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Fall Training Season Is Here!
At the Minnesota Safety Council, safety training is a year-round activity. But in the cooler days of
fall, the pace picks up! See page 9 for a complete listing through December, as well as numerous
sessions scheduled through February. Jump online for full details and to register.  

Upcoming training highlights include a new three-hour session  about the impact of the revised
federal Hazard Communication Standard. GHS: What Minnesota Companies Need to Know
will be offered in St. Paul on October 12 (space is limited), November 27, February 15 and 
April 5. Sessions in Greater Minnesota begin early in 2013 with a January 29 session in Duluth,
March 19 in Bemidji and others to be announced. The workshops will be led by Peter Kuzi and
Bill Stuart from Minnesota OSHA, and will provide a comprehensive review − from guiding
principles to specific elements, implementation dates and the impact on Minnesota. Find more
information or register online (pre-registration required).

A couple of once-a-year training opportunities are fast approaching: The Process Hazard
Analysis (PHA) Leader Course, October 29 - November 2, is an advanced course that offers a
thorough orientation on how to prepare for a PHA on both simple and complex processes. 

Fundamentals of Industrial Hygiene, November 5 - 8, features Chuck Garwood, CIH, CSP,
from Denver, Colorado, known for his highly interactive and high energy training. The course
meets the needs of those who have industrial hygiene responsibilities, but limited training or ex-
perience in that area. It’s part of the National Safety Council’s Advanced Safety Certificate series.

Want to do it yourself? Get training tools and the instruction on how to use them all in one 
session with our popular Train-the-Trainer PLUS series:

October 25 Bloodborne Pathogens Train-the-Trainer PLUS
November 8 Right-to-Know Train-the-Trainer PLUS
November 13 Forklift Train-the-Trainer PLUS
December 11 Lockout/Tagout Train-the-Trainer PLUS

A quick note about the Northern Minnesota Safety Conference. Our annual Northern 
Regional Safety Day conference at Spirit Mountain on September 25 provided a full-day 
immersion in workplace safety topics, tools, issues and solutions. Nearly 200 people attended,
learning from and making contacts with speakers, exhibitors, our staff and each other. 
Thanks to all who joined us!

Stumped by a safety issue? Need assistance with training? We can help: 651-291-9150; 
800-444-9150, msc@minnesotasafetycouncil.org

http://www.minnesotasafetycouncil.org/courses/
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=450
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=188
http://www.minnesotasafetycouncil.org/courses/advance.cfm
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=476
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=476
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=398
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=385
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=370
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=384
mailto:msc@minnesotasafetycouncil.org
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I’ve been receiving phone calls from members
and teaching many classes on how to investigate
an incident. A key question I hear from mem-
bers: What is OSHA looking for in this process?
So, here are some tips on how to conduct an in-
vestigation. I hope they will make your job easier
and more effective. 

What is an incident? It is an unplanned, unde-
sired event that disrupts the completion of an
activity. It can happen because of an oversight,
an omission, or a lack of control of the circum-
stances. It can also occur because of an error in
the management system. 

One of the key elements of an effective safety
performance system is incident investigation.
The nature of investigation is reactive since the
event has already happened, but it is a window
of opportunity to identify the root cause of the
incident through First Aid logs, your organiza-
tion’s incident investigation forms, First Report
of Injury, formal committee investigation, and
outside investigations. 

Why should employees report incidents? 
• Minor injuries can turn into major ones with

complications.
• Your worker’s compensation forms need to be

completed within ten days and the OSHA logs
must be completed within seven days. 

• Reporting also can identify patterns and
trends for the company. 

But why do employees fail to report these 
incidents? Some common reasons are:
• Fear of discipline
• In a hurry
• Don’t want to damage the incentive program
• Macho attitude
• Peer pressure
• Want to avoid being the center of attention

The supervisor is the key to safety efforts. Super-
visors are closest to processes and employees, and
hopefully they have the authority to get things
done. Ninety percent of incidents happen be-
cause of unsafe acts. It is important to under-
stand and follow OSHA’s accident response
priorities, including:

• Protect yourself and 
others

• Care for the injured
• Account for employees
• Minimize damage
• Preserve evidence
• Find causes
• Document
• Correct
• Follow up

Your interviewing techniques are also very 
important in discovering the root causes of 
incidents. Interview techniques can include the
following:
• Use open-ended questions
• Don’t use leading questions
• Listen. Listen. Listen.
• Interrupt, if necessary
• Rephrase, if necessary
• Get suggestions
• Express appreciation

Why preserve the evidence? Why is it important?
• Possible litigation
• Memory lapses
• Items can be moved, removed, misplaced
• Items can be overlooked
• Machinery settings can be changed
• Instrument readings can be changed
• Weather and environmental conditions can 

affect the evidence

Key points to remember:
• Incident response priorities (see above)
• Think prevention. Minimize blame.
• Find root causes. Consider management 

systems.
• Recommend solutions
• Assign accountability
• Follow up
• Accident investigation is an opportunity!

Questions? You can reach me at 
jan.fedora@minnesotasafetycouncil.org; 
651-228-7310/800-444-9150.

Consultant Corner: Incident Investigation Tips
By Jan Fedora, Consultant, Occupational Safety & Health Services, 
Minnesota Safety Council

191029
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New video shows how to respond to a workplace shooter
The city of Houston,Texas recently released a six-minute video showing a 
fictional shooting spree in an office setting and providing information about how
to survive. Office buildings are considered among the most likely locations for a
mass shooting to take place. The lifesaving tips in “Run, Hide, Fight” include:

• Run if a safe path is available. Always try to escape or evacuate even if others insist on staying.
• If it’s not possible to get out safely, find a place to hide. When hiding, turn out lights, 

remember to lock doors and silence the ringer and vibration mode on your cellphone.
• As a last resort, working together or alone, use improvised weapons and fight.
• The Houston Mayor’s Office of Public Safety and Homeland Security produced the video.

Ergonomic calculators from our neighbor to the north
A couple of excellent ergonomics calculators are available online courtesy of WorkSafeBC in
British Columbia. The “Lift/Lower” Calculator calculates the maximum weight a worker can
safely lift by assessing a num-
ber of variables, including
the amount of weight being
lifted, the position of the
arms when lifting, whether
twisting of the torso occurs,
frequency and duration. 

The “Push/Pull/Carry” 
calculator estimates the
amount of force that can be
used during pushing and
pulling, and the amount of
weight that can be carried.
Variables include gender,
height of hands, distance and 
frequency. 

WorkSafeBC is an independent agency mandated by the Canadian government to promote the
prevention of workplace injury, illness, and disease; and to provide rehabilitation and workers’ 
compensation services.

A Click Away: New Online Resources

ON THE JOB I

Win a Box of “Think Safety” Chocolate Bars!
We have embedded six member numbers (the six-
digit password you use for access to “Members Only”)
somewhere in this newsletter. If your number is one
of them, e-mail Membership Manager Jeff Lovig at
jeff.lovig@minnesotasafetycouncil.org by October 12
and you’ll win a box of 50 “Think Safety” chocolate
bars (imprinted on the chocolate!) as a fun (and tasty!)

addition to your safety program. Don’t know your member number? Go to www.minneso-
tasafetycouncil.org and click, “forgot Your Password?” in the Member Login area – if you’re in
the system, you’ll receive the information by e-mail in seconds. (To add member employees to
the system for access to Members Only and e-mail updates, contact Jeff.)

251573

http://www.youtube.com/watch?feature=player_embedded&v=5VcSwejU2D0
http://minnesotasafetycouncil.org/mo
mailto:jeff.lovig@minnesotasafetycouncil.org
mailto:jeff.lovig@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/
http://www2.worksafebc.com/calculator/llc/default.htm
http://www2.worksafebc.com/ppcc/default.htm
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Inspired by its board chairman and then-
CEO, Jim Humphrey, Andersen Corpora-
tion has created an internal safety award
that spurs awareness and innovation – and
brings workers and top management face
to face. 

Like most manufacturers, Andersen has felt
the impact of the Great Recession. “Every-
one has been doing more with less, but we
have found ways to remain focused on
safety initiatives,” said Senior Safety Engi-
neer Chad Phillips. “Over the past several
years, all of us, including manage-
ment, have worked hard at
promoting a culture that
is free of
recogniza-
ble hazards,
and our record
has im-
proved.”
However, he notes
that recognizing those efforts
and improvements can be a challenge:
“You can get wrapped up in production,
quality and safety, and not take the time to
acknowledge what’s been done.”

Four years ago, Jim Humphrey asked the
corporate safety group to develop a highly
visible way to recognize safety efforts. 

“It is our goal, and will always be our goal,
to enable employees to return home to
their families each day in the same physical
state that they came to work,” Jim said.

Coming from the top, that request 
generated a lot of energy.

“We sat down and brainstormed what the
award would look like,” Chad said. “What
was the right fit for us? What qualities
should we recognize? We really wanted it
to be valued – we didn’t want it to be just
another award.”

The development process involved both
safety and communications staff. They 
established the award concept – the Chair-
man’s Safety Award – and the themes that
it would epitomize: innovation, achieve-
ment and leadership. Objectives, a 

selection process and award criteria 
followed, developed in a way

that leveled the playing field
for business groups large

and small. A
communication
plan was written to

support year-
round awareness

of the program.

It was determined that the selection com-
mittee would include a variety of business
groups and job functions to underscore
that this was not just a safety project, 
although safety personnel were there to 
facilitate. Further, a new group of employ-
ees would participate in the committee
each year (as well as someone from outside
the company – a process that has included
safety council president Carol Bufton), 
ensuring a fresh perspective. 

An award logo helped establish an identity
with a more personal feel. The award itself
was created in crystal, with a lighted
pedestal, designed to be a focal point in the
selected business unit’s lobby. 

Spotlight on Our Members: Andersen Corporation
and the Chairman’s Safety Award

A member of the Minnesota
Safety Council since 1968, 
Andersen manufactures 
several million wood 
windows and doors each
year. The company employs
9,000 people (more than
1,300 of them at its 
headquarters in Bayport) 
at locations throughout
North America. The diversity
of Andersen’s business
units, combined with the
scope of its manufacturing
processes (raw wood comes
in and finished products go
out to distribution centers),
creates varied safety 
challenges. Issues revolve
around machine safety and
process safety, including 
machine guarding, lockout-
tagout, noise, manual 
materials handling, use of
powered industrial trucks
and ergonomics.
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Throughout the development phase, the
team communicated with Humphrey and
asked for his comments; they also sought
feedback from the rest of the executive
team.

Now in its fourth year, the program has
seen consistent participation from 80 per-
cent of Andersen’s business units. Once a
selection has been made, the information is
sent to the chairman (a position currently
held by Jim Humphrey), who contacts the
operations manager of the selected business
unit directly. The chairman then an-
nounces the winner and presents the award
at the annual shareholders’ meeting. “It is 
a big deal, with big energy,” Chad said.
Immediately after the announcement at
the shareholders’ meeting, it is announced
to the entire company.

What follows is an event that has proved
meaningful for all involved: a formal pres-
entation of the award to the entire winning
business unit at its location. The CEO, the
chairman of the board and other executive
team members, the corporate safety group
and all employees of the unit take part.
Employees take a production “timeout,”
conduct tours and share time with 
leaders – including presentations on the
award-winning process or solution. There
may be additional recognition for individ-
uals who were instrumental in the project. 

“It is truly appreciated by all,” Chad said,
“for the business unit at all levels to be able
to show what they’ve done, and for the 
executive leadership to learn about the 
facility. When people have one-on-one
time with our leadership team, it’s mean-
ingful because we don’t often have those
opportunities. People take it to heart. It’s
also a lot of fun.”

The crystal award and a flag 
remain at the business unit for a
year, until the selection of the
next winner. At that time they
are replaced with a plaque and a
smaller banner. The winning
initiatives in the first three years
of the program have included a
machine guarding solution for
mitre saws, an internal safety
scorecard and a people-based
(behavior-based) safety 
program.

What effect has the award 
program had on the larger safety
program? It has created 
unprecedented awareness, Chad
said, generated by diverse 
involvement across the organi-
zation and the way the program
literally brings people together. It also 
provides a strong demonstration of leader-
ship commitment to safety. Finally, the act 
of taking time out and showing apprecia-
tion generates enthusiasm and more 
involvement.

For others who might consider developing
a similar program, Chad offers the 
following advice:

• As with any other safety or risk control
activity, gaining upper management
support is essential. “It has created so
much enthusiasm and energy – that
has been key,” he said.

• Have a well-defined program. The
team at Andersen developed objectives
and guidelines, but also was flexible in
understanding individual business unit
challenges. The program promotes
proactive effort, above and beyond
compliance, to encourage world-class
best practices.

• Create something that can be 
sustained. 

“It’s a nice complement to what we’re 
already doing,” Chad said. “It has created
awareness across the entire company like
no other initiative, and it creates energy
and visibility around the rest of our safety
initiatives.”

“It is our goal, and will always
be our goal, to enable employ-
ees to return home to their
families each day in the 
same physical state that they
came to work.”

— Andersen Chairman
Jim Humphrey
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The latest Minnesota Workplace Safety 
Report has just been published by the
Minnesota Department of Labor and 
Industry (DLI) with detailed analysis of
data from 2010. The annual report gives
information about Minnesota’s job-related
injuries, illnesses and fatalities. Data comes
from the Survey of Occupational Injuries
and Illnesses and the Census of Fatal 
Occupational Injuries, both conducted
jointly by the Minnesota Department of
Labor and Industry and U.S. Bureau of
Labor Statistics, and from occupational
health indicators collected by the 
Minnesota Department of Health. A 
summary of key points follows:

Nonfatal illnesses and injuries 
continue to decline
In 2010, the number of occupational in-
jury and illness cases in Minnesota’s work-
places continued its downward trend after
peaking at 159,000 cases in 1996. The
most recent survey results show that during
2010, there were an estimated 76,700
recordable injury and illness cases, of
which about 21,500 

involved one or more days away from
work. There were 70 work-related fatalities
in 2010, an increase from 61 fatalities in
2009 and 65 fatalities in 2008.

Minnesota’s total rate of workplace injuries
and illnesses was 3.9 cases per 100 full-
time-equivalent (FTE) workers in 2010, a
decrease of 35 percent from the 2002 rate
of 6.0 cases per 100 FTE workers. 
The rate of cases with days away from
work, job transfer or restriction was down
30 percent from the 2002 rate (1.9 cases
per 100 FTE workers versus 3.1 cases) and
the rate of cases with days away from work
was down 35 percent (1.1 per 100 FTE
workers versus 1.7).

Minnesota’s private sector total recordable
case rate has been slightly above the U.S.
rate since 1996. For 2010, the total case
rate was 3.8 cases per 100 FTE workers for
the state versus 3.5 for the nation. 

However, in 2010, Minnesota’s state and
local government total recordable case rates
were 4.2 cases and 4.1 cases per 100 FTE

workers, respectively, below the correspon-
ding U.S. rates of 4.6 cases and 6.1 cases
per 100 FTE workers. 

Industries with the highest rates
Minnesota’s industry sectors with the 
highest total injury and illness rates  per 
100 FTE workers were: 

• construction (5.3); 
• privately owned education and health

services (5.2); and 
• manufacturing (4.8). 

The industry subsectors with the highest
total case rates per 100 FTE workers were: 

• state government nursing home and
residential care establishments (19.3); 

• state government hospitals (13.3); and
• primary metal manufacturing (10.8). 

Who’s getting hurt? 
From 2008- 2010, men accounted for 52
percent of all workers and 59 percent of
the injured workers. The percentage of 
injured workers age 55 and older increased
from an annual average of 12 percent 
during 2000 through 2002 to 20 percent
during 2008 through 2010.

Building and grounds cleaning and 
maintenance occupations had the highest
rate of days-away-from work cases of all
the occupation groups during the 2008
through 2010 period (337 cases per
10,000 FTE workers), followed by 
transportation and material moving 
occupations (245 cases) and healthcare
support occupations (225 cases). 

Sprains and strains are most 
common injuries
Sprains and strains accounted for 47 
percent of the 2010 cases with days away
from work. The second highest category
was soreness and pain, with 10 percent of

New Minnesota Workplace Safety Report Released

Injury and illness cases per 100 FTE workers, Minnesota, 2000–2010

250759

http://www.dli.mn.gov/RS/PDF/saferpt10.pdf
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the cases. Workers injured their back more
than any other body part; back injuries 
accounted for 26 percent of the cases, followed
by multiple-part injuries, with 11 percent. The
most common injury events were falling on
the same level and overexertion in lifting.
Musculoskeletal disorders accounted for 38
percent of the cases with days away from 
work in 2010. 

Fatal injuries claim 70 lives
The Census of Fatal Occupational Injuries
covers all fatal work injuries in the private and
public sectors, including federal workers and
self-employed workers. However, fatal illnesses
(such as asbestosis) are excluded. 

Seventy workers were fatally injured while
working in Minnesota in 2010. For 2006
through 2010, Minnesota had an average of
69 fatal work injuries a year, consisting of 47
wage-and-salary workers and 22 self-employed
people. Among industry sectors in 2010, 
agriculture, forestry, fishing and hunting
recorded the highest number of worker 
fatalities, with 28. Construction had the 
second-highest number of fatalities, with 
nine cases. The most frequent causes of 
Minnesota’s fatal work injuries for 2010 were
transportation incidents (37 percent) and 
contact with objects and equipment 
(24 percent).

News from Federal OSHA
Direct final rule on cranes and derricks in demolition/under-
ground construction. Federal OSHA has issued a direct final rule
and notice of proposed rulemaking that applies the requirements
of the August 2010 cranes and derricks in construction standard
to demolition work and underground construction. It will apply
the same crane rules to underground construction and demolition
that are already being used by other construction sectors, and will
stream line OSHA’s standards by eliminating the separate cranes
and derricks standard currently used for that work. 

Report on VPP is released. An internal OSHA report on the
agency’s Voluntary Protection Program (VPP) was recently posted 
on the OSHA website. The report, presented to OSHA 

Administrator Jordan Barab last November, recommends action
in several areas, including internal controls, administration of the 
program, consistency, enforcement and measures to track VPP
performance. A key focus of the internal review team was the 
issues of fatalities at VPP sites.

Improvements to CSA Target High Risk 
Truck and Bus Companies 
The U.S. Department of Transportation has announced several
improvements to its Compliance Safety Accountability (CSA) 
enforcement program that will enable it to more quickly identify
and address high-risk truck and bus companies with compliance
concerns. The changes (which came in response to public 
comments) will be implemented in December 2012.

Source: Minnesota Department of Labor and Industry

http://www.gpo.gov/fdsys/pkg/FR-2012-08-17/html/2012-20171.htm
http://www.osha.gov/dcsp/vpp/vpp_report_nov_2011_rev_7-11-12.pdf
http://csa.fmcsa.dot.gov/whats_New.aspx#41832
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Save Now With Our 
Lowest-Priced AED Packages

Our AED packages and accessories are
available at the lowest price ever. And, with
each package purchased, you save more
than $400. Member discount of 20% on 
accessories, replacement pads or batteries.
Questions about AEDs, customized pack-
ages, or year-end First Aid/CPR/AED 
training? Contact Al Terwedo at 
al.terwedo@minnesotasafetycouncil.org;
651-228-7315/800-444-9150.

Your Source For GHS Resources!

GHS: Globalize Your Communication
(Summit)

$355.50 / nonmember $395.00

GHS Labels and Safety Data Sheets
(CLMI)

$349.00 / nonmember $449.00

HazCom: What You Need to Know
(J.J. Keller)

$328.50 / nonmember $365.00

DVD Programs Training Supplements

To Order

HazCom OSHA Global Harmonization Updates 
(Mancomm)

$9.95 / nonmember $14.95

HazCom Made Easier Handbook
(J.J. Keller)

$6.26 / nonmember $6.95

Globally Harmonized Systems Wallet Cards
(J.J. Keller)

$0.59 / nonmember $0.65

Contact:
Steve Rauh, Product Sales Coordinator

651-228-7326 or 800-444-9150
steve.rauh@minnesotasafetycouncil.org

242064

http://www.minnesotasafetycouncil.org/firstaid/aed.cfm
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=505
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=19
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October 
9 Emergency Response Refresher
9 Defensive Driving Course, Basic (4-hour)
9-11 Emergency Response Initial Training (24-hour)
10 Drug and Alcohol Recognition Training for Supervisors
11 Lockout/Tagout Workshop
12 Global Harmonization System
15-17 OSHA 502 Update for the Construction Industry Outreach 

Trainer
15-18 Safety Management Techniques
18 Defensive Driving Course, Alive at 25
18 First Aid/CPR/AED Employee Training, Hands-on
19 Forklift Train-the-Trainer
19 Recordkeeping: Beyond the Basics
22 Safe Winter Driving — Before the Snow Flies!
22-23 10-hour OSHA General Industry Safety and Health Training
23-24 Transporting Hazardous Materials and Dangerous Goods
24-25 10-hour OSHA Construction Safety Course
25 Bloodborne Pathogens Train-the-Trainer PLUS
26 AWAIR Workshop
26 Commercial Driver Hours of Service Rules and Regulations
26 Commercial Driver Qualifications
27 Defensive Driving Course, Alive at 25
29-Nov. 2 Process Hazard Analysis (PHA) Leader Course
30 CPR/AED-Only Course
31 Right-to-Know Workshop

November 
5-8 Fundamentals of Industrial Hygiene
6 Defensive Driving Course, Basic (4-hour)
6-7 Defensive Driving Course, Instructor Development (4-hour)
8 Right-to-Know Train-the-Trainer PLUS
9 Respirator Fit Testing, Hands-on
9 Safe Winter Driving — Before the Snow Flies!
12 Trenching and Excavating Competent Person
13 Forklift Train-the-Trainer PLUS
13 Accident/Incident Investigation and Job Hazard Analysis
14 Defensive Driving Course, Basic (8-hour)
14-16 OSHA 503 Update for General Industry Outreach Trainers
15 Defensive Driving Course, Alive at 25
15 First Aid/CPR/AED Employee Training, Hands-on
16 Drug and Alcohol Recognition Training for Supervisors
17 Defensive Driving Course, Alive at 25
19 DOT Compliance Workshop
19-21 Audiometric Technician Training
20 Audiometric Technician Refresher
26 Forklift Train-the-Trainer
27 Globally Harmonized System  
28 Ergonomics: Conducting Workplace Assessments 
29 Root Cause Analysis and Incident Investigation  
30 Electrical Safety in the Workplace: NFPA 70E  
30 Safety Committees

December
3 8-Hour Refresher Training for Workers at Hazardous Waste 

Clean-up Sites (HAZWOPER) 
4-7 OSHA 501 Trainer Course in Occupational Safety and Health

Standards for General Industry (30 contact hours) 

5-7 First Aid/CPR/AED Instructor Development Training 
10- 13 Safety Training Methods
11 Lockout/Tagout Train-the-Trainer PLUS Workshop
12-13 Transporting Hazardous Materials and Dangerous Goods
14 Scaffolding: Competent Person
15 Defensive Driving Course, Alive at 25
17-18 10-hour OSHA General Industry Safety and Health Training 
18 Defensive Driving Course, Basic (8-hour) 
19-20 10-hour OSHA Construction Safety Course 
19 Defensive Driving Course, Basic (4-hour)  
20 Defensive Driving Course, Alive at 25  
20 First Aid/CPR/AED Employee Training, Hands-on

January 2013 
7-10 OSHA 500 Basic Instructor Course in Occupational Safety 

and Health Standards for the Construction Industry 
(30 contact hours)

8 CPR/AED-Only Course
10 Safe Winter Driving — Before the Snow Flies!
11 Recordkeeping: Beyond the Basics
15-17 OSHA 502 Update for the Construction Industry Outreach 

Trainer
17 First Aid/CPR/AED Employee Training, Hands-on2692  
22-25 OSHA 510 Occupational Safety and Health Standards for the

Construction Industry
23-24 Defensive Driving Course, Basic (8-hour)
23-25 Defensive Driving Course, Instructor Development (8-hour)
29 Introduction to Occupational Safety 
30 Defensive Driving Course, Basic (4-hour)
30-31 Defensive Driving Course, Instructor Development (4-hour) 
30 Introduction to Occupational Health  
31 Introduction to Loss Control

February 2013
1 Safety Committees
4-7 OSHA 511 Occupational Safety & Health Standards for General
5 CPR/AED-Only
7 Defensive Driving Course, Basic (4-hour)
8 AWAIR (A Workplace Accident and Injury Reduction Program)
8 Forklift Train-the-Trainer PLUS
11- 14 OSHA 500 Basic Instructor Course in Occupational Safety 

and Health Standards for the Construction Industry 
(30 contact hours)

14 Defensive Driving Course, Basic (8-hour)
15 Globally Harmonized System (GHS) is Here - 

What Minnesota Companies Need to Know
17 Math Review Course for Certification Exams
18-20 Associate Safety Professional (Safety Fundamentals) 

Review Course
20 Bloodborne Pathogen Standard Compliance Workshop, 

Non-Health Care
21-23 Certified Safety Professional (CSP) Comprehensive Practice 

and Specialty Examination Review Course
21 First Aid/CPR/AED Employee Training, Hands-on  
25-28 Principles of Occupational Safety and Health

May 14-16, 2013 Minnesota Safety & Health Conference

COURSE SCHEDULE                                                             Details at www.minnesotasafetycouncil.org/courses
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Pedestrians at Risk: How You Can Help
Minnesota has experienced a dramatic drop in traffic deaths
over the past several years, but pedestrian deaths have remained
consistent. So far this year 23 pedestrians have been killed by
vehicles in Minnesota, compared to 17 at this time a year ago
and October is among the deadliest months for this type of
crash.

The Minnesota Department of Transportation (MnDOT) has just launched a pedestrian
safety “Share the Road” campaign, aimed at both pedestrians and motorists. Visit the
MnDOT pedestrian safety web page for “Share the Road” materials and information to 
improve pedestrian safety in a community, school, county or other areas. Additional resources
can be found on the Pedestrian Safety page of the Minnesota Safety Council website.

Motorcycle fatalities are also spiking: by the end of September, 47 motorcyclists had
died, five more than the total for all of 2011. The leading crash factors are rider error, 
alcohol use and motorists’ failure to yield. Ridership is at an all-time high in the state;
over the past decade many middle-aged and older adults have begun riding or have 
returned to it. Are some of your employees among them? Find safety tips for motorists
and cyclists on the Minnesota Motorcycle Safety Center website.

Statewide Conference Targets Childhood Injury
The fourth annual Minnesota Childhood Injury Summit, held Septem-
ber 20 in St. Paul, brought together 87 practitioners from a variety of
disciplines to explore strategies and tools that can reduce unintentional
injury among Minnesota’s children. The event was presented by Safe
Kids Minnesota and the Minnesota Safety Council in partnership with
the Minnesota Department of Health. Additional sponsorship was
provided by Children’s Hospitals and Clinics of Minnesota, Emer-
gency Medical Services for Children, Hennepin County Medical
Center, Johnson & Johnson, Regions Hospital/Gillette Children’s,
and the University of Minnesota Amplatz Children’s Hospital. 
Unintentional injuries (“accidents”) are the leading cause of death
among children in Minnesota and nationwide. For more informa-
tion about injury prevention resources for children and families,
see our Family Safety web page or contact Erin Petersen, 
651-228-7314/800-444-9150.
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October 7-13 National Fire Prevention Week
www.firepreventionweek.org 
www.minnesotasafetycouncil.org/family/fire.cfm

October 21-27 National Teen Driver Safety Week
www.nhtsa.dot.gov
www.minnesotasafetycouncil.org/traffic/

youngdrivers.cfm

November 5-9  Winter Hazard Awareness Week
www.winterweather.state.mn.us/ 
www.minnesotasafetycouncil.org/family/

WinterSafety/WinterSafety.cfm

December National Drunk and Drugged Driving
Prevention Month
www.minnesotasafetycouncil.org/nets/

ImpairedDrivingMaterials.cfm

Upcoming Safety Observances

http://www.firepreventionweek.org/
http://www.minnesotasafetycouncil.org/family/fire.cfm
http://www.nhtsa.gov/
http://www.minnesotasafetycouncil.org/traffic/youngdrivers.cfm
http://www.winterweather.state.mn.us/
http://www.minnesotasafetycouncil.org/family/WinterSafety/WinterSafety.cfm
http://www.minnesotasafetycouncil.org/nets/ImpairedDrivingMaterials.cfm
http://www.minnesotasafetycouncil.org/family/index.cfm
http://www.dot.state.mn.us/sharetheroad/ped/index.html
http://www.minnesotasafetycouncil.org/crosswalk/index.cfm
https://dps.mn.gov/divisions/ots/mmsc/Pages/default.aspx



