
Connect and Collaborate in the Safetynet Community 
In our recent member survey about the SafetyNet 
online community, many of you told us of the 
tremendous value you found in its exchange of ideas, 
resources, issues and solutions. Thanks to all who 
responded – your input is crucial as we continue to 
develop and support this online member collaborative. 
Watch for changes coming soon to the site, including simplifi ed navigation. For those who are 
participating by reading the daily digest of postings, we encourage you to log in and check out the 
daily news feature, postings to the SafetyNet blog and of course, the many discussion threads in the 
All Members community.

Here are a few questions that have generated discussion recently:
My understanding is that pallet rack load beams need to be labeled with max load capacities. 
Does anyone know if this is true? 
Is there any rule against having a work table or tool cart with an electric outlet and extension cord 
plug-in?
Have had a question raised by employees if 1 or 2 trailer wheel chocks are required for use loading or 
unloading trailer at dock when no other restraining system is in use to the dock.
I am looking to see if there was a chart with the Minimum Explosible Concentration (MEC) for dairy 
powders. Example: whey powder, nonfat dry milk, etc. 

Do you have answers, advice or additional questions? Log in at http://www.minnesotasafetycouncil.
org/mo. (Forgot your ID number?  Enter your e-mail address into the “Forgot Your Password?” 
box on the right side of the Members Only homepage and submit it, and you will receive an e-mail 
momentarily with the information.)

Construction Update and holiday Closings 

Construction continues as we work to bring all of our activities under 
one roof and upgrade our training facilities for you. Exterior work on 
the building is done for the season and interior work will continue 
into March. From mid-December through January 3rd this will 
include refreshing our staff ’s offi ce space area on the upper level. The 
offi ce will be open throughout that time, although our space will be 
limited. Be assured that our staff will be available for you, either on 
site or from remote locations. 

Our holiday closing schedule will help accommodate this aspect of the 
construction project:  We will be closed on December 24, 25 and 26; 
December 31 and January 1. We look forward to introducing you to 
our new and improved training facility in the spring!
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Moving beyond OShA Recordkeeping 
By Steve Gutmann, CIH, CPE; President, S. H. Gutmann Consulting, LLC

As we come to the end 
of 2013, many of us 
will be finalizing the 
OSHA 300 and 300A 

recordkeeping forms to share with employees in 
early 2014. OSHA considers these summaries of 
workplace injuries and illnesses to be important 
for “discovering workplace safety and health 
problems and for tracking progress in solving 
those problems” (www.osha.gov/recordkeeping/
detailedfaq.html).  The data are most commonly 
used in two ways. The first involves calculating 
incidence and severity rates so progress can be 
compared year-to-year or to other companies. The 
second way is to highlight areas where incidents 
have taken place so more in-depth analysis can be 
done. The benefit is in finding out the causes of 
the incidents and fixing them before more occur. 

This can be very helpful for many organizations. 
And the simplification of the recordkeeping 
rules by OSHA in 2001 helped a lot to improve 
the accuracy and usefulness of the OSHA 
recordkeeping data.  

However, relying solely on the OSHA logs for this 
analysis has been criticized for two main reasons. 
First, using this data is considered to be “reactive.” 
That is, we’re reacting to incidents after they have 
occurred. Many consider this to be a great view 
of the past, but not necessarily of the present or 
future. Second, the information collected is often 
not sensitive enough to tell us much or show clear 
patterns or risks. As a result, people may become 
frustrated that their limited resources may not be 
solving the underlying problems. So, how does one 
become more “proactive?” And, how can we use 
our resources more effectively for the real sources 
of incidents? 

Different organizations have successfully 
approached this issue using different methods and 
metrics. But the common theme has been to use 
more sensitive information to capture risks before 
incidents take place. One of the key aspects is to 
work more closely with employees. There are three 
aspects to making this successful. First, employees 
need to feel free to report issues early without a 
perception they will be penalized for doing so.  
 

Second, management needs to have procedures in 
place to encourage these reports, to process them 
in a timely way and to get back to the employee 
to show progress. Even if the issue needs more 
research or evaluation, getting word back to the 
employee is important to show responsiveness. 
Third, employees need to work with management 
on identifying and implementing fixes both in the 
near term and long term. 

Here are some examples of proactive reporting:
 • First-aid cases (e.g., a minor cut, bruise, or  
  an ache or pain)
 • Close calls (sometimes called “near-misses”)
 • Employee complaints or comments 
 • A formal process for reporting “potential  
  hazards” 
 • Safety observation data 
 • Employee feedback and/or data from Lean,  
  Six Sigma or quality events
 • Results of audits, inspections or workplace  
  reviews 
 • Creating/updating JSAs or PPE assessments  
  and identifying issues for follow-up 
 • Employee input early in design projects or  
  equipment purchases

The potential value of this approach can be seen in 
a number of ways. First, it can result in reporting 
of issues before they become OSHA recordable 
cases. The issues are usually less severe, easier to 
treat and treatment is more effective. Second, 
evaluating issues reported early can uncover 
production problems and inefficiencies. Correcting 
them could lead to improved productivity, better 
product quality and reduced production costs.    

(continued on next page)

http://www.osha.gov/recordkeeping/detailedfaq.html
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Moving beyond OShA Recordkeeping, continued
 
So, as you get ready for 2014, remember the value of effective OSHA injury and illness recordkeeping. 
At the same time, a focus on proactive measures can improve effectiveness even more for finding and 
improving workplace issues. 

Does your organization feel “employees are our most important resource?” How can you get them 
involved?  Can you do it so they can feel they are helping to improve performance and competitiveness? 

Originally posted in the SafetyNet online community blog. You can comment on this or other blog postings by 
logging into SafetyNet through the Members Only section of our website at www.minnesotasafetycouncil.org/mo.

Steve is president of S. H. Gutmann Consulting, LLC, providing services in the areas of ergonomics, industrial 
hygiene and safety and health management system performance. Steve is a Certified Industrial Hygienist (CIH) 
and Certified Professional Ergonomist (CPE), and has over 30 years’ experience in the field.

Safety news
NFPA Launches Electrical Safety Certification Program 
The National Fire Protection Association (NFPA) has announced a new Certified Electrical Safety 
Compliance Professional (CESCP) certification program, created to encourage electrical safety within 
the industry. The program is based on NFPA 70E, Standard for Electrical Safety in the Workplace, 
2012. 

Hazardous Chemicals: OSHA Releases New Web Resources 
Calling its chemical exposure standards “antiquated” and “inadequately protective,” federal OSHA has 
released two new online resources to help protect workers: a toolkit that provides a step-by-step process 
for identifying and substituting safer chemicals for more hazardous ones, and permissible exposure limit 
(PEL) tables, which will enable employers to voluntarily adopt newer, more protective PELs. 

OSHA Offers Seasonal Flu Resources
Flu season is upon us. Find seasonal flu resources for employers and employees on the Federal OSHA 
website.

Study Compares Healthcare Worker Injuries by Age
A new study examines the relationships between age and occupational injury risks among healthcare 
workers, finding slip and fall injuries to be five times higher among older workers than younger ones. 

Annual Workplace Injury/Illness Survey Released 
The national rate of non-fatal workplace injuries and illnesses reported for 2012 continues the pattern 
of statistically significant declines that, with the exception of 2011, occurred annually for the last 
decade, according to estimates from the Survey of Occupational Injuries and Illnesses just released by 
the U.S. Bureau of Labor Statistics. 

Does Poor Safety Equal Poor Management? 
A recent article in EHS Today examines the relationship between poor safety results and management 
of other organizational performance areas. 

http://www.minnesotasafetycouncil.org/MO/
http://www.nfpa.org/press-room/news-releases/2013/nfpa-announces-new-certified-electrical-safety-compliance-professional-program
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=24990
https://www.osha.gov/dts/guidance/flu/protectyourself_nonhealthcare.html
http://ehstoday.com/health/slip-and-fall-injuries-5-times-higher-older-healthcare-workers-young-ones
http://www.bls.gov/news.release/osh.nr0.htm
http://ehstoday.com/safety/does-poor-safety-equal-poor-management
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news from Federal OShA 

Public comment on chemical safety standards. Federal 
OSHA has published a request for public comment on 
potential revisions to its Process Safety Management (PSM) 
standard and related standards (Explosives and Blasting 
Agents, Flammable Liquids and Spray Finishing), as well as 
potential changes to PSM enforcement policies. 

Mechanical power presses standard. OSHA has issued a 
proposed rule that updates and streamlines the standards 
for the use of mechanical power presses, specifically around 
record requirements. The direct final rule will become 
effective on February 18, 2014 unless OSHA receives a 
significant adverse comment by December 20, 2013. 

Informal meeting on proposed recordkeeping rule.  
Federal OSHA will hold an informal meeting on the 
“Improve Tracking of Workplace Injuries and Illnesses” proposed rule, January 9 in Washington, D.C. OSHA is proposing to 
amend its current recordkeeping regulations to add requirements for the electronic submission of injury and illness information 
employers are already required to keep under existing standards, Part 1904. Business groups say they are likely to oppose the plan, 
claiming that raw injury data can be misconstrued or may disclose sensitive information that may be misused. 

Crystalline silica comment period extended. Federal OSHA has extended the public comment period for the proposed crystalline 
silica rule, from December 11, 2013, to January 27, 2014. Public hearings are scheduled to begin on March 18, 2014. Additional 
information on the proposed rule, including procedures for submitting written comments, is available at http://www.osha.gov/silica/.

Commercial drivers Required to Certify by January 2014 

A January 30, 2014 deadline is looming for Minnesota’s commercial licensed 
drivers, including school bus, semi-tractor trailer and garbage truck drivers 
and the scramble is on to meet it. Rules that went into effect earlier this year 
require drivers to self-certify their commercial driving status and, in some 
cases, provide proper medical documentation. The Minnesota Department 
of Public Safety reported last week that 33 percent of the state’s commercial 
licensed driver (CDL) holders had not yet provided self-certification of their 
status. They could lose their commercial driving privileges by the end of 
January if they don’t take action to comply with federal and state regulations.   
 

CDL holders need to:
 • Check the status of the driver’s license online at http://bit.ly/d3r8zL. If “Self-cert” is not listed, then a Self-Certification  
  form must be submitted.
 • Complete the Commercial Driver License Medical Self-Certification Form (PS33203)
 • If a CDL driver certifies that they are subject to medical examination requirements, they must provide a copy of their  
  Medical Examination Report (PS30158) and any required waiver (insulin-treated diabetes, vision, seizure/loss of  
  consciousness, limb impairment).
 • Submit a completed self-certification form and, if applicable, a current medical examiner’s certificate, to DVS via mail,  
  fax or in person to any driver exam station or driver license office. 

The forms can be found on the DVS Website, linked from https://dps.mn.gov/divisions/dvs/Pages/commercial-driver-license-
medical-self-certification.aspx.

http://www.osha.gov/chemicalexecutiveorder/OSHA_PSM_RFI.pdf
https://www.osha.gov/silica/index.html
https://www.federalregister.gov/articles/2013/11/20/2013-27695/record-requirements-in-the-mechanical-power-presses-standard
http://bit.ly/d3r8zL
https://dps.mn.gov/divisions/dvs/Pages/commercial-driver-license-medical-self-certification.aspx
https://www.federalregister.gov/articles/2013/12/09/2013-29197/process-safety-management-and-prevention-of-major-chemical-accidents
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In recent weeks, I have had several conversations that ended 
up hinging on the hierarchy of controls – in most cases, 
the issue was that the hierarchy was being overlooked in 
the discussion and controls (such as personal protective 
equipment) that relied upon a high level of worker 
“compliance” were being incorrectly treated as controls that 
largely eliminated the hazards in question.

I have written before that I believe the essence of the hierarchy 
of controls is less focused on a discussion of “engineering 
controls” versus “administrative controls” versus “work practice 
controls” and more focused on a simple set of principles:

• First, a control is preferred if it minimizes the need for the  
 worker’s active participation to ensure its effectiveness. 
  
 For example, the reason that ventilation is superior to  
 respirator use is not because respirators, if properly used,  
 are inherently less effective. It is because they are more  
 vulnerable to improper use by individual workers. In the  
 same way, a guardrail system is superior to individual fall  
 restraint systems not because the fall restraint systems do  
 not work, but because the individual workers do not need  
 to “hook up” the guardrail systems in order to make them  
 work properly. 
  
 Simply put, no hazard can be considered to be fully  
 addressed as long as there is a possibility that the control  
 can fail due to “worker error” (whether the result of poor  
 training, poor work practices, contradictory expectations,  
 inattention, or anything else). 
  
• Second, a control is preferred if, to the degree it does  
 rely upon active participation on the part of the worker,  
 the worker’s actions reflect natural and largely automatic  
 actions. 
 
 This principle is at play in having dials and valves turn  
 the same direction and not using red for “on” and green  
 for “off ” on controls (you’d be surprised how often these  
 simple approaches are overlooked for one reason or  
 another). To take an extreme example, there is really no  
 mechanical reason why turning the steering wheel of an  
 automobile to the right also turns the car in that  
 direction. But, if you reverse it, no amount of “worker  
 training” is going to overcome the worker’s natural and  
 conditioned inclinations. I haven’t run across a worksite  
 that goes to that extreme – but I’ve encountered a few  
 that have come close to it. 

  
• Third, a control is preferred if it cannot be easily defeated  
 without active and conscious participation on the part of  
 the worker being protected. 
 
 This is the principle at play in the use of interlocks and  
 other “passive” guarding systems. It also is at play in  
 covering a fixed ladder that should not normally be used  
 with a screen making it impossible to climb rather than  
 relying upon a “no unauthorized entry” sign. The sign will  
 be completely effective if it is followed. But, clearly, the  
 screen over the ladder is a superior control – not because it  
 works better when properly employed, but because it is  
 much less likely to be actively subverted (and, therefore,  
 much more likely to be properly employed).
 
• Finally, a control is preferred if it eliminates or at least  
 minimizes injury to the employee if a failure does, in  
 fact, occur. 
 
 Substituting a less hazardous chemical for a more  
 hazardous one will not eliminate the possibility of a spill.  
 But it is clearly a good idea that reduces the inherent  
 risk of the activity in question, because it reduces the  
 consequences, even though it does not reduce the  
 likelihood of a problem occurring.

As we design our workplace activities, these principles – 
especially if designed into the basic work processes – can 
reduce the need for enforcement and progressive discipline, as 
well as the need to focus excessive attention on shifting worker 
behavior. They can make our workplaces more intrinsically 
safe – and that’s where we are likely to see the greatest benefits 
in the long run. 

Originally printed in the December 2013 – January 2014 issue  
of Oregon OSHA’s Health and Safety Resource.

Revisiting the hierarchy of Controls 
By Michael Wood, Administrator, Oregon OSHA
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January       

14-17  OSHA 510 Occupational Safety and Health Standards  
 for the Construction 
16  First Aid/CPR/AED Employee Training, Hands-on
16  Defensive Driving Course, Alive at 25 
20  Recordkeeping: Beyond the Basics 
21  Forklift Train-the-Trainer 
21-24  OSHA 500 Basic Instructor Course in Occupational  
 Safety and Health Standards for the Construction  
 Industry (30 contact hours) 
22-23  10-hour OSHA Construction Safety 
24  Confined Space Entry 
25  Defensive Driving Course, Alive at 25
27  8-Hour Refresher Training for Workers at Hazardous  
 Waste Clean-up Sites (HAZWOPER) 
27-28  Defensive Driving Course, Basic (8-hour)
27-29  Defensive Driving Course (8-hour), Instructor  
 Development 
28  Accident/Incident Investigation 
29  Right-to-Know Train-the-Trainer PLUS
30  Lockout/Tagout Workshop
30  Defensive Driving Course, Basic (4-hour)
30-31  Defensive Driving Course (4-hour), Instructor Development
31  Back Safety Train-the-Trainer PLUS
 
February   

3-6  OSHA 511 Occupational Safety & Health Standards for  
 General Industry
4  CPR/AED-Only Course
6  Forklift Train-the-Trainer PLUS (Owatonna)
7  Globally Harmonized System (GHS) is Here - What  
 Minnesota Companies Need to Know
10-12  OSHA 502 Update for the Construction Industry  
 Outreach Trainer
13  Lockout/Tagout Train-the-Trainer PLUS
13  Drug and Alcohol Recognition Training for Supervisors
14  Violence in the Workplace Breakfast
17-19  OSHA 503 Update for General Industry Outreach Trainers
18  DOT Compliance Workshop
19  Bloodborne Pathogens Train-the-Trainer PLUS
20  AWAIR (A Workplace Accident and Injury Reduction  
 Program) Workshop
20  First Aid/CPR/AED Employee Training, Hands-on
20  Defensive Driving Course, Alive at 25
21  Defensive Driving Course, Basic (4-hour)
22  Defensive Driving Course, Alive at 25
23  Math Review Course for Certification Exams
24-26  Associate Safety Professional (Safety Fundamentals)  
 Review Course
25  Defensive Driving Course, Basic (8-hour)
26  Fall Protection: Competent Person 
 

27-28  10-hour OSHA General Industry Safety and Health  
 Training
27-March 1 Certified Safety Professional (CSP) Comprehensive  
 Practice and Specialty Examination Review Course
 
March         

3  Confined Space Entry
3-6  Principles of Occupational Safety and Health
4  CPR/AED-Only Course
5-7  First Aid/CPR/AED Instructor Development Training
10 -11 Transporting Hazardous Materials and Dangerous Goods
10 -13 OSHA 510 Occupational Safety and Health Standards  
 for the Construction Industry
12  Aerial Lift Train-the-Trainer PLUS
13  Defensive Driving Course, Basic (4-hour)
17-20  30-Hour Occupational Safety and Health Standards for  
 the General Industry
18  Accident/Incident Investigation
19  Drug and Alcohol Recognition Training for Supervisors
20  First Aid/CPR/AED Employee Training, Hands-on
20  Defensive Driving Course, Alive at 25
21 Ergonomics - Conducting Workplace Assessments 
22  Defensive Driving Course, Alive at 25
25-26  Defensive Driving Course, Basic (8-hour)
25-27  Defensive Driving Course (8-hour), Instructor Development
25  Fall Protection: Competent Person
26 -27  10-hour OSHA General Industry Safety and Health  
 Training
31-April 3 OSHA 501 Trainer Course in Occupational Safety  
 and Health Standards for General Industry (30 contact  
 hours)       
 
April      

2  Defensive Driving Course, Basic (4-hour)     
2-3  Defensive Driving Course (4-hour), Instructor Development 
4  Electrical Safety in the Workplace: NFPA 70E
7  Recordkeeping: Beyond the Basics
8 CPR/AED-Only Course
8-10  Emergency Response Initial Training (24-hour)
8  Emergency Response Initial Training (8-hour)
8  Emergency Response Refresher
9  AWAIR (A Workplace Accident and Injury Reduction  
 Program) Workshop 
10-11  10-hour OSHA General Industry Safety and Health  
 Training
11  Globally Harmonized System (GHS) is Here - What  
 Minnesota Companies Need to Know
16  Forklift Train-the-Trainer PLUS
16  Defensive Driving Course, Basic (8-hour)
17  First Aid/CPR/AED Employee Training, Hands-on
17  Defensive Driving Course, Alive at 25
22  Drug and Alcohol Recognition Training for Supervisors 

COURSe SChedULeDetails at www.minnesotasafetycouncil.org/courses

http://www.minnesotasafetycouncil.org/courses/
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23-25  Audiometric Technician Training
24  Audiometric Technician Refresher
26 Defensive Driving Course, Alive at 25 
29-May 2 Safety Management Techniques
30  Accident Investigation and Root Cause Analysis
       
May             

1  Confined Space Entry
6-8    2014 Minnesota Safety & Health Conference
13  Accident/Incident Investigation
13-15  OSHA 502 Update for the Construction Industry  
 Outreach Trainer
15  AWAIR (A Workplace Accident and Injury Reduction  
 Program) Workshop
15 Defensive Driving Course, Alive at 25 
20  Lockout/Tagout Workshop
20-22  OSHA 503 Update for General Industry Outreach  
 Trainers
21  Right-to-Know Train-the-Trainer PLUS
22  First Aid/CPR/AED Employee Training, Hands-on
24  Defensive Driving Course, Alive at 25
27-30  30-Hour Occupational Safety and Health Standards for  
 the General Industry
28  Defensive Driving Course, Basic (8-hour)
29  Defensive Driving Course, Basic (4-hour)
       

June            

3  CPR/AED-Only Course
3  Safety Committees
4-5  Electrical Safe Work Practices Training
4-6  First Aid/CPR/AED Instructor Development Training
6  Bloodborne Pathogens Train-the-Trainer PLUS
9  Defensive Driving Course, Basic (4-hour)
9-10  Defensive Driving Course (4-hour), Instructor Development
10-13  Safety Training Methods
11  Forklift Train-the-Trainer
12-13  10-hour OSHA General Industry Safety and Health  
 Training
16-19  OSHA 511 Occupational Safety & Health Standards for  
 General Industry
17  Drug and Alcohol Recognition Training for Supervisors
18  Aerial Lift Train-the-Trainer PLUS
19  First Aid/CPR/AED Employee Training, Hands-on
19  Defensive Driving Course, Alive at 25
23-24  Transporting Hazardous Materials and Dangerous Goods
23-26  OSHA 510 Occupational Safety and Health Standards  
 for the Construction Industry
25-26  Defensive Driving Course, Basic (8-hour)
25-27  Defensive Driving Course (8-hour), Instructor Development
26  Forklift Train-the-Trainer PLUS (Rogers)
28  Defensive Driving Course, Alive at 25

Details at www.minnesotasafetycouncil.org/courses

 • Connect with the people and resources that can keep you in the know about trends and  
  issues in safety and health 
 • Gain tools and techniques to strengthen your organization’s safety program 
 • Network with more than 1,400 of your peers to share experiences, best practices, solutions 
 • Recharge your energy and enthusiasm for preventing injuries and saving lives! 

Keynote Speakers
 Tuesday, May 6:  Joel Barker, internationally acclaimed Futurist, Author, Lecturer, Film Maker  
 Wednesday, May 7:  Jon Stetson, America’s Experiential Intuitionist
 Thursday, May 8:  Bruce Christopher, Psychologist and Humorist 

The Minnesota Safety & Health Conference is hosted by the Minnesota Safety Council

Don’t Miss the 80th Annual Minnesota Safety & Health Conference!

http://www.minnesotasafetycouncil.org/conf/14index.cfm
http://www.minnesotasafetycouncil.org/courses/
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http://www.minnesotasafetycouncil.org/products/product.cfm?PID=172
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=172
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=102
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=474
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=384
http://www.minnesotasafetycouncil.org/products/grouppurchase.cfm
mailto:steve.rauh@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=499
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Minnesota Network of Employers for Traffic Safety Newsletter

Motorists planning to drink before getting behind the wheel 
should think twice. Law enforcement agencies around the state 
are adding extra DWI patrols this holiday season in an effort to 
combat drunk driving-related crashes. The added enforcement will 
run through December. A DWI offense can result in loss of license 
for up to a year, thousands in costs and possible jail time.

Why should employers care about traffic safety – and specifically 
impaired driving – an issue we tend to think of as happening off 
the job? Here are three powerful reasons:

One, because employers want to protect their most valuable asset, 
their employees. Traffic crashes are a leading cause of worker 
injuries – on and off the job.  Employees are far more likely to be 
injured in traffic incidents off the job, where alcohol is a frequent 
factor. Adding alcohol to the mix increases the potential of severe 
injury and is involved in 35% of traffic deaths in Minnesota each 
year.  An alcohol-related crash or even a DWI can and will take 
your employee off the job.  

Two, the costs to employers of impaired driving incidents both on 
or off the job can include time away from work, lost productivity, 
health insurance premium costs and workers comp costs, to name 
a few.

Even if there’s no injury, the workplace can suffer. Last year in 
Minnesota, 28,418 people were arrested for DWI – for those who 
were employed, how do you think this affected their ability to 
focus on their jobs?

And three, it’s simply the right thing to do. Employers care about 
their employees and want them to come back to work safe the next 
day.

What can employers do? They can reinforce the message  
“Drive sober or get pulled over” by:
 • Implementing traffic safety policies for the workplace and  
  providing traffic safety education that goes beyond the  
  workplace.
 • Participating in awareness campaigns and statewide initiatives.
 • Distributing easy-to-use impaired driving resources available  
  from the Minnesota Network of Employers for Traffic Safety. 

For free resources, policy templates and traffic safety resources, 
visit http://www.minnesotasafetycouncil.org/NETS/index.cfm and 
join the effort to protect your employees today, so you can greet 
them at work tomorrow.

Focus on impaired driving

The Weather Outside is Frightful . . . Are Your employees Prepared? 
 
In addition to the basic safe driving habits we practice all year long – buckling up, driving alert and sober, and driving at a safe and legal 
speed - there are special precautions that need to be followed during the winter months:

 •  Have a plan before you travel and prepare your vehicle
 •  Be aware of weather conditions
 •  Adjust your speed to the conditions and increase your following distance
 •  If you find yourself stranded, stay calm and stay put

Free downloadable resources: 
 Winter Survival in Your Car (brochure) 

Fact sheets: 
 Winter Driving and Survival Tips 
 Winter Driving: Managing Skids 
 Winter Survival Kits for Your Vehicle 

information to help Keep Your employees Safe on the Road
January 2014

http://www.minnesotasafetycouncil.org/nets/ImpairedDrivingMaterials.cfm
http://www.minnesotasafetycouncil.org/NETS/index.cfm
https://dps.mn.gov/divisions/ots/educational-materials/Documents/Winter-Survival-Brochure.pdf
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=10
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=136
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=26
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Prepare - and Save - With  
Our AED Packages

Are AEDs a part of your 
preparedness plan? (Federal 
OSHA recommends it). Take a 
look at our AED packages and 
accessories, which will save your 
organization more than $400 
for each package purchased. As 

always, if you already have an AED and need accessories, replacement pads or batteries, members receive 
an additional discount. 

For more information, or if you have questions about AEDs, creating a customized package, or First Aid/
CPR/AED training, contact Al Terwedo at al.terwedo@minnesotasafetycouncil.org; 651-228-7315/800-
444-9150.

Medical 
eMergencies: 

are You Prepared?
Could your perfect employee be a perfect  
candidate for injury or sudden cardiac arrest?

Injuries and sudden illness can occur in any workplace. Having your employees trained in CPR and 
first aid skills could help save a life. One size doesn’t fit all — check out our flexible training options:

• Train-the-trainer course - effective and affordable, March 5-7, 2014. Or we can come to you.
• Full day on-site First Aid/CPR/AED course: members - $490 for 1-8 participants; $40 for  
 each additional person/class; non-members - $690 (1-8); $55 for each additional person.
• Half day on-site CPR/AED-only class: members - $425 for 1-8; $40 for each additional  
 person/class; non-members - $625 (1-8); $55 for each additional person.
• “Hands-only” CPR: members - $200 for 1-8; $10 for each additional person/class; non- 
 members - $250 (1-8); $15 for each additional person.

Questions? Contact Al Terwedo at 651-228-7315/800-444-9150; al.terwedo@minnesotasafetycouncil.org.

http://www.minnesotasafetycouncil.org/firstaid/aed.cfm
http://www.minnesotasafetycouncil.org/firstaid/aed.cfm
mailto:al.terwedo@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=141
http://www.minnesotasafetycouncil.org/consulting/firstaid.cfm
http://www.minnesotasafetycouncil.org/consulting/firstaid.cfm
http://www.minnesotasafetycouncil.org/consulting/firstaid.cfm
mailto:terwedo@minnesotasafetycouncil.org
mailto:al.terwedo@minnesotasafetycouncil.org


Family Safety Training: Off-the-Job 
Protection for employees
A growing number of businesses consider off-the-job/
family safety critical to good management of health care 
costs, productivity and overall worker well-being. Encourage 
employees to think about the benefits of family safety training 

such as emergency preparedness, driver refresher training and water safety lessons for themselves and 
family members to help prevent unnecessary trips to the emergency room. 

The National Safety Council and the Minnesota Safety Council suggest several steps, including  
the following: 
 • Become trained in first aid and CPR with AED. Research shows 75 percent of out-of-hospital  
  cardiac arrests occur at home and 25 percent of hospital emergency room visits could be  
  eliminated if someone knew first aid. 
 • Get “hands on” experience in using a fire extinguisher and learn how to put out small fires in  
  your home. 
 • Refresh your driving skills.  A defensive driving course, either online or in a classroom,  
  provides information on how to prevent collisions, recognize potential hazards and drive  
  defensively in unpredictable conditions. Review the Minnesota Safety Council’s printed guides  
  for seasoned drivers and drivers of all ages (Get There! and StreetSmarts). 
 • For teens, learn about Graduated Driver Licensing and what puts teen drivers at greater risk  
  for motor vehicle injury and death. The Alive@25 program can help teen drivers recognize  
  risky situations and how to respond. 
 • Learn to swim.  

Additional safety training is recommended for many outdoor activities. Many safety courses 
(hunting, firearms, boating, snowmobiles, ATVs) are available from the Minnesota Department of 
Natural Resources.

holiday Safety: button battery Safety Reminder

OFF The JOb
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HOME/work, a Minnesota Safety Council members-only program to help promote off-the-job 
safety in your workplace, has ready-to-use materials and program tools to help your employees  
(and through them their families) reduce their risk of injury at home, on the road and at play.  
View the materials online or contact Erin Petersen, Coordinator of Family Safety Programs;  
651-228-7314/800-444-9150; erin.petersen@minnesotasafetycouncil.org. 

‘Tis the season when new games, holiday cards 
with sound, flashing decorations, TV remotes 
and other common items containing 
button batteries may create a serious risk 
for younger children. When swallowed, 
coin-sized batteries can get stuck in the 
throat. The saliva immediately triggers 
an electrical current, causing a chemical 
reaction that can severely burn the esophagus 
in as little as two hours. In some cases, children 
have died from their injuries. 

Check items for coin-sized batteries to make  
sure the battery compartments are secure. If  
 

you think a coin-sized button battery has 
been swallowed, go to the emergency room 
immediately. Don’t let the child eat or drink 

until a chest x-ray can determine if a battery is 
present, and do not induce vomiting. 

Find more seasonal safety fact sheets on  
our website:
 Alcohol-free Drink Recipes
 Holiday Safety
 Home Fire Safety Facts and Tips
 Home Heating Safety
 Winter Hazards
 Winter Storms

http://www.minnesotasafetycouncil.org/firstaid/index.cfm
http://www.youtube.com/watch?v=BLjoWjCrDqg
http://www.minnesotasafetycouncil.org/traffic/index.cfm
http://www.minnesotasafetycouncil.org/traffic/OntheGo.pdf
http://www.minnesotasafetycouncil.org/traffic/GetThere.pdf
http://www.minnesotasafetycouncil.org/traffic/StreetSmartsMagazine.pdf
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?qs=79371F4564E5DC65
http://www.minnesotasafetycouncil.org/traffic/youngdrivers.cfm
http://www.minnesotasafetycouncil.org/traffic/youngdrivers.cfm
http://www.minnesotasafetycouncil.org/traffic/alive.cfm
http://www.dnr.state.mn.us/index.html
mailto:erin.petersen@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/mo/coolstuff/HOME_Work.cfm
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=43
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=74
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=34
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=40
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=288
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=9

