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SafetyNet is one 
of the best member-
triggered, Minnesota 

Safety Council-delivered resources 
in the history of the council. You 
suggested it, we figured out a way 
to deliver it and now we are all 
benefiting from it.

What is SafetyNet?
It’s a members-only safety community 
where you can ask questions, share best 
practices, solve problems or connect 
to other safety professionals.

As a member of SafetyNet, you know 
it is a place to ask questions and get 
answers but you also know it covers 
more than safety basics. In the past year, 
you have discussed everything from 
PPE reimbursement to tick-borne 
disease to workplace bullying. You’ve 
reflected on underlying issues and 
provided thoughtful commentary. You 
know the value of hearing from other 
safety professionals who face the same 
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SafetyNet is One Year Old! And Growing!
challenges as you — and you’ve used 
that collective experience as a tool for 
change in your own organizations.

How big is SafetyNet? There are 5,496 
members subscribed to SafetyNet 
communities and, on average, they 
start five new conversations a week.

SafetyNet was designed to build 
relationships between members, increase 
members’ ability to collaborate and 
enhance communication; all in the name 
of preventing injuries in the workplace.

Where does SafetyNet go next?
First, you have made it very clear you 
like SafetyNet the way it operates today 
so we will make sure SafetyNet is always 
available for those key member-to-
member conversations.

Second, we all know safety is moving 
beyond the workplace or, more 
accurately, that safety at work, home, 
play and on the road all interconnect. 
I hope SafetyNet continues to provide a 
space for members to connect about the 
whole safety universe. Attentive driving 
is just as important on the commute to 
and from work as it is to a company fleet. 

Falls on a construction site and falls in 
the home are both safety issues. When 
SafetyNet turns two, I’m willing to bet 
these issues and more will have ongoing 
conversations in place.

The Minnesota Safety Council is thrilled 
to provide and be part of SafetyNet. 
We are thrilled that it helps you do your 
job. And we are very conscious of the 
dedication and commitment of our 
members to keeping others safe. We will 
continue to do our best to help you do just 
that. Thanks for being part of SafetyNet 
and the Minnesota Safety Council.
   

   log in at:

minnesotasafetycouncil.org/mo,
click the “SafetyNet” logo and 
join the All Member discussion.

 

http://www.minnesotasafetycouncil.org/MO/


Hazard alert: 
Part Ejections from Power Presses
The latest issue of the Minnesota Department of Labor and Industry’s 
Safety Lines newsletter contains a hazard alert that addresses a lesser-known danger 
of power presses (also known as punch presses or blanking presses) — the ejection 
of parts and scrap material. Power presses, widely used in manufacturing, are 
associated with amputations and deaths. Typically, prevention efforts are focused 
on point-of-operation guarding and noise. To prevent injury from parts ejection, 
MNOSHA describes several methods of building in automatic, controlled ejection 
of scrap materials and parts. Various types of personal protective equipment are also 
recommended. Read the full MNOSHA Hazard Alert online.

“Hide No Harm” Act Introduced in Congress
National Safety Council reports that a bill recently introduced in Congress would 
create criminal penalties for concealing corporate actions or products that could pose 
a threat of death or serious injury to workers and consumers. Learn more in Safety & 
Health magazine online.

New Guidance: Hoists on Communications Towers
Federal OSHA has published a new guidance for use by its 
inspectors, “Inspection Procedures for Accessing Communication 
Towers by Hoist,” effective July 17. States that operate their own 
OSHA programs (including Minnesota) have up to six months 
to adopt policies “at least as effective” as those contained in the 
directive. The guidance replaces CPL 02-01-36, dated March 26, 
2002. The previous directive provided compliance guidance for 
hoisting personnel to or from their workstations during new 
tower erection only. This directive covers all hoisting.

OSHA is tracking a significant increase in injuries and deaths among communications 
tower workers and has launched an initiative to reduce the risks faced by those 
employees. Learn more on the OSHA Communications Tower topic page at 
www.osha.gov/doc/topics/communicationtower/index.html.
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U.S. Department of Labor

Occupational Safety and Health Administration

OSHA’s Form 300 (Rev. 01/2004)

Year 20__ __

Log of Work-Related Injuries and Illnesses

You must record information about every work-related death and about every work-related injury or illness that involves loss of consciousness, restricted work activity or job transfer,

days away from work, or medical treatment beyond first aid. You must also record significant work-related injuries and illnesses that are diagnosed by a physician or licensed health

care professional. You must also record work-related injuries and illnesses that meet any of the specific recording criteria listed in 29 CFR Part 1904.8 through 1904.12. Feel free to

use two lines for a single case if you need to. You must complete an Injury and Illness Incident Report (OSHA Form 301) or equivalent form for each injury or illness recorded on this

form. If you’re not sure whether a case is recordable, call your local OSHA office for help.

Form approved OMB no. 1218-0176
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Be sure to transfer these totals to the Summary page (Form 300A) before you post it.

Page totals

Establishment name ___________________________________________

City ________________________________   State ___________________
In
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ry
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Check the “Injury” column or

choose one type of illness:

month/day
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month/day
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month/day
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Public reporting burden for this collection of information is estimated to average 14 minutes per response, including time to review

the instructions, search and gather the data needed, and complete and review the collection of information. Persons are not required

to respond to the collection of information unless it displays a currently valid OMB control number. If you have any comments

about these estimates or any other aspects of this data collection, contact: US Department of Labor, OSHA Office of Statistical

Analysis, Room N-3644, 200 Constitution Avenue, NW, Washington, DC 20210. Do not send the completed forms to this office.
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Attention: This form contains information relating to

employee health and must be used in a manner that

protects the confidentiality of employees to the extent

possible while the information is being used for

occupational safety and health purposes.
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Describe the case

Classify the case

Case Employee’s name
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Date of injury Where the event occurred Describe injury or illness, parts of body affected,

of illness

or made person ill (
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(
)

(

) )

_____ ________________________ ____________ ______/__________
______________________ ___________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ___________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ___________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ___________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ___________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ____________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ____________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ____________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ____________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ____________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ____________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
___________________ ____________________________________________________

____ ____

_____ ________________________ ____________ ______/__________
______________________ ____________________________________________________

____ ____

days
days

days
days

days
days

days
days

days
days

days
days

days
days

days
days

days
days

days
days

days
days

days
days

days
days

neW data: 
Minnesota’s Workplace Injury/
Illness Cases Hold Steady
Most current workplace injury and illness estimates for 
Minnesota show that the number and rate of cases in 
Minnesota’s workplaces have remained unchanged since 
2009. According to the Minnesota Department of Labor 
and Industry, the most recent occupational injury and illness 
figures show that during 2012 there were an estimated 
77,600 recordable injury and illness cases; about 21,200 cases 
involved one or more days away from work. The comparable 
figures for 2011 were 75,400 total cases and 21,400 days-
away-from-work cases. There were 70 people killed by work-
related fatal injuries in 2012, compared to 60 fatalities in 2011. 

These statistics, and many more detailing injury and illness 
rates and workplace fatalities for 2012, will be included 
in the Minnesota Workplace Safety Report, available at 
www.dli.mn.gov/RS/WorkplaceSafety.asp in late August. 
The report presents statistics from the U.S. Bureau of Labor 
Statistics’ SOII and Census of Fatal 
Occupational Injuries. 

IMPrOVE YOur OSHA LOG

1.  A sprain or strain, cut or bruise treated only by first 
aid, such as icing the joint or applying a bandage, is 
not recordable if the injured worker does not lose time 
from work or require work restrictions. Keep track of 
nonrecordable cases on a separate list.

2.  Each case is recordable in only one case classification, 
the most serious outcome for that case. This means that 
even if a case has only one day away from work and 
60 days of job restriction, the case is checked as a days-
away-from-work case. However, both types of day counts 
would be recorded.

3.  Each case is recordable only in the year the injury event 
occurred or the illness was first detected. Add the count 
of days in later years to the log for the initial year.

4.  Use calendar days, not scheduled work days, when 
counting days away from work and days of job 
restriction or job transfer. You may need to include 
weekends, vacations and holidays.

5.  The OSHA recordkeeping requirements are different 
from Minnesota’s workers’ compensation laws. 
Some OSHA log cases may not be covered by 
workers’ compensation insurance and some workers’ 
compensation claims may not be recordable 
OSHA cases.

6.  Write legibly. Use all the space you need to accurately 
describe the injury. Get a coworker to double-check 
your coding and addition when calculating annual 
totals. Update the information as needed to provide 
an accurate record of injuries and illnesses.

7.  Share the log information with your establishment’s 
safety committee and management. The log is a tool 
to help you to monitor and improve workplace safety. 
Your log information is useful only if it makes sense 
to your coworkers. 

8.  Use only the current OSHA log form, which was 
updated in 2004. It is available at www.dli.mn.gov/ 
OSHA/Recordkeeping.asp.

9.  Make sure the person responsible for your 
establishment’s OSHA log has received training 
or knows where to get their questions answered.

Source: Minnesota Department of Labor and Industry
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Tailgate/Toolbox Safety Meeting: A How-to
Tailgate or toolbox safety meetings are 10-15 minute on-the-job 
meetings held to keep employees alert to work-related hazards 
and to prevent work-related injuries and illnesses .

Why have them? 
Tailgate/toolbox safety meetings can be used to address actual problems on the 
job or in the shop. The supervisor leading the meeting can draw on the experience 
of workers, and use that experience to remind all employees  — especially newer 
ones — of the dangers of working with particular kinds of machinery, tools, 
equipment and materials. 

What to talk about
Talk about work practices, machinery, tools, equipment, materials, attitudes, 
and anything else that may cause or contribute to a work-related injury or 
illness. Keep the topic relevant to the job or tasks that workers perform. 

Choose a topic you think needs safety review. For example, if you notice that 
spills aren’t being cleaned up promptly, discuss it. If there has been an incident 
or a near-miss on the job, talk about it. What happened? Where did it happen? 
How can it be prevented from happening again? Encourage employees to 
suggest topics. They often know best what and where the dangers are. 

How to run a good meeting 
1.  Hold meetings at the beginning of shift or after a break, preferably 

where everyone can sit.
2.  Choose the topic carefully and research the problem before the meeting. 

For machinery, consult the manufacturer’s operations manual. For handling 
toxic substances, get a copy of the Safety Data Sheet (SDS). Keep the topic 
focused – don’t go too broad.

3.  Encourage employee participation. 
4.  Keep the meeting short — usually 10 to 15 minutes. 

samPle meeting:
The importance 
of machine guards 

Begin by giving background and 
helping employees understand 
the problem: Guards are placed 
on machines to prevent workers 
from contacting the moving parts. 
They are required by OSHA 
regulations. Many workers are 
killed or injured every year 
because guards are removed 
and not replaced. 

Discuss specific machines 
as appropriate.

Why are guards left off? 
Ask the group to give reasons. 
Some common ones are: 

•	 	I	didn’t	have	time	to	replace 
the guard. 

•	 	I	wanted	to	make	sure	the	
machine was working okay. 
I	just	never	got	around	to	
replacing the guard. 

•	 I	put	on	a	new	drive	and	the 
	 old	guard	didn’t	fit.	

•	 I	had	to	remove	the	guard 
 to adjust the machine. 

•	 	I	couldn’t	work	with	the	guard		
on.	It	slowed	me	down.	

•	 	Listen,	I’ve	run	these	machines	
for years without guards and 
I’ve	never	been	hurt.	

Reinforce the importance of 
machine	guards.	After	an	injury,	
the guard is replaced and strict 
rules	are	enforced.	But	it’s	too 
late for the victim. The purpose 
of meeting on this topic is to make 
sure rules are followed/enforced 
before an injury happens. 

Ask for any final questions from the 
group before ending the meeting.

Source: Division of Occupational 
Safety and Health, California 
Department of Industrial Relations
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Forklift Safety Tips 
  Secure pallet loads with shrink-
wrap or other strapping material 
to reduce the chance of being 
struck by items that may shift or 
fall off during transport.

  Keep forklifts from tipping over. 
Drive with the load in its lowest 
position and use extra caution 
when making sharp turns or 
approaching ramps and other 
uneven or sloping surfaces. Use 
the	seatbelt	and	don’t	raise	or	
lower the forks while moving.

  Make sure you wear your seat 
belt	while	driving	a	forklift.	If	the	
forklift	begins	to	tip,	don’t	attempt	
to jump clear. Hold on tightly to 
the	steering	wheel,	brace	yourself	
against	the	seat,	and	keep	your	
body inside the frame of the 
machine and lean in the opposite 
direction of overturn.

  Be aware that terrain affects 
forklift balance and handling; 
for	example,	even	a	pothole 
can be a tip-over hazard in 
some circumstances.

  Make sure all employees know 
that only trained operators can 
use forklifts.

Source: Washington State Department 
of Labor and Industries

artiCles oF interest:

using 3-D Printers to Make Customized PPE
As part of a pilot project, BMW is using 3-D printing methods to make 
customized ergonomic PPE for assembly workers, designed to protect them 
from excess strains on their thumb joints. Working with the Department of 
Ergonomics at the Technical University of Munich, the company is creating 
flexible thermoplastic polyurethane “finger cots” that match the form and 
size of each worker’s hand. Learn more from EHS Today. 

Five Common Confined Space Myths
OHS Online takes on the topic of confined space, with an aim to recognize 
the “real threats” and debunk five common misconceptions.

The “myths” include:
•	 Falls	aren’t	an	issue	in	confined	spaces.
•	 All	confined	spaces	require	a	permit.
•	 	Permit-required	confined	spaces	only	require	adequate	identification 

and marking.
•	 	Non-entry	rescue	is	always	the	best	solution	for	a	confined	space	rescue.
•	 Confinement	is	the	most	dangerous	threat	of	confined	space	work.

Employee Engagement 
A recent article in EHS Today 
discusses how to gain the highest 
form of employee engagement: 
commitment. The author 
proposes that the true target 
for workplace safety programs 
is not zero injuries, but rather 
something far higher: zero 
at-risk behaviors from workers 
and management team in an 
interdependent culture. He argues 
that only when your team pursues this attempt at perfection can you hope 
to achieve excellence — zero injuries. Read more in EHS Today. 

The latest issue of the National Safety Council’s Safety & Health magazine also 
addresses employee engagement. In “Safety Leadership: Getting Engagement 
Right,” Patrick McCorry, vice president at BST in Ojai, California, cites the 
critical role that safety can play in motivating the workforce: “When leaders first 
engage safety in a real way, they are often surprised by what they learn. Safety 
is more complex than they thought, more tied to operational excellence, more 
indicative of the health of the organization, and so on. But one of the biggest 
surprises is the power that safety has to draw people together.”

http://ehstoday.com/safety/bmw-uses-3-d-printing-methods-make-customized-ergonomic-ppe-assembly-workers
http://ohsonline.com/articles/2014/08/01/beware-of-these-five-common.aspx
http://ehstoday.com/safety/employee-engagement-and-commitment-super-bowl-safety
http://www.safetyandhealthmagazine.com/articles/10762-safety-leadership-getting-engagement-right


Building a Safety Culture 
Sites that maintain a focus on the larger safety and health 
process are far more successful than those that focus solely on 
the accomplishment of individual tasks. The following major 
processes and milestones will help ensure positive change in 
an organization’s safety culture: 

•	 	Define	safety	responsibilities	for	all	levels	of	the	
organization, e.g., safety is a line management function.

•	 	Develop	upstream	measures,	e.g.,	number	of	reports 
of hazards/suggestions, number of committee projects/
successes, etc.

•	 	Align	management	and	supervisors	through	establishing 
a shared vision of safety and health goals and objectives 
vs. production.

•	 	Implement	a	process	that	holds	managers	and	supervisors	
accountable for visibly being involved, setting the proper 
example, and leading a positive change for safety and health.

•	 	Evaluate	and	rebuild	any	incentives	&	disciplinary	systems	
for safety and health as necessary.

•	 	Ensure	the	safety	committee	is	functioning	appropriately,	
e.g., membership, responsibilities/functions, authority, 
meeting management skills, etc.

•	 	Provide	multiple	paths	for	employees	to	bring	suggestions,	
concerns, or problems forward. One mechanism should 
use the chain of command and ensure no repercussions. 
Hold supervisors and middle managers accountable for 
being responsive.

•	 	Develop	a	system	that	tracks	and	ensures	timeliness 
in hazard correction. Many sites have been successful in 
building this in with an already existing work order system.

•	 	Ensure	reporting	of	injuries,	first	aids,	and	near	misses.	
Educate employees on the accident pyramid and importance 
of reporting minor incidents. Prepare management for 
initial increase in incidents and rise in rates. This will occur 
if under-reporting exists in the organization. It will level off, 
then decline as the system changes take hold.

•	 	Evaluate	and	rebuild	the	incident	investigation	system	as	
necessary to ensure that it is timely, complete, and effective. 
It should get to the root causes and avoid blaming workers.

                  Source: Federal OSHA

  Left	to	right:	Paul Aasen,	Board	
Chair Bob Lund and Carol Bufton.

oPen House 
august 5, 2014 —

Thanks for 
Coming!

Thanks for joining us on 
August 5 to celebrate our 
newly renovated training 
center, to welcome our 

new President Paul Aasen 
and to say good-by 
to retired President 

Carol Bufton.
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august 
20 Lockout/Tagout Workshop

21 Forklift Train-the-Trainer

25–28  OSHA 510 Occupational Safety and Health 
Standards for the Construction industry

sePtember 
3–5 MSHA New Miner Training (24 Hours) 

4 Bloodborne Pathogens Train-the-Trainer PLuS

8–9  10-hour OSHA General industry Safety and 
Health Training

9 CPR/AED-Only Course

10 introduction to Occupational Safety

11 introduction to Occupational Health

12 Aerial Lift Train-the-Trainer PLuS

12 introduction to Loss Control

15–16 Defensive Driving Course, Basic (8-hour)

15–17  Defensive Driving Course, instructor Development 
(8-hour)

15 Right-to-Know Workshop

16–19  OSHA 501 Trainer Course in Occupational Safety 
and Health Standards for General industry 
(30 contact hours)

18 First Aid/CPR/AED Employee Training, Hands-on

19  AWAiR (A Workplace Accident and injury Reduction 
Program) Workshop

22 Defensive Driving Course, Basic (4-hour)

22–23  Defensive Driving Course, instructor Development 
(4-hour)

22 Violence in the Workplace (Breakfast)

23–26  30-Hour Occupational Safety and Health Standards 
for General industry

24–25  First Aid/CPR/AED instructor Development Training

25 Sixth Annual Minnesota Childhood injury Summit

30 2014 Northern Regional Safety Day

30  Drug and Alcohol Recognition Training 
for Supervisors

30–10/2 OHST Examination Preparation Workshop

Continued on next page

OHST Examination 
Preparation Workshop
September 30–October 2

This three-day course will prepare you for the 
Occupational Health and Safety Technologist (OHST) 
Examination. The OHST is a joint certification of the 
American Board of Industrial Hygiene and the Board of 
Certified Safety Professionals. It is designed to provide 
recognition to safety and health personnel with duties 
involving safety, health, and environmental matters, 
but whose job requirements or classification does not 
include all of the responsibilities of a CSP or CIH. 
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Northern regional Safety Day, 
Duluth
September 30

Join us for this annual event at Spirit 
Mountain in Duluth. Topics include: 
MNOSHA Update, What Everyone 
Should Know About Ergonomics, 
Ladder Safety, Outdoor Worker 
Safety, Occupational Health and 
Safety Management Systems (ANSI 
Z10), Human Error, Pre-Accident 
Investigation PLUS exhibits, lunch and a chance to 
enjoy the spectacular fall colors! All this for only 
$75 per person. Group discounts (10 or more) $55 
per person — contact Sheila Thao at sheila.thao@
minnesotasafetycouncil.org; 651-228-7319; 
800-444-9150. Bring your safety committee! 

Special thanks to Minnesota Power for sponsoring luncheon 
speaker Bob Edwards, the Human & Organizational Advocate 
for General Electric, and Jim Howe, Chair, ANSI Z10 Standard.

Luncheon speaker 
Bob Edwards

http://www.minnesotasafetycouncil.org/courses/
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=103
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=91
mailto:sheila.thao@minnesotasafetycouncil.org


oCtober 
1 MSHA Annual Refresher 

2 Lockout/Tagout Train-the-Trainer PLuS Workshop

3 Active Shooter: Preparing for the unthinkable

6 Forklift Train-the-Trainer

6–8  OSHA 502 update for the Construction industry 
Outreach Trainer

7–10 Principles of Occupational Safety and Health

9 Defensive Driving Course, Basic (8-hour)

10 Defensive Driving Course, Basic (4-hour)

13–16  OSHA 511 Occupational Safety & Health Standards 
for General industry

16 First Aid/CPR/AED Employee Training, Hands-on

17 Electrical Safety in the Workplace: NFPA 70E

20–24 Process Hazard Analysis (PHA) Leader Course

21–22  Transporting Hazardous Materials and 
Dangerous Goods

27 Accident investigation and Root Cause Analysis

28 Right-to-Know Train-the-Trainer PLuS

28–31 Safety Management Techniques

29–31 Emergency Response initial Training (24-hour)

29 Emergency Response initial Training (8-hour)

29 Emergency Response Refresher

noVember 
3 Defensive Driving Course, Basic (4-hour)

3–4  Defensive Driving Course, instructor Development 
(4-hour)

4–7  OSHA 510 Occupational Safety and Health 
Standards for the Construction industry

5–6 Defensive Driving Course, Basic (8-hour)

5–7  Defensive Driving Course, instructor Development 
(8-hour)

11 Forklift Train-the-Trainer PLuS

11–14 Fundamentals of industrial Hygiene

12 MSHA Annual Refresher

13 Respirator Fit Testing, Hands-on

14 Back Safety Train-the-Trainer PLuS

17  Bloodborne Pathogen Standard Compliance 
Workshop, Non-Health Care

17 Forklift Train-the-Trainer

18 Aerial Lift Train-the-Trainer PLuS

18–21  OSHA 500 Basic instructor Course in Occupational 
Safety and Health Standards for the Construction 
industry (30 contact hours)

19  Drug and Alcohol Recognition Training 
for Supervisors

20 First Aid/CPR/AED Employee Training, Hands-on

deCember 
2 CPR/AED-Only Course

2–5  OSHA 501 Trainer Course in Occupational Safety 
and Health Standards for General industry 
(30 contact hours)

3–4  First Aid/CPR/AED instructor Development Training

8  AWAiR (A Workplace Accident and injury Reduction 
Program) Workshop

9 Lockout/Tagout Workshop

9 Right-to-Know Train-the-Trainer PLuS

10 Bloodborne Pathogens Train-the-Trainer PLuS

10–12  OSHA 503 update for General industry 
Outreach Trainers

11 Defensive Driving Course, Basic (8-hour)

12 Defensive Driving Course, Basic (4-hour)

15 Electrical Safety in the Workplace: NFPA 70E

16–19 Safety Training Methods

18 First Aid/CPR/AED Employee Training, Hands-on

19 Lockout/Tagout Train-the-Trainer PLuS Workshop

Active Shooter: 
Preparing for the unthinkable
October 3

neW full-day session covers a range of related 
issues, from basic survival options to due diligence 
considerations for risk managers and corporate 
executives. Response to a critical incident must be the 
result of training, practice and the empowerment to 
act. Includes: recognition of the suspect’s preparatory 
acts (suspicious indicators) and explores motives, 
intent, possible link to anniversary dates, HUMINT 
(Human Intelligence), defining imminent danger, 
de-escalation methods, benefits of security/risk 
assessments, survival options and (due diligence) 
considerations for employees, supervisors, managers 
and executives. Plus, receive Emergency Response 
Plan templates and support documents to assist in 
company policy development.
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Protect Your Most Valuable Asset — 
Your Employees
Did you know? 

  40% of lost work hours are due to traffic-related injuries. 

  Motor vehicle crashes cost employers $60 billion annually 
in lost productivity, absenteeism, insurance costs workers’ 
compensation and property damage. 
Source: National Network of Employers for Traffic Safety

Whether your employees drive as a part of the job or simply for 
the commute to and from work, their time on the road is typically 
the most dangerous part of their day. The Minnesota Network 
of Employers for Traffic Safety (Minnesota NETS) can help! 
Partner with us to raise awareness and help your employees 
focus on safer driving. 

What is Minnesota NETS?
Minnesota NETS is a partnership of the Minnesota Safety 
Council and the Minnesota Department of Public Safety, Office 
of Traffic Safety. Our mission is to reduce traffic-related deaths 
and injuries among Minnesota workers. Minnesota NETS 
programs, resources, and services are designed to reach all 
employees (not just those who drive for work) and their 
families. Minnesota NETS is dedicated to helping employers 
prevent injuries, increase productivity and stay competitive. 

How can Minnesota NETS help?
We work with employers to develop and implement safety 
policies, training programs and corporate community safety 
activities. We help employers enhance the quality of life in their 
organizations while significantly reducing their cost of doing 
business. Minnesota NETS offers a wide array of free resources 
on a variety of traffic safety topics. They include:
•	 	Awareness	materials 

(posters, fact sheets, brochures, payroll stuffers, etc.)
•	 	Traffic	safety	policy	templates
•	 	Brown	bag	lunch	seminars
•	 	Web-based	resources
•	 	Quarterly	newsletter	

just released!

Minnesota Crash Facts 2013

Number of crashes 77,707

Number of traffic deaths 387

Number of reported injuries 30,653

Total economic cost $1,588,124,400

Top contributing factors:

 Speed

 Distraction

 impaired driving

 Riding unbuckled

Source: Minnesota Department of Public Safety, 
Office of Traffic Safety
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TO LEArN MOrE, visit the minnesota nets website 
or contact Lisa Kons at 651-228-7330 / 800-444-9150; 
lisa.kons@minnesotasafetycouncil.org . 

http://www.minnesotasafetycouncil.org/nets/index.cfm
http://www.minnesotasafetycouncil.org/nets/index.cfm
mailto:lisa.kons@mnsafetycouncil.org


  Slow Down

  Don’t Drive Impaired

  Pay Attention

  Buckle Up
 

Your life and the lives of others depend on it!
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Medical 
Emergencies:
Are You ready? 
Could your perfect employee 
be a perfect candidate for injury 
or	sudden	cardiac	arrest?	Injuries	
and sudden illness can occur in any 
workplace. Having your employees 
trained	in	CPR	and	first	aid	skills	could	help	save	a	life.	One	size	doesn’t	fit	all	—	
check out our flexible training options: 

  Open enrollment classes: First Aid/CPR/AED class every third Thursday at 
Minnesota Safety Council; members $85; $75 for each additional person from 
same organization; non-members $115; includes all training materials and lunch.

  Train-the-trainer course:	effective	and	affordable,	September	24–25,	2014, 
at	the	Minnesota	Safety	Council;	members	$350;	non-members	$450

  Full day First Aid/CPr/AED course:	members	$540	for	1–8	participants; 
$45	for	each	additional	person/class;	non-members	$690	(1–8);	$60	for	each	
additional person

  Half day CPr/AED-only class:	members	$450	for	1–8;	$45	for	each	additional	
person/class;	non-members	$650	(1-8);	$60	for	each	additional	person

  “Hands-only” CPr:	members	$200	for	1–8;	$15	for	each	additional 
person/class;	non-members	$250	(1–8);	$20	for	each	additional	person

For more information, contact Al Terwedo at 651-228-7315 
or al.terwedo@minnesotasafetycouncil.org.

Keep Your Employees 
Hungry for Safety! 
Nothing provides a boost to your safety 
culture like food! Think Safety chocolate 
bars are an inexpensive and effective way 
to keep your safety message in front of your 
employees.	Great	for	trainings,	meetings, 
special events or just a simple “thank you!” 
to your employees. 

Available	in	milk	and	dark	Belgian	chocolate,	50	bars	per	case.	Order	a	
minimum of five cases and get the back of the wrapper imprinted for FREE.

For more information, contact Steve at 651-228-7326 / 
800-444-9150 or steve.rauh@minnesotasafetycouncil.org. 

Only $60 
per case for 
members!
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upcoming Safety 
Observances

sePtember 2014

National 
Preparedness Month
 u .S . Department of 
Homeland Security 

Minnesota Safety Council

14–20 
Child Passenger 
Safety Week
National Highway Traffic 
Safety Administration

Safe Kids uSA

Minnesota Safety Council / 
Car Seats Made Simple

21–27 
National Farm Safety 
and Health Week
National Safety Council

oCtober 2014

Eye Injury 
Prevention Month
 American Academy 
of Ophthalmology

6–10 
Drive Safely Work Week
 Network of Employers 
for Traffic Safety

 Minnesota Network of 
Employers for Traffic Safety

5–11 
National Fire 
Prevention Week
 National Fire 
Protection Association

19–25 
National Teen Driver 
Safety Week
 National Highway Traffic 
Safety Administration

Minnesota Safety Council

20–24 
School Bus Safety Week
 National Association for 
Pupil Transportation

http://www.safercar.gov/parents/index.htm
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=43
www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=141
http://www.minnesotasafetycouncil.org/consulting/firstaid.cfm
http://www.minnesotasafetycouncil.org/consulting/firstaid.cfm
http://www.minnesotasafetycouncil.org/consulting/firstaid.cfm
mailto:al.terwedo@minnesotasafetycouncil.org
www.minnesotasafetycouncil.org/products/product.cfm?PID=263
mailto:steve.rauh@minnesotasafetycouncil.org
http://www.ready.gov/
http://www.minnesotasafetycouncil.org/home.cfm
http://www.carseatsmadesimple.org/
http://www.nsc.org/necas/
http://www.aao.org/
http://www.nhtsa.gov/Teen-Drivers
http://www.minnesotasafetycouncil.org/traffic/youngdrivers.cfm
http://www.napt.org/
http://www.minnesotasafetycouncil.org/whatsnew/EmerPrepMonth.cfm
http://www.minnesotasafetycouncil.org/nets/DriveSafelyWorkWeek.cfm
http://www.nfpa.org/safety-information/fire-prevention-week
http://www.safekids.org/car-seat
http://www.trafficsafety.org/drivesafelyworkweek/about-dsww.php


Working Together to 
Prevent Off-the-Job Injuries 
give us your feedback on HOME/work

Your workers are overwhelmingly more likely 
to be injured away from work than while doing 
their	jobs.	If	you’ve	used	our	free	members-only 
HOME/work program for off-the-job injuries 
we’d	love	to	hear	about	it!	Please	contact	Erin 
at petersen@minnesotasafetycouncil.org or 
651-228-7314/800-444-9150	with	your	feedback	
and suggestions about additional off-the-job 
safety issues and resources that would be most 
helpful to you.

Interested	in	getting	involved	with	Minnesota	
Safety	Council’s	member	advisory	group	on 
off-the-job safety? Contact Erin for details.
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Hunting and ATVs
If you are one of the many hunters 
in Minnesota who enjoys accessing 
your favorite hunting location with 
an all-terrain vehicle (ATV), be sure 
to know land and vehicle use regulations 
and follow basic safety practices. See the Minnesota DNR 
Hunting and ATVs brochure.

For additional ATV and recreational safety resources, 
visit the recreational safety section of our members-only 
HOME/work program. 

Back-to-School Safety: 
Tips for Motorists
Back-to-school season is a good time to review tips for 
safely sharing the road. Bicyclists and pedestrians also have 
responsibilities, but their vulnerability puts an extra burden 
of safety on vehicle drivers. Drivers should:

  Be extra alert in school zones and neighborhood areas 
where children and teenagers might be riding and walking. 

  Keep at least three feet away from bicyclists when 
passing them.

  Stop for school buses when its stop arm is extended 
and red lights are flashing.

Find more tips in our free online fact sheet library, including 
Back-to-School Safety, Driving Your Child to School, and 
Fall Driving Tips. Also see Minnesota’s Share the Road 
campaign for bicycle and pedestrian safety resources. 

Off tHe job

http://www.minnesotasafetycouncil.org/mo/coolstuff/HOME_Work.cfm
mailto:erin.petersen@minnesotasafetycouncil.org
mailto:erin.petersen@minnesotasafetycouncil.org
http://files.dnr.state.mn.us/destinations/ohv/hunting_and_atvs_brochure.pdf
http://www.minnesotasafetycouncil.org/mo/coolstuff/recreationalsafety.cfm
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?qs=F2C9388E2B1B8506
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?qs=567E896A98315723CAA562060D05B2D1
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?qs=A4D5C4D57EADAD96B12DE5A69D97BECE
https://dps.mn.gov/divisions/ots/pedestrians-bicycles/Pages/default.aspx

