
 

Policy: It is the policy of Raven that all Team Members are responsible for ensuring the 
workplace is free from sexual harassment. Because of Raven’s strong 
disapproval of offensive or inappropriate sexual behavior at work, all Team 
Members must avoid any action or conduct which could be viewed as sexual 
harassment. 
 
Definition 
Sexual harassment is a form of Team Member misconduct which undermines 
the integrity of the employment relationship. All Team Members must be 
allowed to work in an environment free from unsolicited and unwelcome sexual 
overtures. Sexual harassment does not refer to occasional compliments or 
other interactions between men and women that are acceptable to both 
parties. It refers to behavior which is not welcome and not wanted, which is 
personally offensive, which has a negative effect on morale and which 
therefore interferes with the work effectiveness of its victims and their co-
workers. 
 
Complaints Reporting 
Complaints of sexual harassment should be made orally or in writing to a 
supervisor, manager, or to an HR representative. The individual receiving the 
complaint shall immediately forward the complaint to HR where it will be 
promptly and thoroughly investigated in a confidential manner. 
 
Sexual harassment is taken very seriously, and upon proof of a valid charge 
against a Team Member, such Team Member will be subject to discipline or 
dismissal.  
 
Team Members may come forward without fear of retaliation or reprisal for 
having done so. If a Team Member unreasonably fails to complain, their 
employer may not be responsible for any harm they suffer as a result of the 
harassment. 

Description: Sexual harassment may include the following actions which are considered 
unacceptable by another individual:  

 Sex-oriented verbal "kidding" or offensive comments 

 Subtle or overt pressure for sexual activity 

 Physical contact such as patting, pinching or constant brushing against 
another's body. 

 Demands for sexual favors, accompanied by implied or overt statements 
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of preferential treatment or threats of negative treatment concerning 
an individual's employment status 

 Sexual harassment may be opposite sex or same sex 

 Jokes, pictures or language sexual in context which is offensive to 
another 
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