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New Partnership Combines National Expertise, Local Support
Gain Tools to Strengthen Your Safety Culture 
We’ve been hearing a lot from members about taking safety culture to the next level. In member
meetings, training sessions, focus groups and members surveys you’ve raised questions about work-
force behavior, managing from the middle, encouraging visible safety leadership and other strategies.
And you’ve told us about barriers related to resources and how to take that first step. In response,
we’ve developed a partnership that offers expert information, manageable steps, and ongoing 
support from the Minnesota Safety Council. It will give you access to a variety of tools from which
you can choose, depending on where your organization is and where it wants to go.

We have formed an alliance with Quality Safety Edge (QSE), a pioneer in behavior-based safety
with more than 25 years of proven results working with small, medium and large employers. QSE 
is known for its customized approach, and for its unique process for aligning leader and employee
behavior with safety as a value. We’ll be working closely with QSE’s Senior Project Manager 
Dr. Angelica Grindle, who specializes in employee-driven safety and quality improvements.

• First up: A free member webinar on December 5 with Angelica, covering the basics of 
behavior-based safety.  Then, on April 9 and 10 we’ll offer four new half-day workshops:

• Taking your safety culture to the next level with BBS. What is behavior-based safety and what
does it mean to your organization? For those just embarking upon this type of safety process,
this session will provide basic elements and steps involved in implementation (April 9, a.m.).

• Building observation and feedback skills (for line employees and supervisors) examines how to 
increase safety while creating a positive safety culture (April 9, p.m.).

• Managing from the middle. Safety professionals have accountability to keep employees safe yet
often do not have authority to make changes that will take safety to the next level. How can
safety professionals use their experience and technical knowledge to influence others and create a
collaborative partnership to improve safety? (April 10, a.m.)

• Shaping a world-class safety culture to drive operational excellence (for senior leaders). Through
what they do and what they choose to focus on, leaders shape the culture that drives 
performance and influences the systems and processes that create safety outcomes. Leaders will
learn how to ensure safety is a value in their organization (April 10, p.m.).

There will be much more to come as our partnership with QSE moves forward. Stay tuned!

076024

GHS is Here – What Minnesota Companies Need to Know
Learn about the impact of the revised HazCom standard (29 CFR Part 1910.1200) and the 
Globally Harmonized System of Classification and Labeling of Chemicals for Minnesota. 
Upcoming three-hour workshops will be held in Duluth (January 29), St. Paul (February 15 and
April 5) and Bemidji  (March 19). The workshops will be led by Peter Kuzi and Bill Stuart from
MN OSHA. Participants will receive a CD that can be used for employee training.

https://minnesotasafetycouncil.webex.com/minnesotasafetycouncil/k2/j.php?ED=189919547&UID=1326048597&HMAC=ca2e9f76e7a5809e43f40ca0ec1e53a4bb8072b0&RT=MiM3&FM=1
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=480
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=483
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=482
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=481
http://www.minnesotasafetycouncil.org/courses/course.cfm?CourseID=476
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Carol Bufton
President
carol.bufton@minnesotasafetycouncil.org

Ann Kulenkamp
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ann.kulenkamp@minnesotasafetycouncil.org

Wade Salstrom
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wade.salstrom@minnesotasafetycouncil.org

Kristy Zack
Communications/Information Technician
kristy.zack@minnesotasafetycouncil.org

Vicki Daca
Bookkeeper
vicki.daca@minnesotasafetycouncil.org

Membership

Cary Swenson
Director of Membership Services
cary.swenson@minnesotasafetycouncil.org

Jeff Lovig
Manager of Membership Services
jeff.lovig@minnesotasafetycouncil.org
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linda.mcnurlin@minnesotasafetycouncil.org

Steve Rauh
Product Sales Coordinator
steve.rauh@minnesotasafetycouncil.org

Alan Terwedo
First Aid Programs Coordinator
al.terwedo@minnesotasafetycouncil.org

As more and more people are assigned the responsi-
bilities of managing safety in addition to other
tasks, we receive lots of calls asking us “Where do I
start?” We asked Jan Fedora, Occupational Safety
& Health Consultant for the Minnesota Safety
Council, to highlight basic elements and tools.

Focus on the benefits of safety. Keeping em-
ployees safe and healthy is a good, ethical and
moral way to operate a business − it is the right
thing to do. Safety creates a stronger bottom
line by reducing injuries and illnesses, decreas-
ing worker’s compensation claims and lowering
insurance premiums. It improves employee
morale because it shows that the company or or-
ganization cares about their employees. It’s also
the law.

Understand OSHA’s purpose. Understanding
that OSHA’s purpose is to encourage the 
reduction of workplace hazards and the 
implementation of safety programs should help
motivate safety professionals to establish 
training programs, maintain injury and illness
reporting and recording systems, and develop
and enforce standards. 

Perform inspections/identify hazards. Be in-
volved in performing and/or evaluating inspec-
tions. These inspections will detect potential
hazards, improve operations, increase efficiency
and effectiveness, increase profitability, and en-
sure safe work practices are being followed by 
employees. 

Investigate incidents. You also need to be in-
volved in incident investigation, finding root
causes, and understanding the costs of incidents.
This involvement will make it easier to manage 
employees’ behavior on the job. 

Know the regs.
Know how to access
both federal and
MNOSHA regula-
tions and how to
apply them to your company. It’s also impor-
tant to understand the differences between fed-
eral and MNOSHA regulations. Some of the
differences include, but are not limited to, Min-
nesota AWAIR (A Workplace Accident and 
Injury Reduction) Act, Right-to-Know/GHS,
safety committees, carbon monoxide testing,
construction confined space and heat stress.

Benchmark against most frequently cited 
standards. By looking at the most frequently
cited standards for Minnesota and the U.S., you
will be able to “grade” and manage your safety
and health programs. Employee Right-to-
Know/GHS training tops the list in Minnesota. 
Remember that for most training classes, you
must have a written program for that subject.
For example, when you do Right-to-Know
training, you must also have a written Right-to-
Know program, along with attendance sheets
and a copy of the curriculum that was presented
in class. You must also measure participants’
knowledge to make sure they can apply the 
regulations to their jobs.

Responsibility for safety is an important position
in any company or organization. Focusing on
key elements will help you manage the responsi-
bilities above and build a positive safety culture.

Questions about managing safety? Contact Jan
at jan.fedora@minnesotasafetycouncil.org; 
651-228-7310/800-444-9150.

Managing Safety . . . and Everything Else!!
30259

Win a Box of “Think Safety” Chocolate Bars!
We have embedded five member numbers (the six-digit password you use
for access to “Members Only”) somewhere in this newsletter. If your
number is one of them, e-mail Membership Manager Jeff Lovig at jeff.lovig@minnesotasafety
council.org by December 7 and you’ll win a box of 50 “Think Safety” chocolate bars (imprinted on
the chocolate!) as a fun (and tasty!) addition to your safety program. Don’t know your member
number? Go to www.minnesotasafetycouncil.org and click, “Forgot Your Password?” in the Mem-
ber Login area – if you’re in the system, you’ll receive the information by e-mail in seconds. (To add
member employees to the system for access to Members Only and e-mail updates, contact Jeff.)

http://minnesotasafetycouncil.org/mo
mailto:jeff.lovig@minnesotasafetycouncil.org
mailto:jeff.lovig@minnesotasafetycouncil.org
mailto:jeff.lovig@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/
mailto:jan.fedora@minnesotasafetycouncil.org
http://www.osha.gov/pls/oshaweb/owastand.display_standard_group?p_toc_level=1&p_part_number=1910
http://www.dli.mn.gov/osha/Standards.asp
http://www.dli.mn.gov/osha/FedState.asp
http://www.dli.mn.gov/OSHA/PDF/fact_11cited_gi.pdf
http://www.osha.gov/dcsp/compliance_assistance/frequent_standards.html
http://www.minnesotasafetycouncil.org/mo
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ON THE JOB I

Minnesota Workplace Injury Rate Returns to All-time Low 
According to a new report from the U.S. Bureau of Labor Statistics, Minnesota’s nonfatal work-
place injury and illness rate has returned to 2009 levels. The estimated rate of 3.8 nonfatal 
workplace injuries and illnesses per 100 full-time-equivalent (FTE) workers in 2011 was down
slightly from the 2010 estimate of 3.9 and the same rate as in 2009. 

The survey estimated the number of Minnesota’s nonfatal workplace injuries and illnesses to be
75,400 for 2011, down from 76,700 for 2010 and 78,100 for 2009. The industry divisions with
the highest total injury and illness rates were agriculture, forestry, fishing and hunting (8.1 cases
per 100 FTE workers); construction (6.5); and health care and social assistance (5.0). 

Nearly 36,000 injuries and illnesses resulted in days away from work, job transfer or restrictions
after the day of injury. The rate of these cases was 1.8 per 100 FTE workers, down slightly from
the 2010 estimated rate of 1.9 and the same rate as in 2009.

An estimated 1.1 cases per 100 FTE workers in 2011 led to one or more days away from work after
the day of injury, unchanged from 2010.

For the survey, the Minnesota Department of Labor and Industry collects injury and illness records
from randomly sampled Minnesota employers in the private and public sectors (excluding federal
agencies). Approximately 4,600 employers participated in the 2011 survey. Minnesota data tables are
available on the Department of Labor and Industry website at www.dli.mn.gov/RS/StatWSH.asp.

New Study:  Insomnia Associated with Costly Workplace Incidents
A recent study found insomnia associated with workplace “accidents and errors”
and their costs at a significantly higher rate than eighteen other chronic condi-
tions to which it was compared. The Harvard Medical School study estimated
the average costs of insomnia-related accidents and errors at $32,062, compared
to $21,914 for other factors. Simulations estimated that insomnia was 
associated with 7.2% of all costly workplace accidents and errors and 23.7% of
all the costs of these incidents. These proportions are higher than for any other
chronic condition, with annual U.S. projections of 274,000 costly insomnia-
related incidents, having a combined value of $31.1 billion. The study’s authors conclude that 
trials are needed to determine whether expanded screening, outreach, and treatment of workers
with insomnia would yield a positive return on investment for employers. A recent Time magazine
article provided background on the study. An abstract of the study is available in the October issue
of the Archives of General Psychiatry.

1. Is there a written program regarding fire
safety?

2. Are employees protected against fire risks?
3. Are fire alarms installed and working?
4. Have employees completed a fire extin-

guisher training program?

5. Are fire extinguishers in working order?
6. Is the workplace prepared for other fire-

related safety issues?
7. Are planned fire safety evacuation routes

in place?
Source: Cintas Corporation

Top Fire Safety Questions for Businesses
Can you answer “yes” to all of them?

114027

http://business.time.com/2012/10/10/attention-employers-dont-sleep-on-workers-insomnia/
http://business.time.com/2012/10/10/attention-employers-dont-sleep-on-workers-insomnia/
http://archpsyc.jamanetwork.com/article.aspx?articleid=1370486
http://www.dli.mn.gov/RS/StatWSH.asp
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Federal OSHA has updated its requirements for head protection
to be consistent with the 2009 edition of the American National
Standard for Industrial Head Protection. The direct final rule re-
vises the personal protective equipment  (PPE) sections of its gen-
eral industry, construction, shipyard employment, longshoring,
and marine terminals standards. Among the changes are provi-
sions permitting optional testing for helmets worn in the back-
wards position, optional testing for helmets at colder temperatures

than provided in previous editions, and optional testing for the
high-visibility coloring of helmets. The rule was published in the
June 22, 2012 Federal Register with the effective date contingent
on whether significant adverse comments were received.  Receiv-
ing none, OSHA confirmed in the November 16  Federal Register
that the direct final rule became effective on September 20, 2012.
For the purposes of judicial review, OSHA considers November
16, 2012, as the date of issuance.

Federal OSHA Adopts Final Rule on Head Protection

Federal OSHA is encouraging retail employers to take precautions
to prevent worker injuries during major sales events during the
holiday season. In 2008, a worker was trampled to death while a
mob of shoppers rushed through the doors of a large store to take

advantage of an after-Thanksgiving Day Black Friday sales event.
OSHA’s recommendations are available at
https://www.osha.gov/OshDoc/data_General_Facts/Crowd_
Control.html. 

OSHA Urges Crowd Management Plans for Retailers

NIOSH Science Blog: ATV safety at work; joint pain in the
workplace. Recent postings on the National Institute for
Occupational Safety & Health (NIOSH) Science Blog in-
clude:

• Issues related to use of all-terrain vehicles at work
and recommended best practices for employers and
workers. 

• Joint pain in the workplace, an issue of particular 
significance for older workers. The blog posting pro-
vides background on arthritis and discusses possible
solutions and workplace strategies.

Slips, trips and falls in wholesale and retail. Employees
in wholesale and retail establishments experience a relatively
high rate of slips, trips and falls. A new publication from NIOSH, 
Preventing Slips, Trips and Falls in Wholesale and Retail Settings,
addresses this issue. 

Progress report on nanotechnology research. A progress report
from NIOSH examines research on the safety of nanotechnology
in the workplace. See Filling the Knowledge Gaps for Safe Nan-
otechnology in the Workplace. 

Preventing respiratory problems in damp buildings. 
“Dampness,” defined as the presence of unwanted and 
excessive moisture, can be an issue in office buildings, schools,
and other nonindustrial buildings. A new alert from NIOSH,
Preventing Respiratory Disease from Damp Indoor Environments,
presents summary information on outbreaks of building-related

respiratory disease, and provides recommendations on how
to identify, respond to, and prevent building dampness

and related respiratory symptoms and disease. 

Buy Quiet — program helps reduce hearing loss.
The new “Buy Quiet Program” from NIOSH

provides online tools to help companies buy
construction equipment that is quieter in its 
operation. The program’s Power Tools Database
has detailed specifications and sound measure-
ments for a wide variety of brands and models of
equipment.

“Move IT!” rig move safety for truckers. A new
safety training DVD from NIOSH targets land-based oil and gas
drilling and service workers. The 27-minute video covers rig move
safety for truckers in the oil and gas fields. It helps make sense of
the organized chaos that accompanies a drill rig move and high-
lights some easy ways to lower the risk of being injured or killed
when moving to a new location. You can stream this video from
the NIOSH YouTube channel or request a copy by sending an
email to Ryan Hill and referring to the DVD title “Move IT! Rig
Move Safety for Truckers” and the NIOSH publication number
“2012-168d” in your request.

A Click Away: New Online Resources

http://www.osha.gov/OshDoc/data_General_Facts/Crowd_Control.html
http://blogs.cdc.gov/niosh-science-blog/2012/10/atv/
http://blogs.cdc.gov/niosh-science-blog/2012/10/joint-pain/
http://www.cdc.gov/niosh/docs/2013-100/pdfs/2013-100.pdf
http://www.cdc.gov/niosh/docs/2013-101/pdfs/2013-101.pdf
http://www.cdc.gov/niosh/docs/2013-102/pdfs/2013-102.pdf
http://niosh.tier1performance.com/hlp/BuyQuietProgram/Default.aspx
http://www.youtube.com/watch?v=wUHqb_0tIOA
mailto:gii9@cdc.gov?subject=Video%20Request:%20Move%20It%21%20Rig%20Move%20Safety%20for%20Truckers
http://www.osha.gov/FedReg_osha_pdf/FED20120622A.pdf
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=FEDERAL_REGISTER&p_id=23525
http://www.cdc.gov/niosh/review/peer/ISI/dampness-pr.html
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In partnership with the Minnesota Depart-
ment of Health (MDH) the Minnesota
Safety Council recently produced “Pre-
venting Unintentional Injury in Min-
nesota: A Working Plan for 2020,” a
strategic plan to reduce injury in Min-
nesota. At MDH’s request, we were proud
to take the lead in writing and producing
the plan, the first time that this been done
by an outside organization. The publica-
tion explores our biggest injury problems,
trends, prevention strategies and resources

for further action. In addition to
rich data from the Minnesot
Department of Health, valuable
insights were provided by more
than sixty safety experts who 
participated in a series of meetings
facilitated by the Minnesota
Safety Council. The 2020 Plan
and an accompanying chartbook
are available on the Minnesota
Safety Council website.

2020 Plan Outlines Injury Prevention Strategies 
for Minnesota

Retired Colonel Anne Beers, former chief
of the Minnesota State Patrol, has been
honored as a defensive driving “Instructor
of the Year” by the National Safety Coun-
cil (NSC). Anne is one of three persons to
receive the national award this year, 
and was recognized specifically for her
work in Minnesota with NSC’s four-hour
crash avoidance course for 
licensed drivers. The award
takes into consideration
leadership and long-term
dedication to traffic safety
issues. 

Since retiring, Anne has
continued to promote 
traffic safety, including
being part of the Min-
nesota Safety Council’s
statewide team of defensive
driving instructors.  

“Anne is extremely knowl-
edgeable, an accomplished educator, a
great story-teller and a clear communica-
tor,” said Carol Bufton, President of the 

Minnesota Safety Council.  “She is quite
simply one of the best, and is richly 
deserving of this recognition.”  

Anne has taught more than 6,000 seasoned
drivers over the past seven years, drawing
on her 30 years of experience with the
Minnesota State Patrol and her talent for

education, in which she earned a bachelor’s
degree before beginning her career in law
enforcement.

“I am truly honored to have the opportu-
nity to represent the Minnesota Safety
Council and to be able to continue my
passion for improving traffic safety in 
Minnesota,” Anne said. “I firmly believe
that education plays an important role in
making a difference in reducing injuries
and saving lives on our roadways.”

Anne served as chief of the 
Minnesota State Patrol from
1997 – 2005. She is highly 
regarded as an architect of the
Minnesota Toward Zero Deaths
traffic safety initiative, which has
been adopted as a national
model, and for her role in the
passage of significant traffic
safety legislation in Minnesota. 

The Minnesota Safety Council’s
network of certified defensive
driving instructors provides 
classroom training to more than

20,000 seasoned drivers each year in com-
munity settings throughout the state.

Minnesota Safety Council DDC Instructor Receives National Award
Former State Patrol Chief Honored as “Defensive Driving Instructor of the Year”
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A Working Plan for 2020

Injury and ViolencePrevention Unit

Preventing Unintentional Injuryin Minnesota

NSC President Janet Froetscher, Anne Beers and NSC Board Chair Kent McElhattan

http://www.minnesotasafetycouncil.org/2020Plan/
http://www.minnesotasafetycouncil.org/2020Plan/chartbook.pdf
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COURSE SCHEDULE                                                             Details at www.minnesotasafetycouncil.org/courses

December
4-7 OSHA 501 Trainer Course in Occupational Safety and

Health Standards for General Industry (30 contact hours)
5-7 First Aid/CPR/AED Instructor Development Training
10-13 Safety Training Methods
11 Lockout/Tagout Train-the-Trainer PLUS Workshop
12-13 Transporting Hazardous Materials and Dangerous Goods
13 Defensive Driving Course, Alive at 25
15 Defensive Driving Course, Alive at 25
17-18 10-hour OSHA General Industry Safety and Health 

Training
18 Defensive Driving Course, Basic (8-hour)
19-20 10-hour OSHA Construction Safety Course
19 Defensive Driving Course, Basic (4-hour)
20 First Aid/CPR/AED Employee Training, Hands-on

January
7-10 OSHA 500 Basic Instructor Course in Occupational Safety

and Health Standards for the Construction Industry 
(30 contact hours)

8 CPR/AED-Only Course
10 Safe Winter Driving — Before the Snow Flies!
11 Recordkeeping: Beyond the Basics
15-17 OSHA 502 Update for the Construction Industry Outreach

Trainer
15 Right-to-Know Train-the-Trainer PLUS
16 Bloodborne Pathogens Train-the-Trainer PLUS
17 Defensive Driving Course, Alive at 25
17 First Aid/CPR/AED Employee Training, Hands-on
22-25 OSHA 510 Occupational Safety and Health Standards for

the Construction Industry
22 Violence in the Workplace
23-24 Defensive Driving Course, Basic (8-hour)
23-25 Defensive Driving Course, Instructor Development (8-hour)
26 Defensive Driving Course, Alive at 25
29 Drug and Alcohol Recognition Training for Supervisors
29 Globally Harmonized System (GHS) is Here – What 

Minnesota Companies Need to Know (Duluth)
29 Introduction to Occupational Safety
30 Defensive Driving Course, Basic (4-hour)
30-31 Defensive Driving Course, Instructor Development (4-hour)
30 Introduction to Occupational Health
31 Introduction to Loss Control

February
1 Safety Committees
4-7 OSHA 511 Occupational Safety & Health Standards for

General Industry
5 CPR/AED-Only Course
6 Aerial Lift Train-the-Trainer PLUS
7 Defensive Driving Course, Basic (4-hour)
8 Forklift Train-the-Trainer
11-14 OSHA 500 Basic Instructor Course in Occupational Safety

and Health Standards for the Construction Industry 
(30 contact hours)

12 Lockout/Tagout Train-the-Trainer PLUS Workshop
14 Defensive Driving Course, Basic (8-hour)
15 Globally Harmonized System (GHS) is Here – What 

Minnesota Companies Need to Know
15 Minnesota Safety Council Annual Meeting
17 Math Review Course for Certification Exams
18-20 Associate Safety Professional (Safety Fundamentals) 

Review Course
19 AWAIR (A Workplace Accident and Injury Reduction 

Program) Workshop
20 Bloodborne Pathogen Standard Compliance Workshop,

Non-Health Care
21-23 Certified Safety Professional (CSP) Comprehensive 

Practice and Specialty Examination Review Course
21 Defensive Driving Course, Alive at 25
21 First Aid/CPR/AED Employee Training, Hands-on
23 Defensive Driving Course, Alive at 25
25-28 Principles of Occupational Safety and Health
26-27 Safety Management for Supervisors
28 Back Safety Train-the-Trainer PLUS

March
4-7 OSHA 511 Occupational Safety & Health Standards for

General Industry
5 CPR/AED-Only Course
6 Drug and Alcohol Recognition Training for Supervisors
7 Defensive Driving Course, Basic (4-hour)
8 Electrical Safety in the Workplace: NFPA 70E
8 Forklift Train-the-Trainer PLUS
11 Fall Protection: Competent Person
11-13 First Aid/CPR/AED Instructor Development Training
12 Trenching and Excavating Competent Person
14 Defensive Driving Course, Basic (8-hour)
15 Lockout/Tagout Workshop
18-20 OSHA 503 Update for General Industry Outreach Trainers
19 Globally Harmonized System (GHS) is Here – What 

Minnesota Companies Need to Know (Bemidji)
19-20 Transporting Hazardous Materials and Dangerous Goods
21-22 10-hour OSHA Construction Safety Course
21 Defensive Driving Course, Alive at 25
21 First Aid/CPR/AED Employee Training, Hands-on
23 Defensive Driving Course, Alive at 25
25-26 10-hour OSHA General Industry Safety and Health 

Training
27 Ergonomics: Conducting Workplace Assessments
28 Forklift Train-the-Trainer

April
1-4 OSHA 501 Trainer Course in Occupational Safety and

Health Standards for General Industry (30 contact hours)
3-4 Defensive Driving Course, Basic (8-hour)
3-5 Defensive Driving Course, Instructor Development (8-hour)
5 Globally Harmonized System (GHS) is Here – What 

Minnesota Companies Need to Know
8 Confined Space Entry

http://www.minnesotasafetycouncil.org/courses/
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9 CPR/AED-Only Course
9 Observation and Feedback for Supervisors
9 Take your Safety Culture to the Next Level with Behavior

Based Safety
10 Bloodborne Pathogens Train-the-Trainer PLUS
10 Managing from the Middle
10 Visible Safety Leadership
11 Defensive Driving Course, Basic (4-hour)
11-12 Defensive Driving Course, Instructor Development (4-hour)
15 Safety and the Aging Workforce
16-18 Emergency Response Initial Training (24-hour)
16 Emergency Response Initial Training (8-hour)
16 Emergency Response Refresher
16 Right-to-Know Train-the-Trainer PLUS
18 Defensive Driving Course, Alive at 25
18 First Aid/CPR/AED Employee Training, Hands-on
22 Right-to-Know Workshop
23 Drug and Alcohol Recognition Training for Supervisors
23 Recordkeeping: Beyond the Basics
24 AWAIR (A Workplace Accident and Injury Reduction 

Program) Workshop
25 Electrical Safety in the Workplace: NFPA 70E
27 Defensive Driving Course, Alive at 25

May
1 Accident/Incident Investigation and Job Hazard Analysis
1 Defensive Driving Course, Basic (8-hour)
2-3 10-hour OSHA Construction Safety Course
2 Defensive Driving Course, Basic (4-hour)

6-9 Safety Management Techniques
8 Forklift Train-the-Trainer PLUS
14-16 2013 Minnesota Safety & Health Conference
18 Defensive Driving Course, Alive at 25
20-22 OSHA 502 Update for the Construction Industry Outreach

Trainer
23-24 10-hour OSHA General Industry Safety and Health Training
23 Defensive Driving Course, Alive at 25
23 First Aid/CPR/AED Employee Training, Hands-on
29 Lockout/Tagout Train-the-Trainer PLUS Workshop
30 Aerial Lift Train-the-Trainer PLUS
30 Back Safety Train-the-Trainer PLUS

June
3 Forklift Train-the-Trainer
4 CPR/AED-Only Course
4 Safety Committees
5-6 Electrical Safe Work Practices Training
5-7 First Aid/CPR/AED Instructor Development Training
10-13 Safety Training Methods
12 Drug and Alcohol Recognition Training for Supervisors
13 First Aid/CPR/AED Employee Training, Hands-on
17-20 OSHA 511 Occupational Safety & Health Standards for

General Industry
19 Defensive Driving Course, Basic (8-hour)
20 Defensive Driving Course, Basic (4-hour)
22 Defensive Driving Course, Alive at 25
25 Ergonomics: Conducting Workplace Assessments
25-26 Transporting Hazardous Materials and Dangerous Goods

                                                              COURSE SCHEDULEDetails at www.minnesotasafetycouncil.org/courses

225245

Life-saving AEDs, Year-end Savings
Use remaining safety budget dollars for 2012 to add
the safe, reliable and easy-to-use Philips HeartStart
AED to your safety program.

Includes free cabinet, case, extra pads and fast 
response kit – a $400 savings

Questions? Contact Al at 
al.terwedo@minnesotasafetycouncil.org;

651-228-7315/800-444-9150

Don’t wait until it’s too late . . . now is the perfect time to
take stock of your winter preparedness
items. Invest in safety for you and
your loved ones — 
it could save a life!

Just $19.95

Want to make this kit available to your employees 
to purchase on their own? Ask about how you can 
coordinate an Employee Purchase Program at your 
facility to save on shipping costs. For more information,
contact Steve at 800-444-9150/651-228-7326 or 
e-mail him at steve.rauh@minnesotasafetycouncil.org.

Are You Prepared for Winter Weather?

http://www.minnesotasafetycouncil.org/firstaid/aed.cfm
http://www.minnesotasafetycouncil.org/products/grouppurchase.cfm
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=394
http://www.minnesotasafetycouncil.org/courses/
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Impaired Driving: The Impact on the Workplace
Raise employee awareness during December statewide enforcement campaign

The good news and the
bad news.
Drunk driving deaths
are down 40 percent
from 10 years ago.  But
alcohol remains a factor
in one-third of the
state’s traffic deaths each
year and was cited in
136 fatalities in 2011. 
In addition, alcohol-
related crashes caused
2,375 injuries and the 
estimated cost of all 
alcohol-involved crashes
was nearly $227 million. 

How big is the problem?
Each year about 30,000 motorists are cited for driving impaired.
Twenty-to-thirty-four year-olds accounted for 55 percent of the 
impaired driving incidents in 2011. Males accounted for 73 
percent of incidents for which gender was recorded. 

Think it doesn’t affect your workplace? Consider this: More than a
half million Minnesotans have a DWI on record – that’s 10.7
percent of our population.  And, of course, a lot of our popula-
tion is too young to drive. Of people with a driving record, one
out of seven has a DWI. Odds are that your workplace can be 
affected directly or indirectly by impaired driving.

Statewide enforcement campaign raises awareness. Take advantage
of the publicity generated by the statewide “Drive Sober or Get
Pulled Over” campaign (which also includes seat belt enforce-
ment) this December. Use this opportunity to remind your 
employees:

• The legal limit in Minnesota is 0.08. That means it’s always
illegal to drive with an alcohol concentration of 0.08 or
above. And you can be arrested at under 0.08 if you display
impaired driving behavior.

• Drunk driving crashes have killed 650 people in the last five
years on Minnesota roads. Everyone has a role to play in pre-
venting them: have a plan to avoid a DWI – there are plenty
of safe alternatives to getting behind the wheel after drinking
too much – and make sure friends don’t drink and drive.

• A DWI is a serious crime with serious consequences. You
could lose your license for up to a year, face increased fines
(including court costs, lawyer fees, insurance and more) and
maybe do jail time. And, all repeat offenders – and first-
timers arrested at 0.16 or higher – will need to use ignition
interlock to regain driving privileges.

• Remember that Minnesota’s primary seat belt law means
everybody needs to be buckled up, even in the back. Law 
enforcement can stop a vehicle if anyone is not belted, even
passengers.

To support your efforts, the Minnesota Network of Employers
for Traffic Safety offers strategies and resources related to 
impaired driving and seat belt use, as well as educational 
materials which you can order online. For more information, 
contact Minnesota NETS Coordinator Lisa Kons at
lisa.kons@minnesotasafetycouncil.org; 651-228-7330/
800-444-9150. The poster on the next page can be printed,
posted or inserted into employee publications.

Hot Wassail (alcohol free)
4 cups unsweetened apple juice
3 cups unsweetened pineapple juice
2 cups cranberry juice cocktail
1/4 tsp ground nutmeg
1 cinnamon stick
3 whole cloves
lemon slices

Combine all ingredients in a large kettle and
simmer for 10 minutes. Serve hot.

Find more alcohol-free drink recipes on our
website.

Information To Help Keep Your Employees Safe on the RoadSafety NETS
From the Minnesota Network of Employers for Traffic Safety

http://www.minnesotasafetycouncil.org/nets/ImpairedDrivingMaterials.cfm
http://www.minnesotasafetycouncil.org/nets/EducationMaterials.cfm
http://www.minnesotasafetycouncil.org/nets/FreeMaterials.cfm
http://www.minnesotasafetycouncil.org/nets/FreeMaterials.cfm
mailto:lisa.kons@minnesotasafetycouncil.org
http://www.minnesotasafetycouncil.org/facts/factsheet.cfm?FS=43
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Information To Help Keep You Safe on the RoadSafety NETS



Home (Safety) For the Holidays
Winter holidays are a time for family gatherings, 
decorations, shopping and good food. As you enjoy
the season, consider these common sense tips to help
make your holidays safe and healthy.

• Holiday meals Stay in the kitchen when you’re
cooking on the stovetop – cooking is one of the
leading causes of home fires. Keep children at
least three feet away from the stove. Be sure to
thoroughly wash hands, utensils, countertops or
anything else that comes in contact with raw
poultry. Closely follow cooking instructions on
the product label. Refrigerate or freeze leftovers 
in covered shallow containers within two hours
after cooking. 

• Toy shopping Look for age guidelines on the toy or its package. Toys for infants and
children under three should be free of small removable parts that can be swallowed or
fit into the mouth, ears or nose. If you’re buying for several children in one family, 
remember that younger children may want to play with older kids’ toys. Start your
shopping early so you don’t have to rush to and from packed stores. 

• Fire safety Have your furnace and chimney inspected. When you cozy up by the fire,
always use a fire screen and only burn material appropriate for fireplaces.  Keep matches
and lighters out of the reach of children – up high in a locked cabinet. Make sure your
smoke and carbon monoxide alarms are working. Keep portable heaters at least three
feet away from furniture, bedding, walls, clothing and other flammable items.

• Decorations Use flameless battery-powered candles. If you do use burning candles,
place them in non-tip holders on a sturdy, stable surface away from curtains, trees, or
other decorations that may catch fire easily. Don’t leave candles burning unattended,
and keep them out of the reach of small children. Inspect holiday lights and throw
away any cracked or frayed cords. Read product instructions regarding the maximum
number of cords that can be plugged into a single outlet. Turn off all light strings and
decorations before leaving home or going to bed. 

• Traffic safety Driving in winter means cold temperatures, snow, sleet, and ice that can
lead to slower traffic and dangerous road conditions. Slow down in bad weather– it’s
probably the single most important thing you can do. Before heading out on the road,
clear snow, frost and ice off all vehicle windows, head and tail lights, hood and roof.
Make sure tires are properly inflated, gas tank is above half-full and washer fluid levels
are high. And don’t forget that vehicle emergency kit – just in case.
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The information below can be used in your internal publications to promote holiday safety.
(Download a Word version here.) For more holiday and winter safety tips, visit our Winter Safety
page for resources to help protect your workers (and their families) from the special risks that 
the season brings.

http://www.minnesotasafetycouncil.org/family/WinterSafety/WinterSafety.cfm
http://www.minnesotasafetycouncil.org/family/WinterSafety/WinterSafety.cfm
http://www.minnesotasafetycouncil.org/family/HomeSafetyfortheHolidays.pdf
http://www.minnesotasafetycouncil.org/products/product.cfm?PID=394

