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Upcoming Safety Observances

Applying � nal touches to the lower level entryway. Going up! Members of our sta�  check out the new elevator.

learn all about the 80th Annual Minnesota Safety & health Conference!
• Conference at a glance on pages 6–7
• Complete conference brochure, session details and registration information now available online!

Construction update: Almost There! 
Our construction project is almost complete! Just a few fi nishing touches remain for the interior 
and when (if?) the snow melts, exterior work on landscaping and improvements to our parking lots 
will complete the job. Renovations to existing classroom and offi ce space were fi nished in January. 
Classroom and meeting space in the addition to the east end of the building are almost ready for use 
and are now supported by SMART technology. 

The project will allow us to bring all of our training under one roof, provide a more effective 
learning experience for our attendees, and enhance building safety systems. If you join us for our 
Annual Membership Meeting on March 28 (details coming by e-mail soon), you’ll get a glimpse of 
the changes. But to get the full tour, inside and out, watch for information about an Open House in 
late May–early June — we’ll look forward to showing you our new and improved facility!

http://www.minnesotasafetycouncil.org/conf/14index.cfm
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When not to Train 
By Tom Slattery, CSP, ARM

In 20-plus years as a safety 
professional, I’ve learned 
to be very careful about 
asking for employees’ time 

for training. Taking folks out of production is 
costly, so I want to make sure the training is both 
necessary and effective.

Other than training required by regulation, the 
only reason to do training is to teach people 
something they don’t know. Training for any other 
reason is a waste of everyone’s time, and likely will 
not solve the problem you are trying to address. 
Here are three performance problems where the 
root cause is probably not a lack of knowledge, and 
thus training is not the right response. 

1. When Someone Doesn’t Perform as Desired

We often throw training at safety problems 
without much analysis of the root causes of the 
issue. When a manufacturing process puts out 
bad product, is management’s response just to 
“remind employees of the importance of making 
good product”? Of course not, yet “remind” and 
“retrain” are probably the most common corrective 
actions suggested when there is a safety incident.

Usually the non-performers have already been 
trained on the actions in question. Was the initial 
training ineffective? If so, repeating it hardly seems 
like a solution to your problem. If they already 
know what to do, how will telling them one more 
time help?

Knowledge (knowing what to do), skill 
(profi ciency) and behavior (what I will choose 
to do) are all different things. We tend to throw 
knowledge at every performance failure, even when 
skill or motivation is the real problem.

Undesired behaviors usually result from 
inappropriate consequences. People are somehow, 
overtly or subtly, being rewarded for doing it 
wrong. If it’s easier, faster, or more productive to 
do it the “wrong” way, no amount of training will 
change that behavior.

2. When the Behavior in Question is Rare

Training and other reminders are most effective 
when they are close to the next performance 
opportunity. If someone is injured while putting 
on a fi reworks display (and the cause is a lack of 
knowledge), the time for training is not July 5th; 
wait until the following July 3rd.  

Skills deteriorate when not used. Ask any golfer 
who pulls the clubs out in April – they know 
what to do, but executing it well takes practice. 
Classroom training and videos do not develop 
skill; only practice does.

This is why you can’t learn to golf by reading a 
book; it’s also why we should practice for rare 
events like emergency chemical spills or workplace 
violence threats more frequently than once per 
year. Rather than a long annual PowerPoint 
assault, why not smaller drills, practice responses 
or brief table-top scenarios every couple months to 
keep those skills fresh? 

Practice and skill building events are challenging 
to schedule and execute, to be sure. But training 
without practice is like a football coach handing 
out playbooks in August and telling players “See 
you at the fi rst game!” 

3. When Someone Makes a Mistake

Ever hit yourself in the thumb with a hammer? 
Did you think, “Gee, I should watch a hammer 
safety video to learn to avoid my thumb in the 
future”?  If you think hammer safety training 
would be absurd in that situation, imagine how 
your employees feel when they make an error and 
are then sentenced to “training” on topics they 
already know very well.

Does the guy who loses a fi nger to a table saw 
really need to be “reminded” of the importance of 
keeping his fi ngers out of the saw? Human error 
is rooted in stresses like fatigue, distraction, or 
hurrying, none of which are solved with training. 
Spend your money on controls (guard that saw!) 
rather than putting people in a training room.

(continued on next page)
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When not To Train, continued
 
Think of performance problems like bad habits. Can you change a bad habit with a 30-minute 
lecture and some PowerPoint slides? If lack of knowing is not the problem, training is not the answer. 
Do training only when it’s really necessary, and you’ll get more attention from your trainees and much 
better results. 

Tom Slattery is the Corporate Safety & Security Manager for Raven Industries, a diversified technology 
company headquartered in Sioux Falls, South Dakota. Raven develops and manufactures agricultural GPS 
and information management tools, high performance plastic films, and aerospace products.

Also posted in the SafetyNet online community blog. You can comment on this or other blogs by logging into 
SafetyNet through the Members Only section of our website at www.minnesotasafetycouncil.org/mo. Scroll 
down to “Recent Blogs” on the left side of the SafetyNet homepage.

Safety news Roundup
Supreme Court Rules on Protective Gear Case 
In late January, the U.S. Supreme Court ruled unanimously that U.S. 
Steel is not required to compensate workers for time spent putting on and 
taking off specified protective equipment. The decision echoed that of the 
original court and the 7th Circuit Court of Appeals that the minimal time 
spent “donning and doffing” the equipment is simply part of the normal 
working day. See the full story in OHS Online.

Utah Supreme Court Rejects Multi-Employer Worksite Safety Doctrine 
General contractors on multi-employer worksites are not responsible for the safety of their 
subcontractors, the Utah Supreme Court has ruled. EHS Today reports that “with the decision, the 
court rejected the federal labor law known as the multi-employer worksite doctrine, which holds 
a general contractor accountable for the safety of all employees on a worksite, including those of 
subcontractors.” 

OSHA Extends Comment on Injury/Illness Tracking Rule
OSHA has extended the comment period on the proposed injury/illness tracking rule by 30 days 
to March 8, 2014. The proposed rule does not add any new requirement to keep records; it only 
modifies an employer’s obligation to send OSHA injury and illness information they are already 
required to keep under existing standards, Part 1904. 

One proposed new requirement is for organizations with more than 250 employees (and who are 
already required to keep records) to electronically submit the records on a quarterly basis to OSHA. 
OSHA is also proposing that for certain industries with high injury/illness rates, establishments with 
20 or more employees submit their summary of injuries and illnesses to OSHA electronically once 
a year. OSHA’s plan to eventually post the data online has raised a concern among some business 
groups that injury and illness numbers could be taken out of context. See the Federal Register notice 
for more information about the extension.

http://www.minnesotasafetycouncil.org/mo/
http://www.supremecourt.gov/opinions/13pdf/12-417_9okb.pdf
http://ohsonline.com/articles/2014/01/28/unanimous-supreme-court-sides-with-us-steel-in-donning-case.aspx
http://ehstoday.com/safety/utah-supreme-court-rejects-multi-employer-worksite-safety-doctrine
http://www.gpo.gov/fdsys/pkg/USCODE-2010-title29/html/USCODE-2010-title29-chap15-sec654.htm
https://s3.amazonaws.com/public-inspection.federalregister.gov/2014-00010.pdf
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Safety news Roundup, continued
 
Progress on Electrical Power Safety Rule
A review of the draft final rule to protect workers 
constructing and repairing high-voltage power lines 
has been completed by the White House Office 
of Information and Regulatory Affairs. Bloomberg 
BNA reports that “Electrical Power Transmission 
and Distribution; Electrical Protective Equipment” 
has been returned to OSHA for publication in the 
Federal Register; no date has been set for that yet. 

 
NTSB Urging Tougher Standards on Trains 
Carrying Crude Oil 
The National Transportation Safety Board (NTSB) has issued a series of recommendations to address 
the safety risk of transporting crude oil by rail. The recommendations include altering routes to avoid 
highly populated areas and new audit programs for rail carriers and shippers. In a news release, the 
NTSB noted that crude oil shipments by rail have increased by over 400 percent since 2005, and 
voiced concern that major loss of life, property damage and significant environmental consequences 
can result from an incident with a single train.

NIOSH Seeks Comment on Criteria for Heat Standard 
The National Institute for Occupational Safety & Health (NIOSH) is seeking comment through 
February 25 on criteria for a recommended standard on exposure to heat and hot environments. 
In 1986, NIOSH published a Criteria Document on hot environments which identified many 
of the effects of heat, provided information on appropriate measuring techniques, and made 
recommendations for occupational standards, prevention and control. In recent years, including 
during the oil spill response of 2010, questions were raised regarding whether this document needed 
to be updated with additional research and findings. Find details in the December 27 Federal Register.  

Minnesota Traffic Deaths Decrease in 2013 
The number of deaths on Minnesota roads decreased in 2013 to 375, according to preliminary data 
from the Department of Public Safety (DPS) Office of Traffic Safety, down from 395 in 2012. DPS 
expects that once all reports are received, the final number will be closer to 385. The agency noted 
that despite the shorter riding season last year, motorcycle deaths increased — from 55 to 60. Since 
2004, traffic fatalities in Minnesota are down 34 percent. 

New Online Resources from OSHA
• Worker Safety in Hospitals, a new web resource from federal OSHA, contains fact books, self- 
 assessments, best practice guides and other materials to help hospitals prevent worker injuries,  
 assess workplace safety needs, enhance safe patient handling programs, and implement safety and  
 health management systems.

• A new OSHA Fatal Fact publication — Fall from Telecommunications Tower — analyzes the  
 factors involved in a fall from a telecommunications tower.

Cross-Generation Motivation and Safety 
A new article in OHS Online suggests that instead of focusing on differences between older and 
younger workers, bringing them together on common safety ground can improve engagement, 
motivation, and safety. 

Deaths on Minnesota roads 

decreased in 2013 to 375. 

Since 2004, traffic deaths 

are down 34 percent.

On The JOb

http://www.bna.com/white-house-regulatory-n17179881076/
http://www.ntsb.gov/news/2014/140123.html
http://www.cdc.gov/niosh/docs/86-113/86-113.pd
https://www.federalregister.gov/articles/2013/12/27/2013-31066/criteria-for-a-recommended-standard-occupational-exposure-to-heat-and-hot-environments-draft
http://www.osha.gov/hospitals
https://www.osha.gov/stopfalls/trainingresources.html
http://ohsonline.com/articles/2014/01/01/cross-generation-motivation-safety.aspx
https://dps.mn.gov/divisions/ooc/news-releases/Pages/Minnesota-Traffic-Deaths-Decrease-in-2013.aspx
http://www.cdc.gov/niosh/docket/review/docket266/default.html
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An article in the current issue of Safety Lines, a publication of 
the Minnesota Department of Labor and Industry, explores 
creating a successful safety committee. The article explains 
that joint labor-management safety committees have been 
established and used as a means of engaging employees in the 
discussion and assessment of workplace safety and health, and 
establishing the ability for labor to communicate safety and 
health issues and concerns directly to those who make the 
decisions at the workplace.

Additional key points from the article are excerpted below:

• The importance of a mission statement 
 When gathering individuals together from varying 
 organizational levels within a workplace . . . it is necessary 
 to establish a committee mission statement that coincides 
 with and supports the worksite’s overall expectation about 
 workplace safety . . . It can emphasize a committee’s role 
 in identifying and managing worksite risk, educating 
 employees, establishing a means for communicating and 
 discussing issues that impact worker safety, and promoting 
 workplace safety. 

 Depending on the type and size of the worksite, 
 subcommittees may be established that have their own 
 specifi c mission statement that supports the overall safety 
 committee’s mission, through a more focused role.

• Committee membership
 Management and labor should each select its own members 
 to the committee. The statute requires at least half of the 
 membership must be labor representatives. This does not 
 require an equal number of management members — just 
 that at least half represent labor. 

 Selection of management members can be critical to 
 a committee’s effectiveness. A committee should include 
 the facilities safety manager; ideally, it should also include 
 management members who can make decisions about 
 committee recommendations, without the need to 
 continually take each issue to other levels of management 
 for discussion. 

 Ultimately, those who have specifi c skills and expertise to 
 support the mission of the committee, and a desire to 
 actively make a difference, are the members most benefi cial 
 to a committee. The size of the committee will be
 dependent on the number of employees and complexity of 
 the worksite.

All major work departments or work activities should 
 be represented on the committee, when possible. Terms 
 of participation of up to two to three years should be 
 established, which allows opportunity for ongoing 
 involvement of employees throughout the workplace. 

To maintain a level of continuity with the committee, 
 avoid replacing more than half the members at one time 
 and provide suffi cient orientation for new members to keep 
 the committee’s actions moving forward.

The article also discusses: 
• Typical roles and responsibilities and how to help 
 committee members meet them
• Meeting frequency and schedule
• How to manage meetings effectively
• How to capture and track action items
• Evaluation

See the complete article “Creating a Successful Safety 
Committee” in the January 2014 Safety Lines newsletter 
(scroll to page 14). 

MnOShA: Creating a Successful Safety Committee

Questions about safety committees? 

Contact Jan Fedora, 651-228-7310/800-444-9150. 
Also see our full-day class on safety committees, June 3.

On The JOb

http://www.dli.mn.gov/OSHA/PDF/82_0114sl.pdf
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=34
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 • Connect with the people and resources that can keep you in the know about trends and  
  issues in safety and health 
 • Gain tools and techniques to strengthen your organization’s safety program 
 • Network with almost 1,500 of your peers to share experiences, best practices, solutions 
 • Recharge your energy and enthusiasm for preventing injuries and saving lives! 

Keynote Speakers
 Tuesday, May 6:  Joel Barker, internationally acclaimed Futurist, Author, Lecturer, Film Maker  
 Wednesday, May 7:  Jon Stetson, America’s Experiential Intuitionist
 Thursday, May 8:  Bruce Christopher, Psychologist and Humorist 

Find all conference details online!

Join us for the 80th Annual Minnesota Safety & Health Conference!

Tuesday, May 6, 2014
Exhibit Hall
7:30 a.m.–2:00 p.m.

Opening Session/8:00–9:00 a.m.
Joel A. Barker, Innovation at the Verge

All-Day Sessions
9:30 a.m.–4:00 p.m.
*Introduction to Occupational Safety 
*Creating Comprehensive and Sustainable Safety Culture Change 
Using Behavioral Technology
*Fundamentals of Incident Investigation and Root Cause Analysis

10:00–11:00 a.m. Sessions
Tactics of Innovation
Effective Electrical Safety Program Audits 
Active Shooter: Preparing for the Unthinkable — Part I
Workplace Fire Protection — Fire Watch
10 Steps to a Comprehensive PHA 
Managing Safety Resources: A Look at How Cities and Counties 
Implement Safety Programs 
A Culture of Safety
The How To’s of Forktruck Training 

11:15 a.m.–12:15 p.m. Sessions
Complacency — The Silent Killer 

Effective Electrical Safety Program Audits (continued)
Prescription Drug Trends in the Workplace
Oil and Gas Extraction Workers: Exposures and Hazard Control
Active Shooter: Preparing for the Unthinkable — Part I 
(continued)
New Innovations in Vehicle Safety Technology
A Culture of Safety (continued)
Managing Safety Resources: A Look at How Cities and Counties 
Implement Safety Programs (continued)

12:15 p.m.  Lunch With the Enforcers

Half-Day Session/1:00–4:00 p.m.
Back Injury Prevention: What’s Working, What’s Not . . . and 
Why!

Tours
• Minneapolis/St. Paul Airport Fire Department Behind-the- 
 Scenes Tour*
• 11 Wells Mill City*
• National Weather Center*
• Hennepin County Medical Center*
• Stratasys*

2:00–3:00 p.m. Sessions
Active Shooter: Dealing With the Unthinkable  — Part II 
MSHA Update
Staying Healthy When Life is Fast

Conference at a Glance

2014 COnfeRenCe

http://www.minnesotasafetycouncil.org/conf/14index.cfm
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2014 COnfeRenCe

Managing Conflict to Improve Teamwork and Results
OSHA’s Proposed Changes to the Silica Standard
Older Drivers — Addressing the Silver Tsunami

3:15–4:15 p.m. Sessions
Active Shooter: Dealing with the Unthinkable — Part II (continued)
Five Reasons Stretching Programs Fail
Aerial Lifts — It’s More Than Tying Off
End Distractions — Focus on Driving

Wednesday, May 7, 2014
Exhibit Hall
7:30 a.m.–2:00 p.m.

Opening Session/8:00–9:00 a.m.
Jon Stetson, The Mentalist’s Mega Memory Method

All-Day Session
9:30 a.m.–4:00 p.m.
*Introduction to Occupational Health 

Half-Day Sessions
9:30 a.m.–12:15 p.m.
Developing Effective Leading and Lagging Measures of Safety 
Program Success
*Hazard and Risk Assessment
Health Care Construction:  An Orientation to Contractor Safety in 
Health Care

10:00–11:00 a.m. Sessions
The Mentalist’s Mega Memory Method (continued)
Achieving a 24/7 Safety Mindset
Ergonomics and the Aging Workforce
New Approaches to OSHA Recordkeeping and Data Analysis
NIOSH Total Worker Health™
Prevention of Slips, Trips and Falls
OSHA Inspection Update

11:15 a.m.–12:15 p.m. Sessions
There’s an App for That — Using Your Smartphone to Improve Your 
Safety Effectiveness 
The Perfect Storm:  When Generations Collide 
PHA Revalidation 
What Do you Need To Know about Cranes and Rigging?
Keeping Your Most Engaged and Productive Employees 
Trenching and Excavating

12:15–2:00 p.m. Networking Luncheon

Half-Day Session/1:00–4:00 p.m.
Health Care Armed Intruder and Workplace Violence Preparedness

Tours
• Roseville Fire Department*
• Aveda*
• 11 Wells Mill City* 

• Hennepin County Medical Center* 
• Stratasys* 

2:00–3:00 p.m. Sessions
Complacency — The Silent Killer
Engaging the Disengaged Team 
Fall Protection Regulations and Standards: A Changing Landscape
Technical Writing Skills for the Safety & Health Professional
Safety Management Systems for Small Business — Should I Have 
One?

3:15–4:15 p.m. Sessions
In the Hot Seat: Preventing Heat-Related Stress
Advancing Your Job Safety Analysis Program 
The Down and Dirty of Defensive Driving
Safety Management Systems for Small Business — Should I Have 
One? (continued)
Bike to Work Programs — For the Health of It 

Thursday, May 8, 2014
Opening Session/8:15–9:15 a.m.
Bruce Christopher, Why Are Women So Strange and Men So Weird?

All-Day Session
9:30 a.m.–4:00 p.m.
*Introduction to Loss Control 

Half-Day Sessions
9:30–11:45 a.m. 
Return-to-Work — A Panel Discussion

9:30–10:30 a.m. Sessions
Why are Women so Strange and Men So Weird? (continued)
Predicting, Preventing and Eliminating: The Four Safety Truths 
From Your Inspections, Audits and Observations   
Wind Power Safety
Communication Styles: How to Relate Faster and Better . . . with 
Everyone!
Selling Safety to an Indifferent Employee Culture
Ladder Safety
Negligent Entrustment: The Hidden Fleet
Lockout/Tagout  

10:45–11:45 a.m. Sessions
Medicine – It Cures, It Kills: How to Protect Workers and Families
Predicting, Preventing and Eliminating: The Four Safety Truths 
From Your Inspections, Audits and Observations (continued)
Oil Boom Impact on Minnesota Safety and Health
Selling Safety to an Indifferent Employee Culture (continued)
Individual Accountability in Creating a Safety Culture
Industrial Ergonomics
Drug Testing in Minnesota: When Is It “Reasonable Suspicion”?

11:45 A.M. 80th Annual Governor’s Safety Awards Luncheon

*Limited class size, pre-registration required
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February         

18  DOT Compliance Workshop
19  Bloodborne Pathogens Train-the-Trainer PLUS
20  AWAIR Workshop
20  Defensive Driving Course, Alive at 25
20  First Aid/CPR/AED Employee Training, Hands-on
21  Defensive Driving Course, Basic (4-hour)
22  Defensive Driving Course, Alive at 25
24-26  Associate Safety Professional Review Course
25  Defensive Driving Course, Basic (8-hour)
26  Fall Protection: Competent Person
27-28  10-hour OSHA General Industry Safety and Health Training
27-March 1 Certified Safety Professional (CSP) Comprehensive  
 Practice and Specialty Examination Review Course

March     

3  Confined Space Entry
3-6  Principles of Occupational Safety and Health
5-6  First Aid/CPR/AED Instructor Development Training
10-13  OSHA 510 OS&H Standards for the Construction Industry
12  Aerial Lift Train-the-Trainer PLUS
13-14  Transporting Hazardous Materials and Dangerous Goods
17-20  30-Hour OS&H Standards for General Industry
18  Accident/Incident Investigation
19  Drug and Alcohol Recognition Training for Supervisors
20  Defensive Driving Course, Alive at 25
20  First Aid/CPR/AED Employee Training, Hands-on
21  Ergonomics – Conducting Workplace Assessments
21  Forklift Train-the-Trainer
22  Defensive Driving Course, Alive at 25
24  Defensive Driving Course, Basic (4-hour)
25-26  Defensive Driving Course, Basic (8-hour)
25-27  Defensive Driving Course, Instructor Development (8-hour)
25  Fall Protection: Competent Person
25  Joint Meeting: Prescription Drug Abuse and the Workplace  
26-27  10-hour OSHA General Industry Safety and Health Training
31-April 3 OSHA 501 Trainer Course in OS&H Standards for  
 General Industry 

April         

2  Defensive Driving Course, Basic (4-hour)
2-3  Defensive Driving Course, Instructor Development (4-hour)
4  Electrical Safety in the Workplace: NFPA 70E
7  Recordkeeping: Beyond the Basics
8  CPR/AED-Only Course
8-10  Emergency Response Initial Training (24-hour)
8  Emergency Response Initial Training (8-hour)
8  Emergency Response Refresher
8  Northern Minnesota Safety Conference, Bemidji
9  AWAIR  Workshop
10-11  10-hour OSHA General Industry Safety and Health Training
11  Globally Harmonized System (GHS) is Here — What  
 MN Companies Need to Know

14-15  10-hour OSHA Construction Safety Course
16  Defensive Driving Course, Basic (8-hour)
16  Forklift Train-the-Trainer PLUS
17  Defensive Driving Course, Alive at 25
17  First Aid/CPR/AED Employee Training, Hands-on
22  Drug and Alcohol Recognition Training for Supervisors
23-25  Audiometric Technician Training
24  Audiometric Technician Refresher
26  Defensive Driving Course, Alive at 25
28  Forklift Train-the-Trainer
28-May 2 Process Hazard Analysis (PHA) Leader Course
29-May 2 Safety Management Techniques

May         

1  Confined Space Entry
6-8  2014 Minnesota Safety & Health Conference
13  Accident/Incident Investigation
13-15  OSHA 502 Update for the Construction Industry  
 Outreach Trainer
15  AWAIR Workshop
15  Defensive Driving Course, Alive at 25
20  Lockout/Tagout Workshop
20-22  OSHA 503 Update for General Industry Outreach Trainers
21  Right-to-Know Train-the-Trainer PLUS
22  First Aid/CPR/AED Employee Training, Hands-on
24  Defensive Driving Course, Alive at 25
27-30  30-Hour OS&H Standards for General Industry
28  Defensive Driving Course, Basic (8-hour)
29  Defensive Driving Course, Basic (4-hour)

June         

3  CPR/AED-Only Course
3  Safety Committees
4  Electrical Safe Work Practices Training
4-5  First Aid/CPR/AED Instructor Development Training
6  Bloodborne Pathogens Train-the-Trainer PLUS
9  Defensive Driving Course, Basic (4-hour)
9-10  Defensive Driving Course, Instructor Development (4-hour)
10-13  Safety Training Methods
11  Forklift Train-the-Trainer
12-13  10-hour OSHA General Industry Safety and Health Training
16-19  OSHA 511 OS&H Standards for General Industry
17  Drug and Alcohol Recognition Training for Supervisors
18  Aerial Lift Train-the-Trainer PLUS
19  Defensive Driving Course, Alive at 25
19  First Aid/CPR/AED Employee Training, Hands-on
23-26  OSHA 500 OS&H Standards for the Construction Industry
23-24  Transporting Hazardous Materials and Dangerous Goods
25-26  Defensive Driving Course, Basic (8-hour)
25-27  Defensive Driving Course, Instructor Development (8-hour)
26  Forklift Train-the-Trainer PLUS
28  Defensive Driving Course, Alive at 25

COuRSe SChedule Details at www.minnesotasafetycouncil.org/courses

http://www.minnesotasafetycouncil.org/courses
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Minnesota Network of Employers for Traffic Safety Newsletter

Impaired driving and failing to wear seat belts contribute greatly to traffic deaths and injuries. Make use of the following facts and 
resources (and the poster on the next page) to help your employees stay safe on the road. For more information, see the Minnesota 
NETS website.

Remind  employees: don’t Push Your luck on St. Paddy’s day
buckle up and drive sober

Impaired driving: A Serious Threat on Minnesota’s Roads 
 
While alcohol-related deaths are on a downward trend in Minnesota, impaired driving remains a serious threat, accounting for one-third 
of our traffic deaths each year and about 30,000 DWI arrests. In fact, one in seven Minnesota drivers has a DWI on record. 

What does the law say?
• The legal limit for driving impaired in Minnesota is 0.08 — but motorists  
 can be arrested for DWI at lower levels. 
• The consequences will vary for each DWI offender. A typical penalty for a first-time  
 offender is loss of license for a minimum of 30 days up to a year, and possible jail time.  
• Costs of DWI can be as high as $20,000 when factoring court costs, legal fees and  
 increased insurance premiums.
• The “DWI Consequences” brochure explains the penalties and sanctions for various  
 DWI offenses.

To prevent drunk driving: 
• Have a plan for a sober ride before you party.
• Use safe alternatives — designate a sober driver; take a cab or public transportation; or crash on a friend’s couch, so you don’t  
 crash on the road. 
• Report impaired driving — if you see erratic driving (swerving, driving too slow, etc.); find a safe place to call 911. Be prepared  
 to provide location, driver behavior, and most importantly, a license plate.

Information to help Keep Your employees Safe on the Road
March 2014

buckle up, Minnesota!

Most Minnesotans buckle 
up — 94 percent — yet 
each year more than half 
of those killed in crashes 
aren’t belted. In rollover 
crashes, unbelted motorists 
are usually ejected from 
the vehicle — in most 
cases, the vehicle will roll 
over them. In less severe 

crashes, an unbelted motorist can crack teeth on the steering 
wheel or break their nose, and even slam into and injure others 
in the vehicle. 
 

What does the law say? 
Drivers and passengers in all seating positions must be buckled 
up or in the correct child restraint. Law enforcement will stop 
and ticket unbelted drivers or passengers — including those in 
the back. A seat belt violation can cost more than $100. 

Seat belt safety tips
• Always buckle up — and insist passengers are belted, too. 
• Wear the belt snug across the hips and shoulder. 
• Children under age 13 should always ride in the back seat.
• Pregnant women should wear the lap belt under the  
 stomach, as low on the hips as possible and against the  
 upper thighs. 
• Remember: Airbags are designed to work with seat belts —  
 buckle up!

https://dps.mn.gov/divisions/ots/educational-materials/Documents/impaired-dwi-consequences.pdf
http://www.minnesotasafetycouncil.org/nets/index.cfm
https://dps.mn.gov/divisions/ots/laws/Pages/seat-belts.aspx
https://dps.mn.gov/divisions/ots/educational-materials/Documents/seatbelt-pregnantwomen.pdf
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Don’t be charmed this Saint Patrick’s Day. Designate a sober driver.
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Prepare – and Save – With  
Our AED Packages

Take a look at our AED packages and accessories, which will save your organization more than $400 for 
each package purchased. As always, if you already have an AED and need accessories, replacement pads or 
batteries, members receive an additional discount. 

For more information, or if you have questions about AEDs, creating a customized package, or First Aid/
CPR/AED training, contact Al Terwedo at al.terwedo@minnesotasafetycouncil.org; 651-228-7315/800-
444-9150.

There’s Plenty of Winter Ahead!
Winter isn’t letting go . . . there’s still time to take 
stock of your winter preparedness items. Invest in 
safety for you and your loved ones —
it could save a life!

Want to make this kit available to your employees to purchase on their own? Ask about 
how you can coordinate an Employee Purchase Program at your facility to save on shipping 
costs. For more information, contact Steve Rauh at 651-228-7326 / 800-444-9150 or e-mail 
him at steve.rauh@minnesotasafetycouncil.org.

Just
$19.95

Are Aeds a part of your 
preparedness plan?  
(federal OShA 
recommends it) 

http://www.minnesotasafetycouncil.org/firstaid/aed.cfm
mailto:al.terwedo@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/products/grouppurchase.cfm
mailto:steve.rauh@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=474


hOMe/work Program now Available 
on Cd for Members Only
The Minnesota Safety Council’s HOME/work program 
provides resources you can use to begin or expand off-
the-job safety efforts in your workplace. And now the 
HOME/work suite of materials is available on CD (free 
for members) — to make it even easier for you to get your 
hands on the tools needed to help implement the program! 
Topics include preventing back injuries, traffic safety, 
preventing falls and sports injuries, and recreational safety. 

Why develop an off-the-job safety program? Well, we’re at 
much greater risk away from work: Nine out of ten injury 

deaths and three-quarters of injuries requiring medical care occur off the job. An off-the-job injury, 
either to an employee or a family member, can result in lost time from work as well as physical and 
emotional suffering.

As always, you may view and download all of HOME/work’s employee awareness resources in the 
Members Only section of our website at www.minnesotasafetycouncil.org/mo/coolstuff/HOME_
Work.cfm. For any questions or to request a CD, contact Erin Petersen, Coordinator of Family 
Safety Programs, at erin.petersen@minnesotasafetycouncil.org; 651-228-7314/800-444-9150.

Off The JOb
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The information in the Memo to Members 
is compiled from sources believed to 
be reliable. We’ve exercised reasonble 
care to assure its accuracy, but make no 
guarantees. The Minnesota Safety Council 
makes no representation or guarantees 
of results and assumes no liability in 
connection with the information contained 
in the Memo, including whether such 
information or suggestions are appropriate 
in all circumstances. Statements attributed 
to other sources do not necessarily reflect 
the opinion or position of the Minnesota 
Safety Council.
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upcoming Safety Observances
March
Save Your Vision Month
American Academy of Ophthalmology  
www.aoa.org 

16-22 National Poison Prevention 
Week
Poison Prevention Week Council 
www.poisonprevention.org 
Minnesota Safety Council 
www.minnesotasafetycouncil.org/family/
poison.cfm

April
7-11 National Work Zone Awareness 
Week
Federal Highway Administration
http://ops.fhwa.dot.gov/wz/outreach/
wz_awareness.htm 

21-25 Severe Weather Awareness Week
Minnesota Department of Public Safety, 
Division of Emergency Management

https://dps.mn.gov/divisions/hsem/
weather-awareness-preparedness/Pages/
severe-weather-awareness-week-program.
aspx 

28 Workers’ Memorial Day
American Federation of Labor & Congress 
of Industrial Org. (AFLCIO)
www.aflcio.org/Issues/Job-Safety/Workers 
MemorialDay
May
National Bike Month
League of American Bicyclists 
www.bikeleague.org/ 
Minnesota Safety Council
www.minnesotasafetycouncil.org/bicycle

National Electrical Safety Month
National Electrical Safety Foundation
http://esfi.org/index.cfm/page/National-
Electrical-Safety-Month-2012-Toolkit/
cdid/12474/pid/11523 

17-23 National Safe Boating Week
National Safe Boating Council 
www.safeboatingcouncil.org/ 

May 19 - June 1 Click It or Ticket 
Campaign
National Highway Traffic Safety 
Administration 
www.nhtsa.gov/CIOT
Minnesota Network of Employers for Traffic 
Safety
www.minnesotasafetycouncil.org/nets/
EducationMaterials.cfm

For a more complete list of safety 
observances for 2014, see http://www.
minnesotasafetycouncil.org/whatsnew/
obs14.cfm.

http://www.minnesotasafetycouncil.org/mo/coolstuff/HOME_Work.cfm
mailto:erin.petersen@minnesotasafetycouncil.org
http://www.aoa.org
http://www.poisonprevention.org
http://www.minnesotasafetycouncil.org/family/poison.cfm
http://ops.fhwa.dot.gov/wz/outreach/wz_awareness.htm
https://dps.mn.gov/divisions/hsem/weather-awareness-preparedness/Pages/severe-weather-awareness-week-program.aspx
http://www.aflcio.org/Issues/Job-Safety/WorkersMemorialDay
http://www.bikeleague.org/
http://www.minnesotasafetycouncil.org/bicycle
http://esfi.org/index.cfm/page/National-Electrical-Safety-Month-2012-Toolkit/cdid/12474/pid/11523
http://www.safeboatingcouncil.org/
http://www.nhtsa.gov/CIOT
http://www.minnesotasafetycouncil.org/nets/EducationMaterials.cfm
http://www.minnesotasafetycouncil.org/whatsnew/obs14.cfm
http://esfi.org/index.cfm/pid/10257
http://www.bikeleague.org/content/national-bike-month

