a safety committee 
in your organization. 

When considering the concept of putting together a safety 
committee, you must first have a good grasp of your workplace 
safety culture. Safety and health needs to be a top priority and 
hold a preeminent position from top leadership down. 

SAFETY CULTURE AT A GLANCE INCLUDES 
THE FOLLOWING:

• Commitment 

• Involvement 

• Communication and trust 

• Learning and reporting 

• Training and responsibility 

Make sure that one of the main objectives of establishing 
a safety committee is to work on reducing injuries/illnesses, 
accidents, or near misses. This always helps set the stage for 
leadership buy in and support. 

BEST PRACTICES FOR SAFETY COMMITTEES 
INCLUDE THE FOLLOWING:

•  The committee should include both employer and 
employee representatives and meet at least quarterly. 

•  The committee should have a mission and purpose 
that impacts the organizational bottom line.

•  The committee should have a role of fact finding, 
investigation, and perhaps training as needed.

•  The committee should consist of management staff 
and representatives from all departments.

•  The committee should share all initiatives and 
accomplishments with the organization as a whole. 
This helps to solidify its effectiveness. 

•  The committee should have incident and vehicle 
accident review programs.

As the Director of Education and Risk Services for Aegis 
Corporation, Nicholas works as part of the Loss Control 
Department to ensure their effectiveness, as well as 
creating new systems that will provide the company 
with the most efficient way to service clients . He also 
manages the continuing education function and is a 
valued resource for the loss control staff . Currently 
Nicholas is an Authorized OSHA/MSHA Instructor . 
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Best Practices for Workplace 
Safety Committees



MNOSHA Adopts 
Federal Standards 
A reminder from Minnesota OSHA that new OSHA 
recordkeeping requirements will be effective in Minnesota 
on October 1. Previously, employers were required to report 
work-related fatalities and in-patient hospitalizations of three 
or more employees within eight hours of the event. Under 
the new rule, employers must still report deaths within 
eight hours, but they are now required to report all work-
related in-patient hospitalizations (regardless of the number 
of employees), as well as amputations and losses of an eye, 
within 24 hours. The effective date is October 1, 2015.

Changes to federal OSHA’s recordkeeping requirements 
for low-hazard industries were not adopted by Minnesota 
OSHA, consistent with Minnesota’s current requirement 
that employers with more than 10 employees in all 
industries keep an OSHA log. For more information, visit 
federal OSHA’s recordkeeping Web page at www.osha.gov/
recordkeeping2014 or visit Minnesota OSHA’s recordkeeping 
Web page at www.dli.mn.gov/OSHA/Recordkeeping.asp.

Remember that OSHA log cases are not the same as 
Minnesota workers’ compensation claims. Some injuries 
and illnesses will not be included in both systems. For more 
information, read Recordkeeping 201, Part 10: Recording 
cases and reporting claims—A tale of two systems, from 
the Minnesota Department of Labor and Industry. 

OSHA: Recordkeeping 
is Ongoing Obligation 
In related news, federal OSHA is seeking to clarify that the 
duty to make and maintain accurate records of work-related 
injuries and illnesses is an ongoing obligation, and that duty 
does not go away if the employer initially fails to record an 
incident. OSHA will accept comments through September 27.

 Details in the July 29 Federal Register.

MNOSHA Alert: 
BBP and Laundry Workers
Laundry from medical or dental facilities may expose 
laundry workers to bloodborne pathogen hazards or other 
infectious material, as well as sharps. A hazard alert in the 
July issue of MNOSHA’s Safety Lines newsletter outlines 
the possible risks as well as best practices, including:

•  Handle contaminated laundry as little as possible and 
with minimum agitation. If laundry must be sorted, 
grasp the edge of each item and lift it to unravel it, 
minimizing any shaking of the item. 

•  When emptying a laundry bag, grab the bottom corners 
of the bag and allow the laundry to fall out. 

•  Wear appropriate personal protective equipment (PPE), 
including impermeable gloves. 

•  Provide a sharps container in the area where laundry 
is handled.

  Read the complete alert at www.dli.mn.gov/
OSHA/PDF/88_0715sl.pdf, page 11.

Congratulations to Greg Rindal (center), Manager of 
Safety and Industrial Hygiene with Allete/Minnesota 
Power, Duluth. Greg received the Arthur E . McCauley, Jr ., 
Occupational Safety and Health Leadership Award from 
the Minnesota Department of Labor and Industry (DLI) 
at the Governor’s Safety Awards Luncheon in May . The 
annual award honors a safety or health professional who 
is an example of safety excellence . It is named for former 
Minnesota Safety Council staff member Art McCauley, 
recognized for his dedication and tireless efforts to 
improve safety and health in Minnesota’s workplaces .
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http://www.dli.mn.gov/OSHA/PDF/88_0715sl.pdf


Assessing 
Safety Culture 
A new article in OHS Online 
makes the case that the true nature 
of a culture is revealed through 
its conversations. Relying only on 
observations can lead to an assumption 
trap, author Tom Wojick explains. 
The human brain forms patterns to 
help us deal with complexity and 
those patterns may feed assumptions 
that exclude certain information and 
nuance. “Open and honest talk” can 
provide context for observations and 
an understanding of culture. 

So, does your culture value 
conversations, or is it relying on 
assumptions and patterns? Wojick 
offers the following questions to help 
in making that assessment: 

•  Is it like pulling teeth to get 
employees to talk in meetings? 

•  How often do safety leaders practice 
walking and talking about the site? 

•  Is the word stupid—or a similar 
insult—ever used to describe safety 
incidents or the employee involved?

•  What emotion(s) best describes 
the mood of the safety culture? 
Frustration, boredom, 
disappointment—or excitement, 
curiosity, and passion?

•  Do managers abhor meetings and 
feel that they are a waste of time?

•  How often have employee 
safety recommendations been 
implemented?

“A positive safety culture is a repeatedly 
observant one, not just of behavior but 
also of its tone and content,” Wojick 
concludes. “Safety leaders would be 
well served to develop a practice of 
deeply listening and observing before 
making assessments and judgments.”

The Data Gap
A related article in National Safety 
Council’s Safety+Health magazine 
examines the “data gap”—information 
that may not be shared about safety. 
It describes common factors that 
may prevent accurate information 
sharing, including filtering, particularly 
when information is perceived to be 
“bad news.” It’s a natural tendency, 
but is clearly a barrier to continuous 
improvement. Recommended 
solutions include:

•  Treat data as the start of the 
discussion—not the end of it. 

•  Recognize that the tendency to filter 
data and mute bad news is natural. 
Strategize about how to identify 
when this is happening and how 
to respond.

•  Encourage a climate that allows 
asking questions and challenging 
data, especially the “good” data—as 
part of the problem-solving process. 

“The more employees experience 
that sharing what’s really going on 
is ‘safe,’ the more likely you are to 
get information that will help you 
understand the actual barriers to safety 
excellence and take the action needed 
for improvement.”

Safety Focus: 
Root Cause vs. 
Prevention
“Is the Focus of Safety Professionals 
Off?” asks EHS Today. Among the 
key points:

•  Safety must be part of the job, 
not just a goal. 

•  Discuss risks and hazards with 
workers to help them understand 
the reasons for safety policies and 
procedures—and to help the safety 
supervisor understand all aspects 
of the job. 

•  If an incident involves PPE, dig 
deeper: Was it fitted properly? 
Did it fail because it was old? 
Was it not used?

•  It’s essential to eliminate the 
problems/root causes underlying 
incidents and injuries, not just 
attempt to prevent them.

  Read the full article on the 
EHS Today website.
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https://ohsonline.com/blogs/the-ohs-wire/2015/07/can-you-hear-me-now-why-your-safety-culture-thrives-on-conversation-not-assumptions.aspx
http://www.safetyandhealthmagazine.com/articles/12667?utm_source=in-this-issue-august-2015&utm_campaign=inThisIssue&utm_medium=email
http://ehstoday.com/safety/focus-safety-professionals
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AUGUST    

20  First Aid/CPR/AED Training
20  Forklift Train-the-Trainer  
24–25 10-hour OSHA Construction Safety Course 
24–27   OSHA 510 OS&H Standards, Construction    
27  Aerial Lift Train-the-Trainer PLUS  

SEPTEMBER        
1 Accident/Incident Investigation  
1  CPR/AED-Only Course  
9  Introduction to Occupational Safety  
10  Introduction to Occupational Health  
11  Introduction to Loss Control   
15–18   OSHA 500 Trainer Course in OS&H Standards, 

General Industry    
15  Right-to-Know Train-the-Trainer PLUS   
17  First Aid/CPR/AED Training
18 Industrial Laser Safety Officer Training
21 OSHA Recordkeeping: Beyond the Basics 
22–25  Principles of Occupational Safety and Health
23 First Aid/CPR/AED Instructor Training  
28 Right-to-Know / GHS Workshop  
29–10/2 30-Hour OS&H Standards, General Industry  
29 Lockout/Tagout Train-the-Trainer PLUS Workshop
29 2015 Northern Regional Safety Day 

OCTOBER        

1  Confined Space Entry in Construction
5 Respirator Fit Testing, Hands-on 
5 Bloodborne Pathogens for Non-healthcare
6–9   OSHA 501 Trainer Course in OS&H Standards, 

General Industry
7  Temporary Workers Breakfast    
8 Bloodborne Pathogens Train-the-Trainer PLUS  
13–14   10-hour OSHA General Industry Safety and 

Health Training  
14 Electronic Fire Extinguisher Training 
15  First Aid/CPR/AED Training  
15  Forklift Train-the-Trainer  
16 Electrical Safety in the Workplace: NFPA 70E  
19–21 Emergency Response Initial Training (24-hour)  
19 Process Hazard Analysis (PHA) Leader Course  
21 Emergency Response Initial Training (8-hour)  
21 Emergency Response Refresher  
22  Forklift Train-the-Trainer PLUS 
23 Industrial Laser Safety Officer Training  
27–30  Safety Management Techniques 

NOVEMBER       

2–3 10-hour OSHA Construction Safety Course 
2–5   OSHA 510 OS&H Standards, Construction  
6  Right-to-Know / GHS Workshop 
9 OSHA Recordkeeping: Beyond the Basics  
10  Forklift Train-the-Trainer  
11–13   OSHA 502 Update for the Construction Industry 

Outreach Trainer  
12  Electrical Safety Train-the-Trainer PLUS   
16–19   OSHA 500 Basic Instructor Course in OS&H 

Standards, Construction  
18 Aerial Lift Train-the-Trainer PLUS   
19  First Aid/CPR/AED Training 
20  Confined Space Entry  

DECEMBER      

1  CPR/AED-Only Course 
1–2  10-hour OSHA General Industry Safety and 
 Health Training  
1–4   OSHA 511 Trainer Course in OS&H Standards, 

General Industry
2  First Aid/CPR/AED Instructor Training  
7 Accident/Incident Investigation  
8–10  OSHA 503 Update for General Industry 

Outreach Trainers  
10 Right-to-Know Train-the-Trainer PLUS  
11  Electrical Safety in the Workplace: NFPA 70E 
14  Confined Space Entry in Construction 
15 Lockout/Tagout Train-the-Trainer PLUS Workshop  
15–18 Safety Training Methods   
17 First Aid/CPR/AED Training

Course SCHEDULE  |  minnesotasafetycouncil.org/courses

http://www.minnesotasafetycouncil.org/courses/


REGISTER NOW FOR 
Northern Regional Safety Day, September 29, Duluth
Here’s a great opportunity to refresh your knowledge, re-
connect with colleagues and re-charge—and it’s close to home! 

Join us for the annual Northern Regional Safety Day 
conference at Spirit Mountain in Duluth, Tuesday, September 
29. It will help you stay current, give you a chance to network 
with colleagues and speakers, and offer exhibits with the latest 
safety products, tools and resources. 

Sessions include: MNOSHA Update, Hunting Safety, DOT/
FMSCA Load Securement Requirements, Child Safety and 
Future Workers, Protecting Temporary Workers, Active Shooter, 
and End Texting While Driving PLUS exhibits, lunch and a 
chance to enjoy the spectacular fall colors! 

All this for just $80/person. Group discount: $60/person 
for five or more from the same company/organization. Bring your safety committee! 

 Find additional details and register online. 

Process Hazard Analysis (PHA) Leader Course 
October 19–23
Students completing this course will receive a thorough orientation on how to prepare 
for a PHA on both simple and complex processes. The class presents detailed training 
on the use of: 

• What-If, 

• Checklist, 

• What-If/Checklist, and 

• HAZOP 

as well as group exercises and a mock PHA. 

Training also covers accepted methods to screen processes for reactive chemical 
and combustible dust hazards and includes a demonstration of how to use commonly 
available consequence modeling software. Various software tools useful in execution 
of PHAs will be provided to each student. 

Compare this course to others costing three times as much—plus it is offered right 
here at home!

ONCE-A-YEAR TRAINING OPPORTUNITY 

Advanced five-
day course taught 
by industry leader 
Arlyn Poppen.
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http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=91
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=91
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=450


Training for Emergencies: 
Be Prepared
Training your employees for an emergency isn’t a luxury, 
it’s a requirement — and our proven, flexible First Aid/CPR/
AED training gives you options to meet your internal needs, 
budget and schedule. 

Want to develop in-house trainers? You or designated 
employees can become authorized instructors and train on 
your own schedule. See our upcoming First Aid Instructor 
training, September 23-24.

We can provide employee training at your location, or 
through our monthly “hands-on” course in Saint Paul. 
Learning to respond effectively reduces lost time, increases productivity and improves morale. Our training instills the 
confidence to respond to emergencies at work, at home and in the community. Learn more about our First Aid/CPR/AED 
training options. 

  If you have questions or would like to schedule training, contact Al Terwedo at 
al.terwedo@minnesotasafetycouncil.org or 651-228-7315/800-444-9150.

  Industrial Laser Safety Officer Training | September 18, October 23, November 20 
  Industries that operate high-powered lasers are required to appoint a laser safety officer (LSO) to ensure that 

safety regulations and safe work practices are followed by all workers. Different agencies have issued safety 
recommendations and regulations for the use of lasers in the workplace. This half-day training is based on 
regulations as outlined in OSHA, ANSI Z136, CDRH Federal Laser Product Performance Standard (FLPPS), IEC 
60825-1, NFPA Code 115 and NFPA Code 70.

 Confined Space Entry in Construction | October 1 and December 14

  Learn about the new Confined Space Entry requirements in construction in this half-day course. OSHA is adding a new 
subpart (Subpart AA) to provide protections to employees working in confined spaces in construction. This replaces 
OSHA’s single training requirement for confined space work with a comprehensive standard that includes a permit 
program designed to protect employees from exposure to many hazards associated with work in confined spaces, 
including atmospheric and physical hazards. Learn about the new hazards and the requirements for employers under 
the new standard.

 Temporary Workers Breakfast | October 7, 8:00–9:30 a.m.

   Increased demand for temporary workers brings added risk. Understanding the safety responsibilities for both 
staffing agency and host employer can help to better prepare and protect a vulnerable work force.

NEW COURSES! 
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http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=501
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=499
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=479
mailto:al.terwedo@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=141
http://www.minnesotasafetycouncil.org/consulting/firstaid.cfm


Drive Sober or 
Get Pulled Over
On a hot late summer day, it’s easy to throw back a few drinks while enjoying 
the beach or fishing on the dock—and it’s easy to forget that driving 
home with a buzz is drunk driving. As summer winds down, don’t let your 
employees wind up a statistic because of poor choices about drinking and 
driving. Make use of the following facts and resources (and the poster on the 
next page) to help employees make a plan before getting behind the wheel. 

Piggyback your efforts on the stepped up statewide and nationwide DWI 
“Drive Sober or Get Pulled Over” enforcement efforts that will run 
August 21–September 7.

WHAT ARE THE CONSEQUENCES OF A DWI?
•  Loss of license for up to a year, thousands of dollars in costs and possible jail time. 
•  Repeat DWI (driving while impaired) offenders, as well as first-time offenders 

arrested at 0.16 alcohol-concentration level and above must use ignition interlock 
in order to regain legal driving privileges or face at least one year without a 
driver’s license.

•  Offenders with three or more offenses are required to use interlock for three to 
six years, or they will never regain driving privileges.

WHAT CAN WE DO?
•  Plan for a safe ride—designate a sober driver, use a cab/public transportation 

or stay at the location of the celebration. 
•  Offer to be a designated driver, or be available to pick up a loved one anytime, 

anywhere.
• Buckle up—the best defense against a drunk driver.
•  Report drunk driving—call 911 when witnessing impaired driving behavior. 

Be prepared to provide location, license plate number and observed 
dangerous behavior.

Encourage your people to think ahead and plan for a safe ride. Make use of 
impaired driving resources for the workplace on the MN NETS website and share 
this video message from the Minnesota State Patrol and the DNR which reminds 
us Drunk Boating is Drunk Driving, too. 

JUST RELEASED! 
2014 MINNESOTA 
CRASH FACTS

 78,396 crashes

 29,439 injuries

 361 deaths

  $212,937,000
 Total economic cost

On average each day, that’s:

 1 death

 81 injuries

 215 crashes

 $4,394,663 in costs

Leading contributing factors: 
driver inattention/distraction, 
speed, failure to yield the right 
of way, following too closely.

A DEADLY HOLIDAY 
APPROACHING

25,000 DWIs in 2014

1 of 4  traffic deaths involves 
drunk driving

Labor Day is the second deadliest 
major holiday, with 24 fatalities 
over the last five years (2010–2014) 
on Minnesota roads. Typically, a 
significant number of Labor Day 
traffic deaths involve alcohol, which 
is a leading contributing factor in 
fatal and severe injury crashes 
in Minnesota.
 

Help Keep Your Employees Safe on the Road

Minnesota NETS provides resources, consultation and speakers to help employers promote traffic safety. 

Questions? Contact Lisa Kons at 651-228-7330/800-444-9150; lisa.kons@minnesotasafetycouncil.org.

http://www.minnesotasafetycouncil.org/nets/ImpairedDrivingMaterials.cfm
mailto:lisa.kons@minnesotasafetycouncil.org
http://www.youtube.com/watch?v=obdPxYtQ2hk
http://www.minnesotasafetycouncil.org/nets/




Hear the Beep Where You Sleep: 
Fire Prevention Week, October 4–10
Did you know that roughly half of home fire deaths result from fires 
reported between 11 p.m. and 7 a.m., when most people are asleep? 
Smoke alarms save lives. If there’s a fire in your home, smoke spreads fast and you 
need smoke alarms to give you time to get out. In fact, having a working smoke 
alarm cuts the chances of dying in a reported fire in half! How often should you 
replace your home’s smoke alarms? And, how often do you need to test them? 
Test your knowledge with the Fire Prevention Week quiz from the National Fire 
Protection Association (NFPA). Visit NFPA’s “Smoke Alarm Central” for all of the 
information you need to make sure your home smoke alarms are properly installed 
and maintained. Distribute additional fire safety materials from the Minnesota 
Safety Council through your company’s intranet and safety meetings to help your 
employees—and through them, their families—reduce their risk of fires at home.

Safely Sharing Rural Roads 
During Harvest
Harvest season means more 
farm vehicles will be sharing the 
roadways with other vehicles. 
A few reminders:

Vehicle drivers, watch for slow-moving 
farm vehicles—not just on the road 
but along the sides and entering the 
roadway. Also watch the roadside, 
shoulders and ditches for all terrain 
vehicles (ATVs), which are frequently used on the farm to haul supplies or get 
to the field. 

For ATV users, make sure all family members know and follow necessary 
precautions. Parents should determine children’s ability to operate an ATV based 
on physical size, coordination, balance, ability to judge distances, willingness 
to follow rules and peripheral vision. Visit the National Education Center for 
Agricultural Safety www.necasag.org for more rural roadway information and 
Farm Safety Week (September 20-26, 2015) resources you can download 
and share.

Pedestrian 
Safety: Take 
Action Against 
Distraction
Distraction among young 
pedestrians is at an all-time high, 
according to recent research from 
Safe Kids Worldwide. Some tips 
from Safe Kids:

•  Teach kids to look up and pay extra 
attention when using headphones, 
cell phones or electronic devices. 
Make it a rule that they put these 
devices down and make eye contact 
with the driver before stepping into 
the road. 

•  Be aware of others who may be 
distracted—and speak up when 
you see someone who is in danger.

•  Stop walking and find a safe area 
to talk before using a cell phone. 

•  Pull headphones down or turn 
off the volume before crossing 
the street. 

•  Drivers, be especially alert in 
residential neighborhoods and 
school zones. 

Source: Safe Kids Worldwide
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http://www.nfpa.org/safety-information/fire-prevention-week/fire-prevention-week-quiz
http://www.nfpa.org/safety-information/for-consumers/fire-and-safety-equipment/smoke-alarms
http://www.minnesotasafetycouncil.org/family/fire.cfm
http://www.necasag.org/
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Free Seasonal 
Off-the-Job 
Safety Resources 
Looking for seasonal off-the-job 
safety handouts for employees? 
Check our online fact sheet library 
for numerous topics including fall 
and winter driving tips, National 
Preparedness Month, back-to-
school safety, home heating 
safety, holiday safety, toy safety, 
indoor air issues, Halloween 
safety and more . 

Safe Tree Stand Hunting
Quick: What’s the leading cause of hunting injuries? Most people think 
of guns. But falls from tree are actually the biggest problem: One in three people 
who hunt from an elevated stand will have a fall resulting in serious injury. 
These guidelines from the Minnesota Department of Natural Resources can help: 
•  Always wear a safety harness, (fall arrest system) when you’re in a tree stand, 

as well as when climbing into or out of the stand. A safety strap should be 
attached to the tree to prevent you from falling more than 12 inches. 

•  Inspect the safety harness for signs of wear or damage before each use and 
follow all manufacturers’ instructions for use of both harness and stand.

•  Select the proper tree for use with your tree stand: The recommended height 
for an elevated tree stand is less than ten feet above the ground.

•  While climbing with a tree stand, make slow, even movements. Have proper 
contact with the tree and/or tree stand every time you move and follow the 
3-point rule. Use a haul line to pull up your gear and unloaded firearm or bow 
to your tree stand. Watch this video for additional helpful tips.

•  Carry emergency signal devices, such as a cell phone, whistle, walkie-talkie, 
signal flare and flashlight with you at all times and have within reach, even 
when you are suspended in your tree stand. 

•  Hunt with a plan, and if possible, with a buddy. Let others know your exact 
hunting location, when you plan to return and, who you are hunting with.

  For a quick, free safety course that covers all aspects of tree stand 
safety, visit www.huntercourse.com/treestandsafety. For more tree 
stand and hunter safety information, visit the MN Department 
of Natural Resources website.
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http://www.dnr.state.mn.us/safety/treestand/video.html
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