
Mn Workplace Injuries and Illnesses Continue a Downward Trend
Injuries and illnesses in Minnesota’s workplaces continue on a downward trend, according to the 
recently-released Workplace Safety Report 2011 from the Minnesota Department of Labor and 
Industry. Incidence rates in 2011 were similar to the previous two years, at an estimated 3.8 cases 
per 100 full-time-equivalent (FTE) workers. 

Industry sectors with the highest total injury and illness rates per 100 FTE workers were 
construction (6.5), natural resources and mining (6.2) and manufacturing (4.8). Industry 
subsectors with the highest total case rates were state government nursing home and residential care 
establishments (14.2), local government nursing home and residential care establishments (13.7) 
and local government utilities (10.4).

Nearly half of the cases (47 percent) involved one or more days away from work. Of those, thirty 
percent of cases involved just one or two days away from work (DAFW); 24 percent had more than 
20 days away. Workers age 55 and older accounted for 18 percent of those requiring days away from 
work, compared with 13 percent ten years earlier. Fifty-seven percent of injured workers were men, 
who make up 52 percent of the workforce. Thirty-eight percent of DAFW cases involved sprains, 
strains and tears; the back continued to be the most frequently injured body part, accounting for 24 
percent of cases. 

There were 60 work-
related deaths in 2011, 
ten fewer than in 
2010, but comparable 
to 2009, when 61 
workers died.

The report, released in 
September, provides 
detailed information 
about cases occurring 
in 2011. It compares 
Minnesota’s experience 
with the nation and 
with other states, 
examines injuries and 
illnesses by industry, 
digs deeply into cases 
with days away from work, and provides detailed information about fatalities. Find the complete 
report in PDF format at www.dli.mn.gov/RS/PDF/saferpt11.pdf. 
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Groups Seek Extension of Crystalline Silica Comment Period  
An article in Occupational Health & Safety Online reports that a number of organizations are seeking a 
90-day extension to the comment period for federal OSHA’s proposed rule on crystalline silica, due to 
the volume of associated material that needs to be reviewed. Groups that have asked for an extension 
include the National Association of Manufacturers, the National Industrial Sand Association, 
Associated Builders and Contractors Inc., and the Construction Industry Safety Coalition. 
Organizations are also asking that all other dates, including public hearing dates, currently scheduled 
for March 4, 2014, also be pushed back by 90 days. The proposed rule would sharply reduce the 
current permissible exposure limit for respirable crystalline silica in the construction industry. 
Comments currently are due December 11. 

In related news, the proposed silica rule marks the first time that OSHA has asked that those who 
submit scientific or technical studies or research disclose who funded and sponsored it, whether it was 
reviewed by any potentially affected party prior to publication, and any financial relationship between 
those who conducted the research and any organization with a stake in the rulemaking. A post in the 
Pump Handle blog by Celeste Montforton, professor at the George Washington University School of 
Public Health, comments on this development (which is a request and not a requirement), calling it “a 
step in the right direction.” 

OSHA’s Top Ten Violations for 2013  
Federal OSHA’s top ten violations for FY 2013 (preliminary figures) were 
announced at the National Safety Council Congress and Expo at the 
beginning of October. Fall Protection (1926.501) led the list, followed by 
Hazard Communication (1910.1200). Here are the preliminary figures:

Standard – Total Violations
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1.  1926.501 – Fall Protection 8,241
2.  1910.1200 – Hazard Communication 6,156    
3.  1926.451 – Scaffolding 5,423
4.  1910.134 – Respiratory Protection 3,879
5.  1910.305 – Electrical, Wiring Methods 3,452

6.  1910.178 – Powered Industrial Trucks 3,340
7.  1926.1053 – Ladders 3,311
8.  1910.147 – Lockout/Tagout 3,254    
9.  1910.303 – Electrical, General Requirements 2,745
10. 1910.212 – Machine Guarding 2,701

Forbes: new OSHA Whistleblower Form a Call to Action 
In an article on forbes.com, Forbes predicts that OSHA’s new online filing procedure for whistle-blower retaliation complaints will 
create a spike in the claim rate. The article notes that even with OSHA’s previous system (only accepting complaints orally or through 
a formal written submission) filings had increased and were up 40 percent between 2011 and 2012. Forbes believes that making 
the process easier will lead to even more filings.  The article calls the online form a “call to action” for employers to review their 
whistleblower, anti-retaliation and complaint filing policies and procedures in order to encourage employees to come forward and to 
promote internal investigation and resolution.

DOL blog: Accountability for Employers Who Put Workers at Risk  
Current workplace safety laws are a “wholly inadequate deterrent” to employers who repeatedly put their workers’ lives at risk, 
says MSHA Administrator Joe Main in a recent posting on the U.S. Department of Labor’s blog. Main’s remarks follow the felony 
conviction of a former Massey Energy executive charged in the Upper Big Branch Mine tragedy. Main notes that the charge was 
defrauding the government versus violating criminal provisions of the Mine Act, which would have carried lesser penalties.

http://ohsonline.com/articles/2013/10/07/groups-seek-comment-extension-on-silica-proposed-rule.aspx
http://scienceblogs.com/thepumphandle/2013/10/09/turning-new-page-for-transparency-in-worker-safety-rulemaking/
http://www.forbes.com/sites/theemploymentbeat/2013/09/05/new-osha-form-will-fan-the-flames-in-whistle-blower-filings/
http://social.dol.gov/blog/holding-accountable-those-who-put-workers%E2%80%99-lives-at-risk/


New OSHA certificate for public sector employees. Federal OSHA has launched a new safety and 
health certificate program for public sector employees. The required seven courses will be offered 
through OSHA Training Institute Education Centers nationwide, including the National Safety 
Education Center, for which the Minnesota Safety Council is a training site. Details about local training 
will be announced at a later date. Learn more about the Public Sector Safety & Health Fundamentals 
Certificate Program on the OSHA website.

NIOSH launches gateway to OH&S data. The National Institute for Occupational Safety and 
Health (NIOSH) has launched a new web site that provides easy access to NIOSH research data as well 
as statistics and other information focused on occupational safety and health. The agency hopes the 
new NIOSH Data and Statistics Gateway will benefit occupational safety and health researchers and 
professionals in their own work. 

New website allows calculation of building construction risk. A new website created by Oregon State 
University helps building designers assess the construction safety risk associated with their designs. The 
SliDeRulE (Safety in Design Risk Evaluator) site contains a calculator that allows designers to calculate 
risk for an entire building, each building system, and each of the 
design features included within the building. Risk values may 
be calculated for different design options and then compared to 
optimize the design in order to minimize the risk of construction 
worker injury.

SliDeRulE for Buildings: 
• Is applicable to multi-story buildings.
• Can assess an entire building, a specific building system,  
 or each of the many design features within a building.
• Can evaluate nine different building systems containing a total of 141 possible design elements. See  
 the building systems and design elements.
• Considers the risk of near misses and low, medium, and high severity injuries.
• Accounts for the amount of worker exposure based on building size and material quantities.

More Safety news and Resources
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Hiring tool assesses safety personality. A professor from the University of Calgary has a new solution for reducing workplace safety 
incidents: personality profiling during the hiring process. The Regina Leader-Post reports that Professor Derek Chapman has created a survey 
that assesses “panic propensity,” recklessness, safety defiance and distractibility. 

Emerging safety risks in the workplace. National Safety Council CEO Janet Froetscher highlighted 
prescription drug abuse and other emerging workplace safety threats in a keynote address at the 2013 
National Safety Congress and Expo in Chicago. Read more on the EHS Today website. 

The future of safety training. A new article in Occupational Safety & Health Online, “The Future of 
Safety Training,” explores emerging developments that can improve the overall effectiveness of training 
delivery. 

Superior safety management linked to healthier bottom line. The September Journal of Occupational and Environmental Medicine, 
reports that superior management of worker safety and health is linked to improved stock market value and returns. The study compared 
the performances of companies who had won an award for effective injury and illness prevention with those of the 500 leading companies 
publicly traded in the U.S. stock market over a 15-year period. The safety award winning businesses outperformed the other firms. An 
abstract of the study is available on the journal’s website.

https://www.osha.gov/dte/public_sector/index.html
http://www.cdc.gov/niosh/data/
http://www.constructionsliderule.org/
http://www.constructionsliderule.org/wp-content/uploads/2013/08/Building-systems-and-design-elements.pdf
http://www.leaderpost.com/jobs/Creating+safe+workplace+begins+hiring+stage/8971648/story.html
http://ehstoday.com/safety/nsc-2013-prescription-drug-abuse-poses-major-threat-workplace-safety
http://ohsonline.com/articles/2013/09/23/the-future-of-safety-training.aspx?admgarea=news
http://journals.lww.com/joem/Abstract/2013/09000/The_Link_Between_Workforce_Health_and_Safety_and.1.aspx


On THE JOb

4 | Minnesota Safety Council

Return to Work Programs: not Just a Cost Saver but the Right Thing to Do 
By Bob Lund, President and CEO, SFM Mutual Insurance Company and Chair, Minnesota Safety Council Board of Directors

As CEO of the largest workers’ compensation insurer in 
Minnesota, I am a strong supporter of employers (regardless 
of size) who establish rigorous, top-down safety and risk 
management programs. Organizations like SFM and the 
Minnesota Safety Council make significant investments 
in resources to assist employers to maintain safe working 
environments with well-trained employees.

Nevertheless, as we all know, accidents and injuries still 
occur. How employers respond to these mishaps is just as 
important as preventing them in the first place.

The good news is that the frequency of lost-time workplace 
injuries has steadily declined over the past 20 years. 
Moreover, according to the Work Loss Data 
Institute, Minnesota employers compare very 
favorably to those in other states when 
it comes to measures like incidence 
rates, median disability durations and 
time lost from work. 

On the other hand, the costs 
associated with each lost-time claim 
are steadily increasing.

Like most states, Minnesota has 
an aging workforce. The effects 
of chronic diseases like diabetes, 
hypertension, heart disease and 
arthritis keep adding to the cost and 
duration of claims, not to mention 
the compounding effects of obesity 
and depression. Not surprising, the 
percentage of workers qualifying 
for Social Security disability 
benefits has risen dramatically. 
Employers and insurers are paying 
for more—and more expensive—
medical services but workers are losing more time from work 
for medical reasons. 

Recuperating on the job
One way for an employer to reduce work disability costs is 
to develop a pro-active return-to-work program to ensure, to 
the extent practicable, that injured workers will recuperate 
on the job versus at home. 

According to the American College of Occupational and 
Environmental Medicine (ACOEM), early intervention is 

the key to preventing disability. People with the same injury 
who never lose time from work have better outcomes than 
those who do. Studies have shown that the odds of returning 
to full employment drop to 50 percent after six months of 
absence. While on extended leave from work, many injured 
workers lose social relationships with co-workers, self-respect 
that comes from earning a living, and a major identity 
component—what they do for a career.

Here are some of the elements of a successful return-to-work 
program:

• Communicate with the employee.
The employee’s supervisor should contact him or her early 

and often to answer any questions and 
simply to let the employee know that 

you care. You want the employee to 
understand that you expect a return 
to work as soon as the doctor 
allows and that this may involve 
temporary changes in job duties 
and hours. 

• Communicate with the 
treating doctor.
You need to determine the 
physical capabilities of your 
injured employee. That’s 
generally the domain of the 
treating physician. Some 
employers establish referral 
relationships with occupational 
medical clinics or other providers 
who understand workers’ 
compensation and try to facilitate 
a medically appropriate return to 
work.

In any case, the treating doctor needs to know you’re 
interested in creating an accommodating work environment 
where the employee’s injury will heal without further 
aggravation. Sending a letter or email to the provider can 
accomplish this. Following the employee’s initial visit, you 
should receive (or ask for) a written report of workability or 
similar form detailing the employee’s medical restrictions, 
such as lifting limits and permitted work hours and 
activities. 
        



“As we all know, 
accidents and injuries 
still occur. How 
employers respond 
to these mishaps is 
just as important as 
preventing them in 
the first place.”
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• Consider the options for immediate/transitional work. 
Once you know the employee’s restrictions, you can devise a transitional job to offer the 
employee that matches his capabilities with the job duties. For example, you can:
 - Alter the employee’s equipment, or make other temporary changes to her work space.
 - Reduce the employee’s work hours or work days.
 - Swap tasks with other employees, or reorganize work within the employee’s team  
   or department.
 - Arrange for him to work temporarily in a different area of the company. 
 - Devise some special lighter duty projects that have been deferred because no one  
   has had time to undertake them.

Opportunity for cost savings
Offers involving transitional work have the greatest opportunity for cost savings when 
they’re made in time to prevent a medical-only claim from becoming a lost-time claim. 

This is especially true for employers who are subject to experience rating, since medical-
only claims are heavily discounted in the calculation of an employer’s e-mod. A supervisor 
or team leader should have frequent conversations with the healing employee and should 
document her progress in transitioning to full-duty work.    

It’s been our experience that, in the vast majority of cases, the sooner an employer re-
engages an injured worker into the work environment, the better the ultimate outcome 
of a claim. Moreover, if an employee refuses an offer of suitable work, at a minimum the 
employer has improved its position with respect to any future litigation or settlement.

Some employers, especially smaller businesses engaged in physically demanding work like 
carpet installation or roofing, contend they can’t afford to provide transitional or “light-
duty” jobs to injured employees, and in some cases, they may be right about that; it may 
be more cost effective for them to hire a replacement for the injured worker and let their 
insurer find replacement work for their employee.  

Your views, experiences?
Nevertheless, we think well-designed return-to-work programs save employers money and 
help maintain a stable, cohesive workforce. What do you think? We’d like to hear your 
views on the value of keeping recuperating employees at work. 

Originally posted in the SafetyNet online community blog. You can comment on this or other 
blog postings by logging into SafetyNet through Members Only: www.minnesotasafetycouncil.
org/mo.

Fundamentals of Industrial Hygiene, november 12-15
You asked for him so we’re bringing him back: Our instructor, Chuck Garwood, CIH, 
CSP, comes to us from Denver, Colorado and he is the best of the best! He has over 20 
years’ experience in industrial hygiene and provides industrial hygiene training throughout 
the United States and internationally. His highly interactive and high energy training is 
not to be missed! Fundamentals of Industrial Hygiene is for you if you are a safety, health, 
human resource and/or environmental professional or manager with industrial hygiene 
responsibilities but limited training or experience in this area. Part of the National Safety 
Council’s Advanced Safety Certificate Series.

http://www.minnesotasafetycouncil.org/mo
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=188
http://www.minnesotasafetycouncil.org/courses/advance.cfm
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Annual Mn Workers’ Comp Report Released   
The number of paid workers’ compensation claims fell 48 percent relative to the number of employees from 1997 to 
2011 and pure premium rates were down 29 percent since 1997, according to the Minnesota Workers’ Compensation System 
Report, 2011, just released by the Minnesota Department of Labor and Industry (DLI). Adjusting for average wage growth, 
medical benefits per insured claim rose 111 percent from 1997 to 2010 while indemnity benefits rose 40 percent.   
Key findings include: 

 • The workers’ compensation claim rate fell considerably from 1997 to 2011, from 8.7 to 4.6 claims per 100 full- 
  time-equivalent employees.
 • The 2011 total workers’ compensation system cost was $1.28 per $100 of payroll, slightly above the lowest point  
  since 1997.
 • Because of the falling claim rate, total benefits, including medical, cash and rehabilitation, fell 7 percent relative to  
  payroll between 1997 and 2011.
 • Medical care accounts for the largest share of total system cost, 35 percent; next, insurance expenses, 31 percent;  
  then cash benefits, 29 percent.
 • The percentage of claims with disputes rose from 15.5 percent to 22.0 percent from 1997 to 2011, a 42-percent  
  increase.
 • The proportion of claimants receiving vocational rehabilitation services increased from 1997 to 2011. This may  
  contribute to the results of findings of other studies that injured workers in Minnesota get back to work sooner  
  than in most other states.

Safetynet Member Community: Real People and Real Issues
 • “Would any of you be willing to share with me how you have incorporated  
  safety into your performance evaluations?” 
 • “Is there any guidance for the inclusion of aspirin in first aid kits?”
 • “I’m wondering what other companies have for a policy on employees wearing  
  contact lenses in an industrial environment?”
 • “For those of you who offer a safety footwear stipend, can you please comment  
  on the stipend amount and frequency (such as $100 annually) and indicate how you arrived at that amount?”
 • “What are you using for eye protection?”
 • “Does anyone have recommendations for an after-hours on-site drug testing company?” 

The questions – and responses – just keep coming in the SafetyNet online community, allowing members to benefit from the 
experience of other safety people who are hands-on with the issues. 

The community also contains a safety blog with several lengthier postings on a variety of safety topics – log in to read and comments 
on blog postings. The site also contains current safety news and links to upcoming events.

Not sure how to get around in SafetyNet? Check out the “How-to” tools linked from www.minnesotasafetycouncil.org/mo. They 
include a one-page “cheat sheet,” a user guide with screen shots and video tutorials. Log in with your e-mail address/user name and 
member ID/password. (Forgot your ID number? Go to www.minnesotasafetycouncil.org/mo and enter your e-mail address into the 
“Forgot Your Password?” box on the right side of the page, submit and you will receive an e-mail momentarily with the information.

MINNESOTA SAFETY COUNCIL     MEMBER COMMUNITY

http://www.dli.mn.gov/RS/WcSystemReport.asp
http://www.minnesotasafetycouncil.org/mo/
http://www.minnesotasafetycouncil.org/mo/
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Minnesota Network of Employers for Traffic Safety Newsletter

Law enforcement agencies statewide will increase speed patrols from November 4 – 8.  Why not use the upcoming statewide enforcement 
campaign to raise awareness among your employees about the risks of speeding? Here’s some information that can help: 

 •  Illegal or unsafe speed is the leading contributing factor in fatal crashes. 

 •  Gain a second, lose a lifetime: the time you gain by speeding is minimal. For example, traveling at 55 mph versus 45 mph for a 10-mile  
  journey will only save about two and one-half minutes.  

 •  Speed limits reflect the safe speed for the road’s design. When you speed, you’re more likely to lose control of your vehicle; it takes longer  
  to stop; you have less time available to avoid a crash — and the faster you drive, the harder you crash, meaning more severe injuries.  

 •  Costs of speeding violations vary by county, but typically ramp up to at least $120 for traveling 10 mph over the limit. At 20 mph  
  over the speed limit, drivers face double fines, and at over 100 mph you can lose your license for six months. 

Statewide Speed Enforcement Campaign, november 4 – 8 

Halloween: Keep the Party Off the Road   
 
Nationwide, Halloween is a particularly deadly night because of the high number of drunk drivers 
on the road. From 2007 – 2011 (most current detailed national data) more than half of traffic 
deaths on Halloween night involved drunk driving. How can you avoid this real-life horror show?

•  Plan ahead for a safe ride home – use a designated driver, taxi or public transportation,  
 or call someone for a ride.
•  Walking under the influence can be deadly, too – have a sober friend walk you home.
•  If you see a drunk driver on the road, pull over and call law enforcement.
•  Don’t let friends drive drunk – take their keys and help them get home safely.
 
Find free resources on the Minnesota NETS website at www.minnesotasafetycouncil.org/nets.  Questions? Contact Lisa Kons at 
651-228-7330/800-444-9150; lisa.kons@minnesotasafetycouncil.org. 

Every season brings its own set of challenges on the road. Here are issues to be aware of as we move 
into the fall:

•  Remember that bridges and overpasses can become icy more quickly than regular roadways;  
 patches of fallen leaves can be slippery, too. 
•  As the sun rises later and sets earlier, your commute may find you driving directly into the sun.  
 Be sure your windows are clean, inside and out, and have sunglasses handy.
•  If you’re driving in the dark, allow time for your eyes to adjust – it can take two to five minutes  
 for eyes just to begin to adjust to the change from a bright environment to darkness. Fall weather  
 can include rain, fog, sleet and snow. Use the “three-second” rule when following other drivers;  
 increase your following distance in severe weather.
•  Always stick with the basics: Buckle up, focus on your driving, driver sober and at a safe and  
 legal speed.

Change of Seasons brings Changes to Our Roads

Information to Help Keep Your Employees Safe on the Road
October 2013

http://www.minnesotasafetycouncil.org/nets/
mailto:lisa.kons@minnesotasafetycouncil.org
https://dps.mn.gov/divisions/ots/reports-statistics/Pages/Fact-sheets.aspx


Minnesota NETS Newsletter | October 2013

Information To Help Keep Your Employees Safe on the Road

Plan ahead
•  Designate a sober driver
•  Take a taxi
•  Call someone for a ride

Don’t let friends drive drunk
•  Take their keys
•  Help them get home safely

Minnesota  nETS



AEDs in the Workplace

Use remaining safety budget dollars for 2013 to add the safe, reliable and  
easy-to-use Philips HeartStart AED to your safety program. 

Questions? Contact Al 
Terwedo at al.terwedo@
minnesotasafetycouncil.org;  
651-228-7315/800-444-9150.

LIFESAVING ALARMS 
AT BIG SAVINGS

Now is the best time to check your carbon monoxide and smoke alarms to make sure they’re working 
properly. Is it time to replace yours? Recommended replacement time for carbon monoxide alarms is seven 
years and ten years for smoke alarms. Through our partnership with Kidde, we're able to 
o�er you rock-bottom prices on two of the best units on the market. 

Carbon Monoxide Alarm - members $34.95 / nonmembers $38.95

Ionization Smoke Alarm - members $9.95 / nonmembers $12.95 

Together let's help your employees make their homes safer, comply with state laws, and get the 
best alarms at the best price. For more on how to pass this along to your employees, contact Steve: 
651-228-7326 / 800-444-9150; steve.rauh@minnesotasafetycouncil.org. Also see our free Home Fire Safety 
and CO fact sheets. 
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mailto:steve.rauh@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=172
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=102
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?fs=34
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=30
http://www.minnesotasafetycouncil.org/firstaid/aed.cfm
mailto:al.terwedo@minnesotasafetycouncil.org


October  

25  Forklift Train-the-Trainer
26  Defensive Driving Course, Alive at 25
28-30  Emergency Response Initial Training (24-hour)
28  Emergency Response Initial Training (8-hour)
28  Emergency Response Refresher
29-30  Transporting Hazardous Materials and Dangerous Goods
31  Defensive Driving Course, Basic (4-hour)
31 – Nov. 1 Defensive Driving Course, Instructor Development  
 (4-hour)
31  Right-to-Know Train-the-Trainer PLUS

November  

4-7  OSHA 501 Trainer Course in OS&H Standards for  
 General Industry (30 hours)
6  Defensive Driving Course, Basic (8-hour)
7  Globally Harmonized System (GHS) is Here - What  
 Minnesota Companies Need to Know
12-13  10-hour OSHA Construction Safety Course
12-15  Fundamentals of Industrial Hygiene
14  Respirator Fit Testing, Hands-on
18  Forklift Train-the-Trainer
19  Lockout/Tagout Train-the-Trainer PLUS Workshop
20  Bloodborne Pathogens Train-the-Trainer PLUS
20  Ergonomics: Evaluate Your Office Workstation
21  Defensive Driving Course, Alive at 25
21  First Aid/CPR/AED Employee Training, Hands-on
21  Safety and the Aging Workforce
23  Defensive Driving Course, Alive at 25
 
December 

3  CPR/AED-Only Course
3-6  Safety Training Methods
4-6  First Aid/CPR/AED Instructor Development Training
9-11  Audiometric Technician Training
9-11  OSHA 502 Update for the Construction Industry  
 Outreach Trainer
10  Audiometric Technician Refresher
12-13  10-hour OSHA General Industry Safety and Health  
 Training
12  Lockout/Tagout Workshop
13  Electrical Safety in the Workplace: NFPA 70E
16  Drug and Alcohol Recognition Training for Supervisors
16-18  OSHA 503 Update for General Industry Outreach  
 Trainers
17-18  Transporting Hazardous Materials and Dangerous Goods
19  Aerial Lift Train-the-Trainer PLUS
19  Defensive Driving Course, Alive at 25
19  First Aid/CPR/AED Employee Training, Hands-on

January       

14 – 17  OSHA 510 Occupational Safety and Health Standards  
 for the Construction 
16  First Aid/CPR/AED Employee Training, Hands-on
16  Defensive Driving Course, Alive at 25 
20  Recordkeeping: Beyond the Basics 
21  Forklift Train-the-Trainer 
21 – 24  OSHA 500 Basic Instructor Course in Occupational  
 Safety and Health Standards for the Construction  
 Industry (30 contact hours) 
22 – 23 10-hour OSHA Construction Safety 
24  Confined Space Entry 
25  Defensive Driving Course, Alive at 25
27  8-Hour Refresher Training for Workers at Hazardous  
 Waste Clean-up Sites (HAZWOPER) 
27 – 28  Defensive Driving Course, Basic (8-hour)
27 – 29  Defensive Driving Course (8-hour), Instructor  
 Development 
28  Accident/Incident Investigation 
29  Right-to-Know Train-the-Trainer PLUS
30  Lockout/Tagout Workshop
30  Defensive Driving Course, Basic (4-hour)
30 – 31  Defensive Driving Course (4-hour), Instructor Development
31  Back Safety Train-the-Trainer PLUS
 
February   

3 – 6  OSHA 511 Occupational Safety & Health Standards for  
 General Industry
4  CPR/AED-Only Course
6  Forklift Train-the-Trainer PLUS (Owatonna)
7  Globally Harmonized System (GHS) is Here - What  
 Minnesota Companies Need to Know
10 – 12  OSHA 502 Update for the Construction Industry  
 Outreach Trainer
13  Lockout/Tagout Train-the-Trainer PLUS
13  Drug and Alcohol Recognition Training for Supervisors
14  Violence in the Workplace Breakfast
17-19  OSHA 503 Update for General Industry Outreach Trainers
18  DOT Compliance Workshop
19  Bloodborne Pathogens Train-the-Trainer PLUS
20  AWAIR (A Workplace Accident and Injury Reduction  
 Program) Workshop
20  First Aid/CPR/AED Employee Training, Hands-on
20  Defensive Driving Course, Alive at 25
21  Defensive Driving Course, Basic (4-hour)
22  Defensive Driving Course, Alive at 25
23  Math Review Course for Certification Exams
24 – 26  Associate Safety Professional (Safety Fundamentals)  
 Review Course
25  Defensive Driving Course, Basic (8-hour)
26  Fall Protection: Competent Person 
27 – 28  10-hour OSHA General Industry Safety and Health  
 Training
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27- March 1 Certified Safety Professional (CSP) Comprehensive  
 Practice and Specialty Examination Review Course
 
March         

3 Confined Space Entry
3 – 6  Principles of Occupational Safety and Health
4  CPR/AED-Only Course
5 –7  First Aid/CPR/AED Instructor Development Training
10 – 11 Transporting Hazardous Materials and Dangerous Goods
10 – 13 OSHA 510 Occupational Safety and Health Standards  
 for the Construction Industry
12  Aerial Lift Train-the-Trainer PLUS
13  Defensive Driving Course, Basic (4-hour)
17 – 20  30-Hour Occupational Safety and Health Standards for  
 the General Industry
18  Accident/Incident Investigation
19  Drug and Alcohol Recognition Training for Supervisors
20  First Aid/CPR/AED Employee Training, Hands-on
20  Defensive Driving Course, Alive at 25
22  Defensive Driving Course, Alive at 25
25 – 26  Defensive Driving Course, Basic (8-hour)
25 – 27  Defensive Driving Course (8-hour), Instructor Development
25  Fall Protection: Competent Person
26 – 27  10-hour OSHA General Industry Safety and Health  
 Training
31 - April 3 OSHA 501 Trainer Course in Occupational Safety  
 and Health Standards for General Industry (30 contact  
 hours)       
 
April      

2  Defensive Driving Course, Basic (4-hour)     
2 – 3  Defensive Driving Course (4-hour), Instructor Development 
4  Electrical Safety in the Workplace: NFPA 70E
7  Recordkeeping: Beyond the Basics
8 CPR/AED-Only Course
8 – 10  Emergency Response Initial Training (24-hour)
8  Emergency Response Initial Training (8-hour)
8  Emergency Response Refresher
9  AWAIR (A Workplace Accident and Injury Reduction  
 Program) Workshop 
10 – 11  10-hour OSHA General Industry Safety and Health  
 Training
11  Globally Harmonized System (GHS) is Here - What  
 Minnesota Companies Need to Know
16  Forklift Train-the-Trainer PLUS
16  Defensive Driving Course, Basic (8-hour)
17  First Aid/CPR/AED Employee Training, Hands-on
17  Defensive Driving Course, Alive at 25
22  Drug and Alcohol Recognition Training for Supervisors 
23 – 25  Audiometric Technician Training
24  Audiometric Technician Refresher

29 – May 2 Safety Management Techniques
30  Accident Investigation and Root Cause Analysis
       
May             

1  Confined Space Entry
6 – 8    2014 Minnesota Safety & Health Conference
13  Accident/Incident Investigation
13 – 15  OSHA 502 Update for the Construction Industry  
 Outreach Trainer
15  AWAIR (A Workplace Accident and Injury Reduction  
 Program) Workshop
20  Lockout/Tagout Workshop
20 – 22  OSHA 503 Update for General Industry Outreach T 
 rainers
21  Right-to-Know Train-the-Trainer PLUS
22  First Aid/CPR/AED Employee Training, Hands-on
24  Defensive Driving Course, Alive at 25
27-30  30-Hour Occupational Safety and Health Standards for  
 the General Industry
28  Defensive Driving Course, Basic (8-hour)
29  Defensive Driving Course, Basic (4-hour)
      
June            

3  CPR/AED-Only Course
3  Safety Committees
4 – 5  Electrical Safe Work Practices Training
4 – 6  First Aid/CPR/AED Instructor Development Training
6  Bloodborne Pathogens Train-the-Trainer PLUS
9  Defensive Driving Course, Basic (4-hour)
9 – 10  Defensive Driving Course (4-hour), Instructor Development
10 –13  Safety Training Methods
11  Forklift Train-the-Trainer
12-13  10-hour OSHA General Industry Safety and Health  
 Training
16-19  OSHA 511 Occupational Safety & Health Standards for  
 General Industry
17  Drug and Alcohol Recognition Training for Supervisors
18  Aerial Lift Train-the-Trainer PLUS
19  First Aid/CPR/AED Employee Training, Hands-on
19  Defensive Driving Course, Alive at 25
23 – 24  Transporting Hazardous Materials and Dangerous Goods
23 – 26  OSHA 510 Occupational Safety and Health Standards  
 for the Construction Industry
25 – 26  Defensive Driving Course, Basic (8-hour)
25 – 27  Defensive Driving Course (8-hour), Instructor Development
26  Forklift Train-the-Trainer PLUS (Rogers)
28  Defensive Driving Course, Alive at 25

Details at www.minnesotasafetycouncil.org/courses



blaze Orange Required for Hunting
With Minnesota’s firearm deer season scheduled to begin November 9, the Minnesota Department 
of Natural Resources (DNR) is reminding hunters that while wearing blaze orange clothing this fall 
might not get them on the best-dressed list, it could 
save their lives. Wearing this high-visibility color is 
required to hunt or trap during Minnesota’s small  
game season or deer season – and it’s a great  
communications tool. The failure to wear blaze  
orange puts a hunter in jeopardy of not being seen.  
For details of blaze orange requirements, see the  
DNR’s 2013 Minnesota Hunting and Trapping 
Handbook, page 33 of the PDF file.

A few safety tips for non-hunters
• Learn about where and when hunting is taking place.
• Wear bright-colored clothing (like red or orange) when walking or hiking. 
• Make your presence known. Whistle, sing or carry on a conversation when walking to alert  
 hunters that someone is in the area. 
• Be courteous. Don’t make unnecessary noise to disturb wildlife. Avoid confrontations.

Hunting is one of the topics included in the Minnesota Safety Council’s free HOME/work off-
the-job safety program, created for member use. HOME/work’s recreational safety fact sheet and 
PowerPoint incorporate tips on how to prevent injuries while hunting as well as a brief video on the 
effectiveness of blaze orange. Other HOME/work topics include traffic safety, back safety, falls and 
sports injuries.

How to Avoid Deer-Vehicle Crashes
Deer-vehicle crashes peak in the autumn months, but Minnesota’s large deer population makes them 
a safety hazard on the road all year long in both rural and urban areas. According to the Minnesota 
Department of Public Safety, more than 20,000 deer-vehicle collisions are reported annually. Deer 
crashes are especially dangerous for motorcyclists — a group which accounted for 16 of the 19 
vehicle-deer related deaths over the last three years. Find more information in our online fact sheet, 
“How to Avoid Deer-Vehicle Crashes.”

new Research on Teens and Distracted Walking  
According to new research from Safe Kids Worldwide, one in five high school students and one 
in eight middle school students crosses the street while distracted by cell phones or other mobile 
devices. Talk to kids and teens about how to be safe while walking. Teach kids at an early age to put 
down their devices, look carefully both ways and make eye contact with drivers before crossing the 
street. Adults should set a good example by putting devices down when driving or walking around 
cars. Learn more from the report, Teens and Distraction: An In-Depth Look at Teens’ Walking 
Behaviors.

Both of the hunters in this picture (can you see the on in camouflage?) are 
invisible to deer if they don’t move. Who would you want to be if there were 
another hunter nearby and a deer between you?

OFF THE JOb
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Upcoming Safety Observances  

November
Winter Hazard Awareness Week, November 4 – 8 
Monday, November 4:  Winter Storms
Tuesday, November 5:  Outdoor Winter Safety 
Wednesday, November 6:  Winter Fire Safety
Thursday, November 7:  Indoor Winter Safety
Friday, November 8:  Winter Driving

December 
National Drunk and Drugged Driving   
 Prevention Month 
Older Driver Safety Awareness Week, Dec. 2 – 6

C:\Users\kristy.zack\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\EYGT20ZL\files.dnr.state.mn.us\rlp\regulations\hunting\2013\full_regs.pdf#view=fit&pagemode=bookmarks
http://www.minnesotasafetycouncil.org/mo/coolstuff/HOME_Work.cfm
http://www.minnesotasafetycouncil.org/mo/coolstuff/HOME_Work.cfm
http://www.minnesotasafetycouncil.org/MO/Coolstuff/RecreationalInjuryPreventionFactSheet.pdf
http://vimeo.com/47113670
http://www.minnesotasafetycouncil.org/mo/coolstuff/recreationalsafety.cfm
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?fs=339
http://www.safekids.org/research-report-teens-and-distraction
https://dps.mn.gov/divisions/hsem/weather-awareness-preparedness/Pages/winter-hazarad-awareness-week.aspx
https://dps.mn.gov/divisions/hsem/weather-awareness-preparedness/Pages/winter-storms.aspx
https://dps.mn.gov/divisions/hsem/weather-awareness-preparedness/Pages/outdoor-winter-safety.aspx
https://dps.mn.gov/divisions/hsem/weather-awareness-preparedness/Pages/winter-fire-safety.aspx
https://dps.mn.gov/divisions/hsem/weather-awareness-preparedness/Pages/indoor-winter-safety.aspx
https://dps.mn.gov/divisions/hsem/weather-awareness-preparedness/Pages/winter-driving.aspx
http://www.minnesotasafetycouncil.org/nets/ImpairedDrivingMaterials.cfm
http://www.aota.org/olderdriverweek
http://files.dnr.state.mn.us/rlp/regulations/hunting/2013/full_regs.pdf

