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In late March, federal OSHA published a major overhaul of the Hazard Communication standard
(1910.1200). HazCom is the rule addressing MSDS and chemical labeling. MNOSHA must
either adopt these changes or create alternative requirements that
would be considered “at least as effective as” the federal
standard by September 26. The compliance dates allow lots
of time to transition to the new rules. We’ll be working in
partner ship with Minnesota OSHA to provide a series of
training sessions statewide beginning in late September;
we’ll also have our consultants available for individual
onsite training sessions beginning in October (contact
Gina Hoffman if you have an interest or questions
about this.) Based on information from our consultants
and Minnesota OSHA, here’s what you need to know:

What is the reason for the revision to the standard?
The new rule standardizes HazCom with the international
Globally Harmonized System of Classification and Labeling of
Chemicals (GHS) system, and will require a complete overhaul of all
MSDSs, chemical labels, and employee training programs. The goal is standardization of chemical
information, better classification of hazards and more complete information for chemical users. As
Minnesota OSHA described it in an article last summer, “The system provides a universal and
consistent method for evaluating the health, physical and environmental hazards of a hazardous
substance, classifying a substance based on its identified hazards and communicating the hazards to
employers, employees and others through labels and safety data sheets.”

What are the compliances dates for the federal rule? 
In the new system, MSDSs will be called “SDSs” — safety data sheets. Covered employers must
complete all training regarding the new label elements and SDS format by December 1, 2013
since employees will begin seeing the new style labels considerably earlier than the compliance date
for labeling.

Federal OSHA is requiring compliance with all of the provisions for preparation of new labels and
safety data sheets by June 1, 2015. Systems that meet either the new or old rules are acceptable

FAQs About the New Haz Com Standard and MN

(Continued on page 2)

http://www.gpo.gov/fdsys/pkg/FR-2012-03-26/html/2012-4826.htm
mailto:gina.hoffman@minnesotasafetycouncil.org
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until that date. However, distributors will have an additional six months (until December 1,
2015) to distribute containers with old labels in order to accommodate those they receive very
close to the compliance date. Employers will also be given an additional year (until June 1,
2016) to update their hazard communication programs or any other workplace signs, if
applicable. 

What’s going to happen in Minnesota? 
By September 26, 2012, MNOSHA will take the necessary steps to align Minnesota Rules
5206 Employee Right-to-Know (RTK) with the elements of GHS that federal OSHA adopted,
while maintaining the provision of annual training. In general the standards are similar, but
RTK includes harmful physical agents and infectious agents. MNOSHA has told us that all
options are under review, including adoption of HazCom as a separate standard. They do not
anticipate there will be any changes about who is covered. Since the federal compliance dates
are a few years away, MNOSHA anticipates the dates will be the same in Minnesota as those in
the federal standard.

How should affected employers prepare?
Employers that are affected should continue providing annual training in 2012 as required by
the Minnesota Right-to-Know standard. During 2013 annual RTK training, employers should
add the training requirements under HazCom regarding the new SDS and label formats to
meet the Dec. 1, 2013 deadline. And watch for more information about upcoming statewide
training from MNOSHA and the Minnesota Safety Council.

FAQs About the New Haz Com Standard and MN (continued)

Membership Minute
Member Groups Gather Throughout the State
You’ve made it clear you want more face time with our staff and each other. We’ve just
completed an initial round of meetings with interested members in Duluth, Detroit Lakes,
Rochester, Mankato, Marshall and St. Cloud, at which attendees began planning the issues they
want to discuss. Questions? Contact Cary.

New in Members Only: Answers to frequently asked questions about how to determine if
you’re covered under the Process Safety Management standard, and work-related exposure to
poison ivy (log in to Members Only and click the “FAQs” tab). Check Members Only for
sample plans, policies and checklists, recent newsletters and more.

Win a box of “Think Safety” chocolate bars!
We have embedded five member numbers (the six-digit password
you use for access to “Members Only”) somewhere in this
newsletter. If your number is one of them, e-mail Membership
Manager Jeff Lovig at jeff.lovig@minnesotasafetycouncil.org by May 14 and you’ll win a box of
50 “Think Safety” chocolate bars! Don’t know your member number? Go to
www.minnesotasafetycouncil.org and click, “Forgot Your Password?” in the Member Login area
– if you’re in the system, you’ll receive the information by e-mail in seconds. (To add member
employees to the system for access to Members Only and e-mail updates, contact Jeff.)

mailto:cary.swenson@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/MO
http://www.minnesotasafetycouncil.org/MO
mailto:jeff.lovig@minnesotasafetycouncil.org
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Consultant Corner: Lockout /Tagout Procedures
By Jan Fedora, Occupational Safety & Health Consultant

I’ve been getting a lot of questions from members about lockout/tagout recently and it continues
to be one of the standards most frequently cited by Minnesota OSHA. So, let’s take a look at the
basics:

The purpose of lockout/tagout procedures is to prevent injuries
from the unexpected energiza tion, start-up or release of stored
energy that could cause injury. These energies include electrical,
mechanical, thermal, steam, chemical, explosive, hydraulic,
pneumatic and gravity.

The lockout/tagout procedure must be followed whenever an
employee is performing mainte nance, service, or repair work
on machines or equipment. Maintenance includes
constructing, installing, setting up, adjusting, inspecting,
modifying, lubricating, cleaning or unjamming machines,
making adjustments or tool changes.  

The general lockout procedures are:

1. Employee notification: Notify all affected employees that a lockout or tagout system is
going to be utilized and the reason for the lockout.

2. Preparation: Locate all energy sources that need to be isolated.

3. Equipment shutdown: Shut down the equipment by normal stopping procedure such as a
depress stop button, open toggle switch, etc.  

4. Verification:  Attempt to engage equipment. Return switch to the “off” position.

5. Safely release stored energy:  Drain all valves, bleed off air from the system or eliminate
stored hydraulic pressure. Test to make sure all energy was disconnected or released. 

6. Implement energy-isolating device: Use a mechanical device to physically prevent the
transmission or release of energy. 

7. Apply lock/tagout device: Place assigned lock/tag on disconnect switch, valve, or other
locking device.

8. Test start: After ensuring that no personnel are exposed and all energy sources have been
disconnected, operate the button or other normal operating controls to make sure the
equipment will not operate.

9. Perform maintenance.

10. Restore locked equipment: Notify personnel in start-up area. Clear tools and repair
equipment from the area. Replace all machine guards. Remove all locking devices. Restore
all isolating devices. Notify operating personnel of operation status.  

Performing correct and complete lockout/tagout procedures could save your life!!

116757
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CSB Releases New Safety Video Compilation
The U.S. Chemical Safety Board (CSB) has released its latest
compilation of safety videos which includes “Fatal Exposure:
Tragedy at DuPont,” (three events over a 33-hour period at a
plant in West Virginia); “Experimenting with Danger,”
(hazards related to research at chemical labs in academic
settings); and “Iron in the Fire,” (three iron dust fires at a plant
in Tennessee). You can review all CSB videos or request a
DVD on the CSB website. All are based on actual CSB
investigation findings and recommendations, and are designed
to encourage application of lessons learned to real world plant
operations. 

Fatal Injury Costs by Industry
NIOSH has published a series of fact sheets showing the cost of
fatal occupational injuries for a variety of industries, broken out
by industry section. The data, from 2003 – 2006, includes
rates, numbers, and worker characteristics (gender, age, race

and ethnicity). The fact sheets include
Transportation, Warehousing and
Utilities, Air Transportation, Transit
and Ground Transportation, Truck
Transportation, Utilities, Warehousing
and Storage and other industries.   

Overexertion Leads Top Ten
Serious Non-Fatal Work Injuries
Liberty Mutual’s new annual Workplace Safety Index lists the
top ten causes of serious non-fatal workplace injuries in 2009
led by overexertion, falls on same level and fall to lower level.
Liberty Mutual says the cost of the top ten amounted to $50.1
billion in direct workers’ compensation costs – 89.3 percent of
the entire cost of disabling work-related injuries in 2009. Find
more details on the Liberty Mutual website; click the edition of
Research to Reality titled “Workplace Safety – New Research
Directions” and scroll to page 6.

At Your Fingertips: Online Resources

ON THE JOB

Many workplaces contain three or four distinct generations of
workers: the “silent” generation (born 1933 – 1945); Baby
Boomers (1946 – 1964); Generation X (1965 – 1980); and
Generation Y/Millenials (1981 – 2000.) As older workers
prepare to retire over the next few years, the issue of
transferring knowledge within organizations may become a
more critical issue. Generational expert Robert Wendover has
identified several trends affecting transfer of knowledge within
organizations in his article “Incoming Knowledge – Got a
Clue?” Here’s a quick summary:

The various generations may place more or less value on
different types of knowledge (e.g., skills-based with immediate
use in daily operations versus experiential wisdom that is
applied to organization strategy, crisis management, etc.). For
some younger workers, knowledge that isn’t available digitally
may be judged as less meaningful or relevant. 

Technology is driving us toward “menu-driven” thinking that
replaces traditional problem-solving approaches. While
technology can enhance training for younger workers,

Wendover proposes that relying on menu-driven options comes
at the expense of nuanced critical thinking.

Emerging generations are immersed in a multimedia
environment, but the nature of knowledge transfer, particularly
when it is non-technical, relies on “patient information
gathering and processing.” Wendover provides the example of a
veteran leader passing wisdom and insights to an emerging
leader, which typically involves storytelling, discussion and
repeated exposure to the environment. “Veteran workers must
distill their experiences and wisdom down to the essentials,” he
says. “Emerging workers must accept the fact that the nuances
of this transfer will take considerable time and effort.”

Emerging generations equate knowledge and skills with
employability and actively seek out new experiences and
knowledge bases. However, the act of acquiring these
experiences and knowledge does not equal topical mastery,
Wendover says, and in fact, can be off-putting to veteran
workers, who are more likely to favor someone with experience.

Boomers, Gen X and Y, and the Transfer of Organizational Knowledge

http://www.csb.gov/videoroom/videos.aspx?cid=1&F_All=y
http://www.csb.gov/videoroom/videorequest.aspx
http://www.cdc.gov/niosh/docs/2012-131/
http://www.cdc.gov/niosh/docs/2012-131/
http://www.cdc.gov/niosh/docs/2012-132/
http://www.cdc.gov/niosh/docs/2012-134/
http://www.cdc.gov/niosh/docs/2012-134/
http://www.cdc.gov/niosh/docs/2012-135/
http://www.cdc.gov/niosh/docs/2012-135/
http://www.cdc.gov/niosh/docs/2012-136/
http://www.cdc.gov/niosh/docs/2012-137/
http://www.cdc.gov/niosh/docs/2012-137/
http://www.libertymutualgroup.com/omapps/ContentServer?pagename=LMGroup/Views/LMG&ft=4&fid=1138365100317&ln=en
http://www.generationaldiversity.com/index.php?/incoming-knowledge-got-a-clue-robert-wendover.html
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RULES AND REGULATIONS

A recent federal OSHA memo has potential ramifications for
shaking up traditional safety programs.  The “Employer Safety
Incentive and Disincentive Policies and Practices” memo
outlined several types of workplace policies and practices that
could discourage reporting and could constitute unlawful
discrimination and a violation of the OSH Act’s section 11(c)
and other whistleblower protection statutes. OHSA’s examples
included: 

• Employers who have a policy of taking disciplinary action
against employees who are injured on the job, regardless of
the circumstances surrounding the injury.

• Disciplining an employee who reports an injury on the
grounds that the employee has violated an employer rule
about the time or manner for reporting injuries and
illnesses. While recognizing employers’ legitimate interest
in establishing procedures for receiving and responding to
reports of injuries, OSHA states that these procedures must
be reasonable and may not unduly burden the employee’s

right and ability to report.

• Disciplining an employee who reports an injury on the
grounds that the injury resulted from the violation of a
safety rule by the employee. Among the issues to be
considered here are whether the employer also monitors for
and disciplines those who break the rule but are not
injured – if not, it could be considered discrimination.

• Programs that unintentionally or intentionally provide an
incentive to not report injuries. In addition, if the
incentive is great enough that it dissuades “reasonable
workers” from reporting injuries, the program would result
in a recordkeeping violation, since cases that should be
reported on the 300 log will not be.

OSHA also makes note that the potential for unlawful
discrimination under all of these policies may increase when
management or supervisory bonuses are linked to lower
reported injury rates.

OSHA Issues Alert on Defective Respirator 
Federal OSHA has issued an alert to employers and workers using the CSE Corporation’s SR-100 Self-
Contained Self-Rescuer (SCSR). Some of these devices have a critical defect that may cause the release of
insufficient oxygen during start-up, which could immediately result in a life-threatening situation. While
it’s predominantly used for emergency escape in underground coal mines, the respirator does get used in
other settings. OSHA says that employers should immediately take steps to replace these respirators and
must remove them from service no later than May 31, 2012. 

Standard Description Frequency
Minnesota Rules 5206.0700 Employee Right-to-Know training 507
1910.147 Control of hazardous energy (lockout/tagout) 314
1910.305 Electrical wiring methods, components and equipment in general industry 246
1910.212 Machinery and machine guarding — general requirements 242
Minnesota Statutes A Workplace Accident and Injury Reduction (AWAIR) program 227
182.653, subd. 8
1926.501 Fall protection in construction 173
1910.134 Respiratory protection 160
1910.23 Guarding floor and wall openings and holes in general industry 127
1910.1026 Chromium (VI) 126
1910.151 Emergency eyewash and showers 125

Find individual fact sheets for citations in the construction industry and for general industry linked from
www.dli.mn.gov/OSHA/FactSheets.asp.

Minnesota OSHA’s Most Frequently Cited Standards, Federal Fiscal Year 2011
(General Industry and Construction combined)

Federal OSHA Highlights Practices That Could Discourage Injury Reporting

236213

http://www.osha.gov/Publications/osha-alert-oxygen.pdf
http://www.minnesotasafetycouncil.org/workplace/OSHAMemo.pdf
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COURSE SCHEDULE Details at www.minnesotasafetycouncil.org/courses

May

14-15  10-hour OSHA General Industry Safety and Health

Training

15  Defensive Driving Course, Basic (4-hour)

15-16 Defensive Driving Course, Instructor Development

(4-hour)

16-17  10-hour OSHA Construction Safety Course

17  Defensive Driving Course, Alive at 25

17  First Aid/CPR/AED Employee Training, Hands-on

18  Lockout/Tagout Workshop

19 Defensive Driving Course, Alive at 25

21-24 OSHA 510 Occupational Safety and Health Standards for

the Construction Industry

21  Right-to-Know Train-the-Trainer PLUS

22-24 Defensive Driving Course, Instructor Development

(8-hour)

29  CPR/AED-Only Course

30-June 1 OSHA 502 Update for the Construction Industry

Outreach Trainer

June

4-7 OSHA 501 Trainer Course in Occupational Safety and

Health Standards for General Industry (30 contact hours)

6-8 First Aid/CPR/AED Instructor Development Training

8  Forklift Train-the-Trainer

11  Confined Space Entry

11 Lockout/Tagout Train-the-Trainer PLUS Workshop

12-15  Safety Training Methods

14  Defensive Driving Course, Basic (4-hour)

18  Recordkeeping: Beyond the Basics

19  Defensive Driving Course, Basic (8-hour)

19-20  Electrical Safe Work Practices Training

20  Drug and Alcohol Recognition Training for Supervisors

21  Defensive Driving Course, Alive at 25

21  First Aid/CPR/AED Employee Training, Hands-on

21  Safety Committees

22  Right-to-Know Workshop

23  Defensive Driving Course, Alive at 25

25  Ergonomics: Conducting Workplace Assessments

25-28 OSHA 500 Basic Instructor Course in Occupational 

Safety and Health Standards for the Construction 

Industry (30 contact hours)

26-27 Transporting Hazardous Materials and Dangerous Goods

28  CPR/AED-Only Course

July

10 CPR/AED-Only Course 

17 Forklift Train-the-Trainer PLUS

18 Defensive Driving Course, Basic (4-hour)

19 Defensive Driving Course, Alive at 25

19 Electrical Safety in the Workplace: NFPA 70E

19 First Aid/CPR/AED Employee Training, Hands-on

26 Bloodborne Pathogens Train-the-Trainer PLUS  

28 Defensive Driving Course, Alive at 25

31 CPR/AED-Only Course

31 Forklift Train-the-Trainer 

August 

6-9 OSHA 511 Occupational Safety & Health Standards for 

General Industry

7 CPR/AED-Only Course  

9 Right-to-Know Train-the-Trainer PLUS

14 AWAIR (A Workplace Accident and Injury Reduction 

Program) Workshop

15 Right-to-Know Workshop

16 Confined Space Entry

16 Defensive Driving Course, Alive at 25

16 First Aid/CPR/AED Employee Training, Hands-on

21-22 Defensive Driving Course, Basic (8-hour)

21-23 Defensive Driving Course, Instructor Development 

(8-hour)

21 Fall Protection: Competent Person 

22 Accident/Incident Investigation and Job Hazard Analysis   

23-24 10-hour OSHA General Industry Safety and Health 

Training

25 Defensive Driving Course, Alive at 25

28 CPR/AED-Only Course

29 Defensive Driving Course, Basic (4-hour)   

29-30 Defensive Driving Course, Instructor Development 

(4-hour)

September

6 Forklift Train-the-Trainer

6 Lockout/Tagout Train-the-Trainer PLUS Workshop

11 CPR/AED-Only Course

11-14 OSHA 510 Occupational Safety and Health Standards for 

the Construction Industry

12 Defensive Driving Course, Basic (8-hour)

18-21 OSHA 501 Trainer Course in Occupational Safety and 

Health Standards for General Industry (30 contact hours)  

20 Defensive Driving Course, Alive at 25

20 First Aid/CPR/AED Employee Training, Hands-on

21 Defensive Driving Course, Basic (4-hour)

22 Defensive Driving Course, Alive at 25

24-27 Principles of Occupational Safety and Health

25 Introduction to Occupational Safety

26 Introduction to Occupational Health

27 Introduction to Loss Control
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COURSE SCHEDULEDetails at www.minnesotasafetycouncil.org/courses

October 

1-4 OSHA 511 Occupational Safety & Health Standards for 

General Industry

2 CPR/AED-Only Course

4 Back Safety Train-the-Trainer PLUS

5 Confined Space Entry

9-11 Emergency Response Initial Training (24-hour)

9 Emergency Response Refresher

15-17 OSHA 502 Update for the Construction Industry Outreach 

Trainer

15-18 Safety Management Techniques

18 Defensive Driving Course, Alive at 25

18 First Aid/CPR/AED Employee Training, Hands-on

19 Forklift Train-the-Trainer

22-23 10-hour OSHA General Industry Safety and Health 

Training

24-25 10-hour OSHA Construction Safety Course

25 Bloodborne Pathogens Train-the-Trainer PLUS

26 Safety Inspections Workshop

27 Defensive Driving Course, Alive at 25

29-Nov. 2 Process Hazard Analysis (PHA) Leader Course

30 CPR/AED-Only Course

November 

5-8 Fundamentals of Industrial Hygiene

6 CPR/AED-Only Course

8 Right-to-Know Train-the-Trainer PLUS

9 Respirator Fit Testing, Hands-on

12 Trenching and Excavating Competent Person

13 Forklift Train-the-Trainer PLUS

14-16 OSHA 503 Update for General Industry Outreach Trainers

15 Defensive Driving Course, Alive at 25

15 First Aid/CPR/AED Employee Training, Hands-on

17 Defensive Driving Course, Alive at 25

19-21 Audiometric Technician Training

20 Audiometric Technician Refresher

26 Forklift Train-the-Trainer

27 CPR/AED-Only Course

27 Electrical Safety in the Workplace: NFPA 70E

28 Safety Committees

29 Safety and the Aging Workforce

30 Ergonomics: Conducting Workplace Assessments

December

3 8-Hour Refresher Training for Workers at Hazardous 

Waste Clean-up Sites (HAZWOPER)

4 CPR/AED-Only Course

4-7 OSHA 501 Trainer Course in Occupational Safety and 

Health Standards for General Industry (30 contact hours)

5-7 First Aid/CPR/AED Instructor Development Training

10-13 Safety Training Methods 

11 Lockout/Tagout Train-the-Trainer PLUS Workshop

14 Scaffolding: Competent Person

15 Defensive Driving Course, Alive at 25

17-18 10-hour OSHA General Industry Safety and Health 

Training

19-20 10-hour OSHA Construction Safety Course

20 Defensive Driving Course, Alive at 25

20 First Aid/CPR/AED Employee Training, Hands-on 

Mark Your Calendar Now
for the

2013 Minnesota Safety & 
Health Conference
Tuesday, May 14 – 

Thursday, May 16, 2013

Stay informed.  Stay prepared.
Oregon Scientific weather radio

Need to seek shelter? Just grab it and go!

• Easy to set up – no codes to look up!

• Certified Public Alert™ monitor

• S.A.M.E. technology (specify alerts 

for your area only)

• AA battery backup included

Members pay just $38.95! Find more 

information online or contact Steve about a group

purchase: 651-228-7326/800-444-9150 or

steve.rauh@minnesotasafetycouncil.org.
242064

http://www.minnesotasafetycouncil.org/products/product.cfm?PID=499
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Information To Help Keep Your Employees Safe on the RoadSafety NETS
From the Minnesota Network of Employers for Traffic Safety

The following information was taken from a
recent Minnesota NETS/Minnesota Safety
Council member webinar featuring NETS
coordinator Lisa Kons, Lt. Eric Roeske, Minne -
sota State Patrol and Bob Kaitz, BestPrep.

Warmer weather brings a significant spike in
roadway deaths, a trend underscored by a 47
percent increase in Minnesota traffic
fatalities during our warm January – March, compared with the
same period last year. Whether your employees drive on the job
or simply to and from work, they are at greatest risk when our
weather is at its best – and that puts your organiza tion’s
resources, productivity and bottom line at risk, too. 

Although we see more crashes in the winter, more people are
killed on our roads in the summer. Why? Weather is ideal and
roads are clear, so people let their guards down – they’re
complacent. More people are on the roads and often driving in
unfamiliar areas. Speeds are higher, leading to more severe
impact if a crash occurs. 

How can you most effectively target your resources and
messages? Focus on the following behaviors:

Speed, which includes going too fast for existing conditions, is
one of the leading factors in crashes on our roads. Drivers need
to follow speed limits and adjust for road and weather
conditions. 

Distraction/inattention is another leading factor. We tend to
think of cell phone use or texting when we talk about distraction,
but it can be as simple as daydreaming or looking at a billboard.
We need to be mentally engaged with our driving.  Plan ahead to
eliminate distractions. For longer trips, put someone else in
charge of the map or communicating with others in the vehicle.

Alcohol impairment is a factor in about 30 percent of traffic
deaths. Alcohol impairs judgment, which leads to bad decisions.
The result? Arrests, crashes, injuries and worse. Anyone who plans
to drink has to plan ahead for a safe and sober ride home. State
troopers report that when an impaired driving crash or death
happens, people who knew the victim will often say they “knew it
was going to happen sometime.” If you have an employee with an
alcohol problem, step in and help them get help.

Also promote awareness of the effect of prescription drugs.
Persons taking them should ask questions about how they’ll be

affected, the impact on their ability to drive safely, and potential
interactions with other medications.

Wearing a seat belt is the law, but it’s still a significant factor in
crashes, particularly in rural areas where people feel “safer,” away
from heavier urban traffic. However, it’s in Greater Minnesota that
we have the highest percentage of deaths in which people weren’t
belted. We need to buckle up in every seat, every time. It’s the
easiest thing we can do to protect ourselves − and it’s the law.

Upcoming statewide campaigns can provide a framework for
your efforts: 
May 23 – June 3: Seat Belts
July: Speed
August 17 – September 3: Impaired Driving
August 31: Move Over 

Find employee awareness materials, sample policies, suggested
activities and other resources to support your efforts at
www.minnesotasafetycouncil.org/nets or contact Lisa:
lisa.kons@minnesotasafetycouncil.org; 651-228-7330/
800-444-9150. 

Prepare Your Employees for the One Hundred Deadliest Days

Younger Workers at Greater Risk
Younger workers, particularly teens, are at greater risk on
our roads.  Traffic crashes are the leading cause of death for
teens and young adults. The crash rate for 16 – 19 year-olds
is four times that of older drivers. While risky behavior
increases the chances of a crash, teens who are not risk-
takers and who are responsible, smart, “good” kids can
make mistakes or errors in judgment while driving. Primary
risk factors for young drivers include:

• Poor hazard detection, related to inexperience
• Low risk perception – a tendency to underestimate

crash risk and to overestimate the ability to avoid
threats

• Risk taking – the part of the brain that helps us
anticipate the consequences of our actions doesn’t fully
develop until the mid-20s

• Failing to wear seat belts
• Distracted or inattentive driving
• Carrying passengers – the more passengers, the higher 

the risk
• Driving at night
• Alcohol and drug impairment

M I N N E S O T A S A F E T Y C O U N C I L

https://minnesotasafetycouncil.webex.com/minnesotasafetycouncil/lsr.php?AT=pb&SP=TC&rID=26759312&act=pb&rKey=b703ff95ec43f3a1


Information To Help Keep You Safe on the RoadSafety NETS

Seat belts are the most effective safety feature ever invented and
have helped save thousands of lives.

Sadly, one in five Americans fail to regularly wear a seat belt when
driving or riding in a motor vehicle.

May 23 – June 3 Statewide Seatbelt Enforcement Campaign
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OFF THE JOB

New Safety Guide Keeps
Seasoned Drivers On the Go!
By 2030, one in four drivers will be age 65 or older. On the Go!,
A Safety Guide for Seasoned Drivers addresses physical and
cognitive changes drivers experience as they age, as well as
changes to roadway design and vehicles. The newest
publication from AAA and the Minnesota Safety Council, this
full-color, 20-page magazine uses word games, visual puzzles
and other elements to inform and assist active older drivers in
driving safer, longer. Members may order copies by using  the
Minnesota Network of Employers for Traffic Safety order form. On the Go! can also be
downloaded from http://www.minnesotasafetycouncil.org/traffic/OntheGo.pdf

Good Ol’ Summertime Know-How 
As the weather heats up and the days get longer, people young and old spend more time
enjoying outdoor activities. Some of the most common risks for injury in the summer
involve bicycles, open windows, vehicle traffic, pools and open water, severe weather,
lawnmowers, grilling and fireworks. The Minnesota Safety Council has videos, safety
products and more. Provide information and tools your people can include in good ol’
summertime fun.

Resources for Bicycle Safely 
With warmer days on the way (and gas prices still, well, pricey), more
people are using bicycles to get from place to place. A bicycle on a
roadway is considered a vehicle with the same responsibilities as other
motor vehicle drivers, including riding in the same direction as
traffic and obeying traffic signs, signals, and lane markings. Visit our
Bike Safe, Bike Smart website for comprehensive materials designed
for parents, kids and community groups (including a bike rodeo

planning guide). You’ll also find links to metro area maps and
routes, state trails, low-cost bicycle helmets and more. (And we can help you make helmets
available for employee purchase. Contact Steve.)

Bicycle Safety: Quick Tips
• Bicyclists and motorists share responsibility as they share the road. Courtesy while

driving a bicycle or a motor vehicle is important to everyone’s safety. 
• Before heading out, bicyclists should routinely check brakes, chains and tires. 
• Whether the ride is short or long, wearing a properly fitted bicycle helmet is the single

most effective way to prevent head injury in case of a crash. 
• Motorists should allow at least three feet of clearance when passing a bicyclist on the

road, look for cyclists before opening a car door, and be especially watchful of bicyclists
at intersections and when making turns. 

Upcoming Safety Observances
May 19 – 25 National Safety Boating Week

June National Safety Month
September National Preparedness Month
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http://www.minnesotasafetycouncil.org/NETS/NETSOnlineOrderForm.cfm
http://www.minnesotasafetycouncil.org/bicycle/index.cfm
mailto:steve.rauh@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/whatsnew/obs12.cfm
http://www.safeboatingcampaign.com/
http://www.nsc.org/nsc_events/Nat_Safe_Month/Pages/home.aspx
http://www.ready.gov/

